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9 3 SR AT
(TSR AgTAeeT=)
Ffer=T
7% faeet, 2 =TE, 2019

ar.#.[. 490(sr).—gufa, dfaam F s=uT 309 F TTrqH T Wad AR FT TIRT Fd g0 AT
T ST TSR HATAT, TSRIT 37T T HgriA=ene, Tseme Feemea (Fg ‘F 9%) 9di =79 2015
T TG TH IAHT G IT M9 TSN o 92 | g I ATdl & (HaTT ATHid Fed gU [oleg, UH STERAT &
Tgd fHAT AT & AT FEA FT AT AT AT 8, 9H ud AN AT, TS AT #§ 37 Agers F
&I 9T AT A GgTd F At w5 & o Fefotea Few aama 8, staia—

1. wferg A &R wiew: (1) == et &1 gfem T 9w v TR #ATeE, ST agiHeened, 39
feer®, TS (A9 ‘& 9%) Adt =49, 2019 B

(2) T TSI § Ik THTIA T ATE Dl T gL

2. ug &t e, Tt i 3o Afeara # W@ - I &l A T, AT A, ST I aad Aiewd H
T T AAAE 4 I ST 24 et & I9Tag ST w69 (2) ¥ w1 (4) § At 8

3. wdt f vgfa, sy i, wrdard anf} - =% o= o7 9t & v, sy A, s s g @6 taT g
FTA T ZIAT ST 3% AT 6 =4 (5) F (13) # fafAfEe €

4. fAgaT - 7 =AfE-

@) e va saie @ S ofa ar Seeh 9 sfitea €, e frar g ar e fraf@arfirgar
(@) TS o9 9fd AT AT TAT 6 ST Tgd gu el i<k | faarg o g, ar foamg iy gEar & g

I T T A FT AT AR g

3454 GI/2019 (€))]
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g AT FET TR FT A THTIL 21 1w ¢ 6 a7 g 3@ safww &iw fHere % s gere i

] T fater & orefiq srgar 2 e UaT e & forw o ey g o7 ag Feft =t & 28 ffew & yada &
T T T
5. fafRer w7 Y afve — sret ST g £ 77 T g & vEr w7 segs A1 9 g, 987 98 SHE
forT ST 1er 8, Ire A@aE Fh, TAT HE WAV HAT AART F Gt Fwieh =7 et % et susy wr el

T AT Ta9T o SATRAT T a1ead, 39T 5T TS T Tl

6. ATgRT — =9 It Fit 2 a1, T A, J-HH § e Y a7 RAEal 9 T9E q5l Sre,
ST FE T 9ER 5T 39 "9y § gHA-99T 97 AT 6T T Sreen F qqEre e Ao, s
STSITTAT, 7 TU@E v, SJaTd Siaal o o= faerT want & sAthdl & o7 ITae HedT Tuferd g

LA
9% HT |9 | i Fa+ qfea | 7o | e wff oo | e wdt Bhe S arer st
Gk} T ¥ wT T |9 Frer | % oo sufem afers e v
wqar | ARRAT F | gaig
= | oo em-
LK Gkl
(1) (2) (3) (4) (5) (6) (7)
EL ] 29* TTYTIO Jaa Afea | =99 |40 a9 A | srEeTE:-
Ao | (2019) | T F&T, | H @ -1, g Tl@) B weer
L NI TE | (67,700- CRURE Raferem @ demw &
s | SOOI, | 2,08,700 (FTT AT | opsforror a7 aferfy o7 fora =
F Y lig” ! %) ST 9HI- | orferey a1 9IS 3T 99T
T AT T | oo o7 arenfors #7F om A0E
EIRCE] B T qamm o A e #
Fom T ?ﬂﬁ%-?ﬁ' T W%—;ﬁ-’
ng reent F
e syt | (1) B &t & & Felt % o
¥ forw 5 ot | T ad F e
e forfrer it
STEFAT 1) | () AiFt ¥ wwg, R b

T AR AT

IREEREZSIRIE:ICNEERE 1 DED
FEATUT, AT AT, TSI
AT TEET ST HW g #
T AT e AT

(@) TS |qAT =T S
ST TSR AT IS =T,
FRAT O W §EOm,
FIATEF AR T FRIT
=T
WEICEREIECIE I EE]
F o H, AL g ardl &
TqaTEd qeaiwd & oo Fafued
a7 g fafa g9t 97 e
AT T F AT FTH FLd HT

e, AT
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7) femmerat i weifaemeat §
AT T i Afafafey =i ST
FAT T e o forer foe
F HTT THIHTT, TITHIT I,
TANT TF ST TIANLTT T&TeT
Tteaferd g, 1 a9, a1

(3) AU ST FiOA ;T
AN F TG F AT AT
Taeed & A, FEe e
FATFAI, AL Heer
whfafeat = = F oo
THRIOT A, AUTSd I=NT
FIA T AT F &G F ar
St Trow AT =7aary 1 §fuT
LA HT SAAAS; AT

(@) =T =t F HamE,
WHHe,  WodTed  SAFErdsh
gforeror ST Tenme TIHer #

AT
oo 1: s mEfEw
gt v gom o H AR FaT

AT % feergE fafie £
ST Fhet B

feoqur 2: srqwa Faelt sRar w9
A HAT AAN % I
Fd STt ST e
ST % sty i gom ®
Ja fafaer it s oAt g oS
A9 % TRl WA 9T HF A
AT ART i 78 77 § 6 39+
foro smefera Rf~eat &1 9o &
T 9 gqE F aetiEt &
T HEAT § SUdsd g Al
HTaAT 751 gl

Hrer syt o Sty arer =afeeat TiETaAr Fit Aty AAE FE | FA AT TG AT = g0 AT T
fore e g i dferd seaid Ell FTET AT WA TR AT AT 5T a7
T AR T 39T | A0 g faferer oafaat g w3 St arent
frferat it siaeraar
(8) (9) (10)
ATl drer wdt fFo S AT | 30% S T 3T 70% WiateEth
grfers srgard. - gt =fcpat % fore uF 7| (sTeusrTior |faaTr |fza) gwT, s

T g1 TR < "refT olT g
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nef/sfafRgRe/esmea g wdi f 2ar § 3 Aftri e oy sRfEgReesmes B smor

(11)

nafa:
< — 10 (56,100-1,77,500 %.) & 9= 99 il [HATHT AT FT b AEITF (HRLTF TSI,
femqur- 1: o9 ST TSR H51a, TSRIT AT F Feald ST TAT SIHeT Y Tieveqor e
T AT FLHTT ZIET qam 9T fFeft s gea & 39 A Tonme & I=fa & 98 % Fdeat oY 39
FTIRET & Haterd & § ¥ THTE FHT AT TFRAATIEF 2T 36T gl
T =R S &7 a9 Hae e (g g arer € Wited % fore ue st F 39 e v g
feoqur- 2. srgt U wAy =teat % day ¥, e ot s A1 9t "9y W #7 off g, e F forg
o= 3T ST 22T 21, a8t 39 548 SATRIT & dag § AT = o ST uiq a8 a9 5 o I 1T
TE Ut SrEe AT ITAAT HAT, STUferd Sgw AT UTSAT HAT F A F Aferw F AT 4 99 F, A8 F A0 ot w7 Iy
AT IR e UE Ry =it afed, Segia THT g a1 rerar 9491 98 gt T #T A1 ¢, Rl 3gav
Zoft & st & for sroett afiaterr $ srate avaarg@® W F7 A1 gl
gtafah (sreastiors dtear afzad):
FET TLHIT AT AT AT AT € T &4 AT Tlodah HFe ITHH AT HIAT IT S 1T AT ATAAT T
Freafammert =1 deamEt % T3 s
(F) (i) ST 9 FET AT AT § Fafiq snam 7= 9597 92 & 60 gu e av
(i) ST g Frex A7 AT § oqq dfesww F @< 10 (56,100-1,77,500 %) F 9% 9¢ Hatqq
AT 92 MR & T27d 99 I § T 99 6 HaAT H Th &, A7
(@) ST = (7) % arefia weft woff for sty arer =afxpnt & foro farfea Sifers srgard siiv sva T

&l
feoqur-1; T want % UF fEAenie afgwr, Soweta & @ 9t | g, g aer s |@fear
Ttz T fgie % form e fro S 3w =21 g =T yae wiataees ==t srete g i & oo
[EEiSErdEIC R e E R
feoqur-2: yfafaefce s wrfers wfeeT afga i safer, S st FdT awwr 5 =@t ar B o @
77 AT § = e & 3 Tger e TRt o ST a1g] 98 UT AT <h 37T Hlield Sioal digd
Tafer g AT 4 a9 q Sfee qei gt Statage grer e & fore srfdsraw s s sree s
FTH T AT AErE FT 56 T9 T AT Al (T

7z feraria werfa afafa g, av s 5= ot e | e afifRufaat & == <
AT AT & qrEeT T S
(12) (13)
L a9 % fFants et afbfa (e s aeg d temw s s | et 9 ofix afafgte e s
forn) o fFeferfea g - wtaar afga 7v et arfererd i A
(1) af a1 e afe, 99 6T T S - e FH % O AT A HAT AR A
(2) WET e, TSI AT, TS FHTAT AT 2
STH 3T TSI HATAT, - T,
(3) 3T AT (TSHITY), TSRIE AT - 9,
(4) TSI [Rereh, TSI HRTiHeerTT - T |
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1. 79z & forarfie qfs afafa (qf® & d9y § = F o)
(1) T A7 19T "=, 99 T TSR J=ATAT - T,
(2) wETHRers, TSI HETHRSTe,

STH T ST HATAT, - 95,
(3) 3T AT (TSTT), TS HETHGLTAT - g,
(4) Tr=ATTE fARers, TS AETReeTaT - 95T |

[T ETs5-T-12018/01/2018-7IT.-11]
e Fla? (6, 3T Ael=aerF (TISHTTT)

MINISTRY OF LABOUR AND EMPLOYMENT

(DIRECTORATE GENERAL OF EMPLOYMENT)

NOTIFICATION
New Delhi, the 2nd July, 2019

G.S.R. 490(E).—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the Ministry of Labour and Employment, Directorate General of Employment and Training, Directorate
of Employment (Group ‘A’ posts) Recruitment Rules, 2015, in so far as they relate to the post of Deputy Director of
Employment, except as respects things done or omitted to be done before such suppression, the President hereby makes
the following rules regulating the method of recruitment to the post of Deputy Director of Employment in the Ministry

of Labour and Employment, Directorate General of Employment, namely:-

1. Short title and commencement.— (1) These rules may be called the Ministry of Labour and Employment,
Directorate General of Employment, Deputy Director of Employment (Group ‘A’ post) Recruitment Rules, 2019.

2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, level in pay matrix.—The number of the said post, its classification and the
level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications.— No person,-

(a) who has entered into, or contracted, a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into, or contracted, a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be reordered in writing and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.- Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes,

the Ex-servicemen and other special categories of persons, in accordance with the orders issued by the Central
Government from time to time in this regard.
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SCHEDULE
Name of Number of |Classification [Level in | Whether [Age-limit for | Educational and other qualifications
post post the pay | selection | direct required for direct recruits
matrix or non- | recruits
selection
post
)] 2 3) “) (%) (6) @)
Deputy 20%* General Level-11 [Selection. [Not Essential:
Director of | (2019) Central in the pay exceeding
Employment. | *Subject | Service, matrix forty years. (i) Master’s degree in Economics
to Group ‘A’, (Rs.67,700 or Statistics or Mathematics or
variation Gazetted, -2,08,700) (Relaxable Commerce or Psychology or
dependent | Non- for Sociology or Social Work or Public
on Ministerial. Government Administration or Business
workload. servants upto | Administration from a recognised

five years in
laccordance
with the
linstructions
or orders
issued by the
Central
Government).

The
date

Note:
crucial
for
determining
the age-limit
shall be as
advertised by
[Union Public
Service
ICommission.

University or Institute.

(i) Five years’ experience in any
of the following fields:

a)

b)

c)

d)

€)

and
or

Collection, analysis
interpretation of data,
socio-economic

investigation, or research
relating to demographics,
employment or

unemployment and labour
market; or

Employment service
operations including
employment or  market
information, career or
employment counseling,
vocational guidance and

career information; or

Experience in the areas of
Human Resource
recruitment or Management,
analytics and Psychometric
framework for potential
assessment of the jobseekers

and dealing with
recruitment Portal; or

Experience in  outreach
activities in schools or
colleges and conducting
job-fairs including

integration with academia,
local industries, industries
associations and training
providers; or

Experience
developing

in organising,
and
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implementation of career
events, publications to
publicize career related
activities, mapping the job
roles and occupations with
the required industry skills,
and market trends; or

f) Experience in,
Rehabilitation, Placement,
Evaluation, Vocational

training and employment
counseling to the Persons
with Disability
(DIVYANG).

Note 1: Qualifications are relaxable
at the discretion of the Union Public
Service Commission, for reasons to
be recorded in writing, in case of
candidates otherwise well qualified

Note 2: Qualification regarding
experience is relaxable at the
discretion of the Union Public
Service Commission, for reasons to
be recorded in writing, in case of
candidates  belonging to the
Scheduled Castes and the Scheduled
Tribes, if, at any stage of selection,
the Union Public Service
Commission is of the opinion that
sufficient number of candidates from
these communities possessing the
requisite experience is not likely to
be available to fill up the vacancies
reserved for them.

Whether age |Period of | Method of | In case of recruitment by promotion/ deputation/absorption,
and educational |probation, | recruitment whether | grades from which promotion/deputation/absorption to be made
qualifications if any by direct recruitment
prescribed  for or by promotion or by
direct deputation/
recruitment will absorption and
apply in the percentage of the
case of vacancies to be filled
promotees by various methods

® ® (10) (1)
Age- No. One year | Thirty percent by | Promotion:
g?ll;(ljﬁctii:(;rtlﬁlns- fg(r:rcllllirtz'ct E;gg(t);lonpercent agg Assis.tant. Director of Employment with five years’ regular
Yes. deputation (including service in level-10 (Rs.56,100 — 1,77,500).
short-term  contract), |Note 1: Successfully completion of two weeks’ training in sphere
failing ~ which by | of quties or responsibilities of the promotional posts of Deputy
direct recruitment. Director of Employment from National Institute for Career
Services, NOIDA, Directorate General of Employment,
Ministry of Labour and Employment or any other Institute
recognised by Government of India.
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Those persons who are due to retire within two years will be
exempted from completion of such training for promotion.

Note 2: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less, and have successfully completed their probation period for
promotion to the next higher grade along with their juniors who
have already completed such qualifying or eligibility service.

Deputation (Including Short Term Contract):

Officers of the Central Government or State Governments or
Union territories Administrations or public sector undertakings
or statutory or autonomous bodies or recognised Universities or
Institutions:

(@) (1) holding Analogous posts on regular basis in parent
cadre or department;

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level-10
(Rs.56,100 — 1,77,500) in pay matrix or equivalent in parent
cadre or department;

and

(b) possessing the educational qualifications
experience as prescribed for direct recruits under column (7).

and

Note 1: The Departmental officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract)
including the period of deputation (including short-term
contract) in another Ex-cadre post held immediately preceding
this appointment in the same or some other organization or
Department of the Central Government shall ordinarily not
exceed four years. The maximum age-limit for appointment by
deputation (ISTC) shall be not exceeding 56 years as on the
closing date of receipt of applications.

If a Departmental Promotion Committee exists, what is its

Circumstances in which Union Public Service

composition. Commission to be consulted in making
recruitment.
(12) (13)
I. Group ‘A’ Departmental Promotion Committee (for considering | Consultation with Union Public Service

promotion) consisting of:-

(1) Secretary or Additional Secretary, Ministry of Labour and
Employment - Chairman;

(2) Director General, Directorate General of Employment, Ministry
of Labour and Employment - Member;

(3) Deputy Director General (Employment), Directorate General of
Employment - Member;

Commission necessary while making Direct
Recruitment and appointing an officer on
Deputation (Including Short Term Contract)
basis.
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(4) Director of Employment, Directorate General of Employment
- Member.

II.  Group ‘A’ Departmental Confirmation Committee (for
considering confirmation) consisting of:-

(1) Secretary or Additional Secretary, Ministry of Labour and
Employment - Chairman;

(2) Director General, Directorate General of Employment, Ministry
of Labour and Employment - Member;

(3) Deputy Director General (Employment), Directorate General of
Employment - Member;

(4) Director of Employment, Directorate General of Employment
- Member.

[F. No. DGE-A-12018/01/2018-Adm.-II]

SATYENDRA BAHADUR SINGH, Dy. Director General of Employment
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