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CAREERS IN BAMNKIMNCG INDUSTR Y

1he banking industry is considered to be the backbone
of the cconomy. Banks and several other types of financial
institutions all over the world play a vital role in bringin

about economic development in a number of ways The b:flnkg
help mobilise funds and make these availabie for use in privates-,
ventures and also public enterprises. In a developing countr

like India banks have stiil more significant and critical role}g
to play. Normally, banks are deemed as best and safest places
tc keep money and other valuables such as ornaments. Banks
offer loans to comumercial and industrial enterprises for their
Turther expansion and enlarging their business operations.

1n the changed economic scenario, the role of banks in
india has undergone a Sea change. Banks are now regarded
as caialysts of social service. They also provide severa] allied
services such as collection of telephone, water and eleciricity
bills. transfer of money from one place to another, consul-
tancy and a. variety of other services in addition to iheir
normal financial functions.

The nationalisation of 14 major banks in 1969 and six
bank in 1980 was an immensely important lJandmark in India’s
current economic history. The primary purpose of bank
nationalisation was to extend the benefits of banking to the
general public, including those living in rural areas, farmers,
agricultural labourers, artisans, small businessmen, cottage
and rural industry workers, self-employed, poor and the down
sections of Society which were unfit then denied access to
banking services, This cailed for opening up of large nurabor
of branches in rural and semi-urban areas. it not only
necessitated a large buman power but also persons with sympa-
thetric attitude for the common peopie and an orientation Ior
service to those in genuine number of funds for productive

purposes.

Therefore for rendering all thess and other services, t-hﬁ
banks required persons whc can work in the rural cu'c(?. thd
commiiment. vaderstand the language, aspirations and aee



are piepared Lo walve or me-.dme &
procedures and policies baseg
mplement banks socjaj Objectiye

of he rural _p}::o_plu : ‘
ventional lending practices, i

security and suiety and can 1
in this regard.

BANKING STRUCTURE IN INDIA

lhe lndian Banking structure consutules a nugnber of
istitutions, viz. the Reserve Bank. of [ndia, (ndjan Comumer.
cial banks, Co-operative banks, Regional rural banks, Forejgn
banks and other specialised banking institutions. These can

be further ciassified as follows

(@) Reserve Bank of Indin
The Reserve Bank of Indja occupies a pivotal position
i the banking system as it is the central Banking authority
of the country. lts Head Office is in the Mumbaj and regionaj
offices are spread all over the country. It is the apex banking
body entrusted with the task of management of the nation’s
money, 1t controls the national monetary system, and also
determines the trade policy to be followed by all other banks.
it is the main regulatory authority of the country. The main
funcitions of the RBI are ;
i. To regulate the issue of (banks) currency notes and
to keep reserve with a view of securing monetary
stability ;

2. 1t functions as the Banker to the Government ;

3. 1t is responsible for the maintenance of external
vajue of the rupee ;

4. it has been charged with the supervision of all other

banks operating in the country;

I is the duty of this bank to undertake Foreign

Exchange management and contro] ;

6. It acts as a lender of last resort to commercial
vanks ; and

/. It is also responsible for collection and publicatjion
of monetary and financial information.

h

(b} State Bank of Indig

" e TR - i 1 - od & ay L . — )
The State Bd{lk gi India with its seven subsidiaries is
the leader of banking industry in the cenntry. |
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The SBI's seven subsidiaries are :

. State Bank of Bikaner & Jaipuy

-

State Bank of Hyderabad

Bank of Indore
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> Bank ol Mysore
State Bank of Patiala
State Bank of Saurashtra

A

=

State Bank of Tranvancore,

(¢) Commerciat Beuks

There are 292 commercial banks in the country. Of these
27 are in Public Sector, 35 in Private Sector, 30 Foreign banks,
196 Regional Rural Banks and four nop-schedujed banks,
All the banks, however, work in accordance with the guide-
lines of the RBI and the Government. The addresses of Public
Sector Banks are given in Annexure-l.

(d) Co-operative Banks

The Co-operative Bankgs ba:ically cater to the needs of
rural, poor, small farmers and agriculturai labourers. The
primary objectives of these banks are (i) to serve the poor
rurgl people by encouraging them to save and deposit that
money in these banks; (ii) to provide assistance to the needy
members of the society ; (iid) to lend money at concessional
rates so that the members are able to repay the money and
relieve thém from the clutches of unscrupelous money lenders,

(¢) Regionai Rural Bamks

The concept of Kegiona] Rural Banks was iniroduced
in 1975 to develop the rural economy by providing credit
and other facilities in the fields if agriculture, trade, industry
and other similar professions in rural areas, basically to the
smal] and marginal farmers, agricultural labourers, artisans
and smalj entreprencours, The area of operation of thege
banks is restricted to one or two distriets in a sifte. These
banks ure sponsored by the scheduled commercial banks,
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() Land Development Baunks

The Land Development Banks proyic!e long-lerm credig
for 3 to 10 or even upto 15 yeais for agricultural “’.ﬂd FUTa]
development works. The Land Developroent Banks give loans
for redemption/purchase of ugl‘icultﬂl'ﬂl Land Something
which commercial banks do not do. [n addition, the Land
development banks also give credit for small and village
industries. eic.

(¢) Natioual Bank yor Agriculture and Rural Development
(NABARD)

NABARD. ag (he name suggests, is an apex institution
o provide assistance for agricultural activities and rura]
development, NABARD is basically a refinancing institution
for commercial, co-operative and regional rural banks, It
supplements the scarce resources (finances) of these banks
by providing fupds for use by farmers and other categories
5F rural masses. This is an apex bank in one area of agricul-
cure and rural development.

RECRUITMENT AND SERVICE CONDITIONS

The Recruitment in banks is generally made in the
following three categories :

i.  Subordinate Cagre

Recruitment to Subordinate cadre is made at regional/
sonal level by the concerned bank. The post are notified 10
the loca! empjoyment exchanges and other approved agencies.
Academic qualifications for staff recruitment in Subordinate
cadre is &th standard. In case of drivers, electricians and
other such posts, valid licence/experience is required. They

i 1 ~40— el
are appointed in the pay-scales of Rs 600--40—1640—50—

1 1
{690---60~—1930—70—2210—80--2450--90-—2720—100—
4 4 3 3 3
3020 (20 years).

2. Clerical Cadre

Recruitment in clerical cadre by foreign banks and private
sectorbanks is made directly by advertising such posts in
the leading newspapers. In the case of Public Sector banks,
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however, rectuitment is made (hrough Banking Service Re-
cruitment Board. Details of such BSRBs and their jurisdiction
eiven in Annexures IT & I11. The pay-scales of clerical cadre

e 8819 ey -— : L RA(0). 1045 -
employees is Rs. 7ol 1%0 1950 l‘iﬁ 2530 13’ 3310-

215-—3955—-—_@_3_9-4875-~_:2}5——5270-~—§}_0~--5500(20 gears), The
eligibility criteria, age limit, etc. for clerical cadre, exami-
nations conducted by BSRBs are as follows :

ELIGIBILITY CRITERIA FOR CLERICAL CADRE

(a) Minimum Educational Qualificaiion

(i) For Clerk-cum-Cashier | Typist-Cum-Clerk—Degree in
any discipline from a recognised University, or any
equivalent qualification recognised as such by the
Centra] Government OR Pass with 509% marks in
aggregate in higher secondary examination (10+2)
of 10+ 2 + 3 Pattern/11th standard of (11 4 3) Pattern
OR Intermediate/Pre-University or any equivalent
examination. OR Pass with 50% marks in aggregate
in Diploma in Banking recognised by Centraj/State
Government or Union Territory Administration ;
OR Pass with 60% marks in aggregate in Matricu-
lation/SSC (Old Pattern)/SSLC/X Standard Exami-
nation of 10+ 243 pattern or equivalent gualifica-
tion. Person for Typist-Clerk posts in English should
possess a minimum typing speed of 30 w.p.m. in
English typing and 23 w.p.m. in Hindi typing for
Hindi typist Clerk.

iy For Sienographer{Telephone Operator/Key Punch
or Data Entry Operator—A pass in Marticulation/
SSC (O1d pattern)/SSLC/10th Standard Examination
of 10-+2+73 pattern or equivalent. Candidates
applying for the posts of English Stenographers
should possess a minimum typing speed of 30 w.p.m.
and the minimum shorthand speed of 80 w.p.m. in
English and for Hindi Stenographers minimum
typing speed of 25 w.p.m. and minimum shorthand
speed of 60 w.p.m. in Hindj.

Candidates applying for the posts of Key Punch -
Operators/Data Entry Operators should possess a

97-M/J414CTIRTES—2
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minimum punching speed of .I 0,000 productjy, i
depressions per hour. Candidates for Tejq h‘);y
Operators’ post should hive preficiency in the Oper;

ion of PABX/PBX/EPABX.

Giv) For Agriculture Clerk [ Assistant—A Degres or Dip.
loma in Agricufture (including Agriculturaj Bng;.
neering) from a recoghised university /institution.

OR!

A certificate in higher secondary (12th standard) of
10+2+3 pattern or equivalent with Hindj ang
or equivalent examination with Agriculture as 5
subject with 50% marks in the aggregate.

OR

A mairiculation/SSC certificate in case of a Village
level worker with a minimum of 3 years’ experience
as VLW under the Government.

(iv) For Hindi Clerk|Translator—A pass with a minj-
mum of 609 marks in the aggregate in matriculation/
SSC (Old Pattern)/SSLC/X standard examination of
10+ 243 pattern or equivalent with Hindi and
English as subjects ; OR A pass with & minimum of
50% of marks in the aggregate in higher secondary
examination of 10+2 43 pattern/11th standard of
11 4 3 pattern/pre-university or intermediate or any
equivajent examination with Hindi and English as
subjects ; OR A degree in any discipline from a
recognised university or any cquivalent qualification
recognised as such by the Government of India
provided she/he had English and Hindi as subjects
either at matriculation stage or at plus 2 stage or
at degree level.

(b) Relaxation in Fducational Quulificaiions

For Scheduled Castes/Scheduled Tribes/Ex-Servicemen/
Orthopaedically handicapped the educational qualification is
relaxable ag stated bejow :

A pass in higher secondary examination (1042) of
10+2++3 pattern/11th standard examination of
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L1 43 palieen/pre-unjversity or  intermediate or
cquivalent examination.,

OR

Passed diploma 1 Banking recognised by Ceniral/State
Government/UT Adminjstration, OR A, pass with
509, marks in the aggregate in matriculation/S55C
(Old Pattern)/SSLC/10th. standard in (104 2+3)
pattern or equivalen{ cxamination,

NOTE : - -Ex-servicemen who have passed the services
(departmental) examinatjons which are recognis-
ed as equivalent to Civil Examinations not
below the level of matriculation (as stated above)
are also cligible (o apply.

(c) Preference to Bilingual Typists and Stenographers (Hind:
and English) in Group ‘A’ Stales

For selection of Typists and Stenographers (Hindi as
well as English) in Group ‘A’ States, preference is given to
candidates having requisite proficiency in both Hindi as well
as English typing/shorthand.

(d) Age Bimit

Candidates applying for the clerical cadre posts should
not be below 18 years and not above 26 years of age as on
ist January of the year if the advertisement is released
between st January and 30th June of the year and as on
Ist July of the year if the advertisement is released between
Ist July and 31st December of the year.

(e) Relaxation in upper age limit

Jaxable in respect of the follow-
ears shown against each

The upper age limit is 1¢
ing categories by the number of )

item
Schedule

cally handicap
Ex-seryicemen

d Caste/Scheduled Tribe—5 years ; Orthopaedi-
ped—10 years ; Other Backward Class—3 years;
IDisabled Bx-servicemen-—3 years (in addition



e worual period of service rendered in the Defence S
;Tcel}slf—.stlg?:ét }io maximum age ot 50 Ysag); Widow diyop,
ed women and woxmen judicially separated Lrom their h“ﬂpandg
and who have not remarried—9 years (subject to maxim
age limit of 35 years for general category (40 years f-or. 5]
ST and 38 years for OBC candidates) ; and persons domicijeg
i1 Kashmir Division of J & K State during the period 1-1.4
to 31-12-89—35 years.

Notg : The relaxation in upper age limit available o
SC/ST candidate is allowed on commulatiye
basis with only any one of the remaining cate-
gorjes for which age relaxation is permitted as
mentioned above.

i) Knowiedge of Official Language

Knowledge of at Jeast one official language of the State
is desjrable for all the posts in the clerical cadre.

3. Officers Cadre

"There are seven grades/pay-seales for offieers in public
sector banks as under :

J MGS-I~RS.4250-230—4940-350*5290-230-8050;

MMGS-II-Rs.6210-230-8740; MMGS-ITI-Rs.8050-230-9200-
250-9700; SMGS-IV-Rs, 8970.230-9200-250-10450;

SMGS-V-Rs. 10450-250-11450; TRG—VI-Rs. 11450-300-12650
and TEGC-VII-Rs. 12650-300-13250-350-13600-400-14000.

Direct recruitment of officers (hrough BSRBs is made
for probationary Officers (JMGS-I) and Specialist Officers in
all scales, depending upon the requirsment of the banks.
Vacancies in MMG Scale IT and above in generalist cadre are
lifled by way of promotion,

Thus, banking industry provides ample opportunities for
advancement for bright persone.
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LLAGIBILITY  CRITEKRIA  FOR  PROBATIONARY
OFFICERS

The minimum cducational qualification, age limit and
fees prescribed for Probationary Officery tests are

@) Minimum Educational Qualifications

Degree frqm a recognised University of any equiva-
leng qualification recognised as such by the Govern-
ment of Indija.

(b) Age Limit

Not below 21 years and not above 28 years ag on
Ist January, if the advertisement is released between
Ist January and 30th June, and as on Is¢ July if the
advertisement is released between 1st July and Ist
December.

(¢} Relazation in Upper Age Limit

Scheduled Caste/Scheduled Tribe Candidates—
5 years; Ex-Servicemen/Commissioned Officers in-
cluding ECQOs/SSCOs who have rendered on
compietion of assignment (including these whose
assignment is due to the completed within 12 months
from the date of application) otherwise than by way
of dismissa] or discharge on account of misconduct
or inefficiency or on account of physical disability
attributable to military service or on invalidment—
5 years; officers in the RRBs who have put in a
minjmum of 5 years of service by the number of
years of service put in as an officer in an RRB sub-
ject o a maximum of 5 years ; Age relaxation to the
candidates belonging to other Backward Classes
(OBCs)—-3 years:; and Persons domiciled in Kash-
mir division of J&K State during the period [-1-80
to 31-12-89---5 years.

- Note: Relaxation in upper age limit to SC/ST/ OBC
Te “candidates is allowed on comulative basjs with
anfy any one of the remaining categories for
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which age relaxation is permilted as mengiopeqg

above.

(@) Writien Examination
Written  examination  for Probationary — Officerg
recruitment consists of objective and descriptive
(ests. 'The objective 1¥pe (ests are as follows :

I .

No. of Max. Marks

(1) Objective Tests

St Name of the test Medium of

No. of Exam. ques-
tions
| Test of Reasoning Ability English & 75 80
(TORA) Hindi
Composite
> Test of Quantitative Apti- English & 50 60 »time of 135
tudel(TOQA) Hindi minutes
3 Test_of English Language English 50 60
4 Testof General Awareness English & 50 60
(TOGA) Hindi

(11) Drescriptive Test
The descriptive test for Officers’ examination
be set in English and Hindi and the candidates
will have to write their answers in English or

Hindi.
Note : The objective test of English and Descriptive
Test are reckoned only for qualifyiilg purposes.

COMPUTERISATION IN BANKING INDUSTRY

As per an agreement/signed at the industry level with
regard to computerisation and mechanisation of bank
branuches, the scope of job opportunities to professional in
the field of comptter operations, system analysts, data entry
operators, ¢tc., has increased significantly. With rising com-
petition and need or better customer service, there 1S ample

scope for computer professionals in this industry in the near
future.

Besides probationary officers, BSRBs also conduct re
cruitment €xercises tor appointment of specialist officers.
etails at Annexure TV.
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OPPORTUNITIES FOR SELF-LEMPLOYMEN'|

Busides recruitment, b
tor self-croploymen of ed
inancial assistance under s
helow;

anks provide ample opportunities
ucaled youth by providing them
everal schemes as per details given

Dicerential Rates of Interest Scheme

The DRI scheme introdeed in June 1972 by the Govern-
ment of India is mecang to cater o the credit requirement of
the weakest among the weak by assisting them in their efforts
to improve their economic conditions through small-rcale
productive endeavours. Banks have to lend 1% of their
aggregate advances as at the end of the previous year under
the scheme and 409 of which should go to SC/ST. Under
the scheme, credit up 10 Rs. 6,500 is offered to eligible bor-
TOWEIS at an interest rate of 49 per annum. In addition,
cligible borrowers belonging to SCs/STs can get housing
loan up to Rs. 5000 in each individual case under the
scheme, Further, under DRI scheme, physically handjcapped
persons are eligible (o avail loan for acquiring aids. ap-
pliances and equipments up to their actual cost but not
>xceeding Rs. 5000, This assistance is independent of pro-
duction loan of Rs. 6500 under DRI Scheme.

Scheme of Urban Micro Entferprises (SUME)

The Scheme of Urban Micro Enterprises (SUME) has
been in operation since June, 1990,

The scheme covers unemployed urban poor living below
the poverty line (family income less than Rs. 11.850.00 p.al)
i areas, not covered by IRDP, implemenied by selected
branches of public sector banlks. Subsidy at the rate of 25
per cent of the project cost is given to each beneficiary sub-
jeet to following ceiling: SC/ST and Women beneficiaries
(Subsidy)—Rs, 5000, (Project cost)—Rs. 20,000: and others
(Subsidy) - -Rs. 4000. (Project cost)—Rs. 16.000.

The Urban Local Bodies (UDLBs) act as ‘Nodal’ agency
under the rcheme and disburse the subsidy through the bank
branch which sanctions/disburses the loan Repayments are
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o 3 o 3 Yoeaks with suitable month)y,
iy ; !

w be made depending upon surplus cash generation

R S nsored by a Task For

The applications are SQ(Jrlbo | R A S OO
' 1]f h;él-ﬁ!cgmta‘ﬁves g e Urr'vlbain'c'Lz'?]?‘l‘]e Bo'dl?s (ULBls)t
11}3; L.N 8 PmlC]lﬂyalS and | .?.lll IP 101€3, .G'O‘(el'nmg s
ViZe, aa’ind banks. The ULBs .,|Inde.nt_1fy beneﬁciarjes_'attnt
oficils 91, qurvey of the families 1iving below the poyy
c_mxduc‘:lluﬁf eligible for assistance, the applicant Shouldergy
line. r1“0l neflt wegident of the area aad should haya ng
a p.eilE (1' : Yeal‘s at least and his name S'hOU]:d appear i g
T‘h.e A 10("-11'd given {0 him /her or to the .famﬂy of which he
S;Ltlf; a member. In the absence of Ratfof Carc.l,} Tesidency
certificate issued by the Deputy C,O mf?;ﬁslo‘gr/ District Magis.
e or any other appropriate autiolity designaied by e
tStam Government acceptable. T,be apghcam should ot
. porrower under any scheme of the ovem‘m‘ent of Indjy,
State Government/ UT/State owned 'Corpordtion for assjs
ance {o the poor sections of the society and also not a g,
faulter to any bank or credit institution. 'T.h.e appllC§11;lt should
have the necessary skill {in case of activities requiring ski
and aptitude for undertaking the activity.

The loans will carry interest as per RBI directives on
interest rates, The security for the Ioan will be the asset
created out of the assistance granted under the scheme and
no collateral security/third party guarantee is necessary.

Thirty per cent funds meant for SUME have to be uti-
lised for women beneficiaries. SCs/STs to be given weightage
in proportion to their population share in the total urban
roor of the Urban Local Body concerned.

PRIME MINISTER’S RAZGAR YOJANA FOR EDU-
CATED UNEMPLOYED YOUTH (PMRY)

The Prime Minister’s Rozgar Yojana (PMRY) for edv-
cated un-employed youth was launched on October 2, 1993
The objective of the scheme is (o provide sustained employ-
ment to about 10 lakh educated unemployed urban youth in
micro enterprises during the VIII Five-Year Plan. These 8l

lerprises cover manufy : : . '
- ; anufacturing, service and business venfures
[he scheme was im 2 Y ‘l

: . mplemented in urbay areas during 19939
and from 15t A.p'!'[], ]QQ4 '[h]‘oughoutf the country. N
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The salient features of the scheme are :—

() Youth between 18 years and 35 years, whose annual
family income does not esceed Rs, 24,000 and upto
24,000 p.a. of parents of beneficiary, are eligible for
assistance undey the scheme.

(i) The beneficiaries under the scheme would be given
a subsidy of 15% subject to a ceiling of Rs. 7,500
each for starting the micro enterprises.

(it They would be required (o bring m 5% of the pro-
ject cost as margin mouey.

(iv) Bach entrepreneur will be eligible for a bank Joan
for projects up to a ceiling of Rs. 1 lakh and this
loan would not require a collateral guarantee,

(v) The enirepreneurs selected under the scheme would
be provided training before the loan is granted.

(vi) Not more than 30% of the micro-enterprises would
be from the business sector,

tvi) Besides matric passed or failed students and ITI
passed youth, persons Who have undergone Govers-
ment sponsored technical courses for a minjmum
duration of 6 months are eligible for assistance
under the scheme.

(vii) Reputed NGOs would also be associated in the
implementation of the scheme especially in the selec-
tion, training of entrepreneurs and preparation  of
the project under the scheme.

fix) A rteservation of 22.5% for SC/ST and 279 for
other backward castes (OBCS) has been provided.

(x) The beneficiary should have been a permanent resi-
dent of the urban area for 3 years.

POSTING AND TRANSFERS

An employee in subordinate cadre 18 ‘usually not trans-
ferred from the Station where he has been appointed. In the

97-M/J 414 CIRTES—2
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case of clerica] cadre, postings/transfers can be mads With:

linguistic area, However, officers have an all Indj, transféf
liability and on selection, a candidate can be posteq % any'
part of the country, ' ;

TRAINING

The training arrangements for the banks personnej are
provided by the banks themselves through their own ttainiy
colleges/training centres and by three industry jeve] iDStitu.
tions, e.g. Bankers’ Training College, College of Agricultupe
Banking, and Nationa] Institute of Bank Management.

Training is the corner-stone for success in any professjon,
In the Banking industry, training sharpens the irajnee’s
numerical and analytical skills, enhances potential and con-
tributes 10 the growth of banking business. Banks also do
provide pre-recruitment raining to the candidates belonging
to Scheduled Castes/Scheduled Tribes and minority com-
munifies to enable them to compete with the candidates in
general category. In the advertisements isssued by the Bank-
ing Service Recruitment Boards calling applications for
various posts, candidates belonging to these communities
have to indicate their willingness for participation in pre-
recruitment training and based on these options, banks
arrange for such traning for these candidates. The banks
employees are also provided on-the-job training in addition
to the classroom training at the training colleges. Besides
training at the time of joining the bank, employees are
deputed for refresher courses from time to time to keep them
updated with the changed economic,scenario and emerging

need of the banking clientele.

JOB OPPORTUNITIES

Banking is a fast growing industry. It provides a wide
variety of job opportunities both for generalist and specialist
cadres. Banking industry is one of the largest public/ private
sector cmployer in the country with a network of over
60.000 branches and over 10 lakh employees. The industry
has a lot of potential for providing job opportunities in the
context of fast changing economic scenario in the country.
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The following table indicates the growth in human
power in the public sector banks and financial institutions
during 1992-—94 :

(No. in lakhs)

Category of employees Numbct of employees as at the
end of
1992 1994
Qfficers 2.46 2.51
Clerical 4.70 4.73
Sub-Staff : 2.15 2.18
Total - DAL 9.42

In the case of clerical cadre, recruitment is made by the
i6 Banking Service Recruitment Boards in different Siates
t0 meet the requirements of banks operating in their area of
jurisdiction (denied in Annexure-II). Thus, candidates
desirous of working in & particular staie/area can apply
through that BSRB and on selection, they will get posting in
that area. For officers cadre, different BSRBs conduct exami-
nations for specified bank(s). Thus, a candidate who is
interest to work in a particular bank can apply through
the respective BSIXBs. This opportunity of choice in area/
institution is usually not available in other industries. Norms
with regard to qualifications, experience, etc. for recruitment
of specialist officers is given at Annexure—IV.
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ANNEXU{RE
x\DDRF SSES OF PUBLIC SECTOR BANK_G;

. Allahabad Bank,
2, Netaji Subhash Road,
CALCUTTA.

Andhra Bank,
Central Office,
Saifabad, 5-9-11,
HYDERABAD,

Bank of Baroda,
Express Towers,

Nariman Point,
MUMBAL

Bank of India,
Express Towers,
Nariman Point.

MUMBAL

Bank of Maharashtra,
1501, Lok Mangal,
ShlV&]] Nagar,
PUNE411005

Canara Bank,
H.O., 112-].C. Road,
BANGALORE-560002.

Central Bank of India,
Centrai Office,
Chandramukhi,
Nariman Point,
MUMBAL.

Indian Overseas Bank,
Head Office,

762, Anna Salai,
CHENNAI.
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L.

14.

i

16.

17

17

Oriental Bank of Commerce,
Head Office, E-Block,
Connaught Circus,

NEW DELHI-110001.

'unjab National Bank,
Head Office, 7, Bhikaiji
Cama Place, ,
NEW DELHI-110066.

Punjab & Sind Bank,
Head Office, Bank House.
8th Floor, 21,
Rajindra Place,

NEW DELHI-110008.

Syndicate Bank,
Head Office, Manipal,
KARNATAKA.

United Bank of India,
16, Old Court House Street,
CALCUTTA.

Union Bank of India,
239, Backbay Reclamation,
WNariman Point,
MUMBAI.

Corporation Bank,
Head Office,
H.T. Road,
{MANGALORE-1.

Dena Bank,

Head Office,

Maker Tower, E-Rlock.
MUMBAL.

indian Bank,
Head Office,
Rajaji Salaj,
CHENNAL

97-M/J 414 CIRTES—3
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NCQO Bank,

Head Office, |
10, Biplabi Trailokya,
Maharaj Sarani,
CALCUTTA.

Vijaya Bank,
Head Oflice,
14, K.G. Marg,
BANGALORE.

State Bank of India,

Central Office,
MUMBALI.

ADDRESSES OF SUBSIDIARIES OF SBI

. State Bank if Bikaner & Jaipur,

Head Office,
Jaipur (Rajasthan),

State Bank of Hyderabad,
Head Office,
Hyderabad (A.P.).

State Bank of Indore,
Head Office,
Indore (M. P)).

State Bank of Mysore,
Head Office,
Mysore (Karnaiaka).

State Bank of Patiala,
Head Office, The Mall,
Patiala (Punjab).

State Bank of Saurashtra,
Head Office,

Bhavnagar (Gujarap).

State Bank of Travancore,

Head Office,
Thiruvanthajpuram (Kerala).
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ANNEXURE-!

ADDRESSES OF BANKING SERVICE RECRUITMENT

L]

L

9.

BOARDS

Ranking Setvice Fectt. Board, Bangaloze,
1975, 19/6, Kareem Tower,

P, B. No. 147,

Cunpingham Road,
RANGALORE--500052.

Ranking Service Rectt. Board, Baroda,
5, Surya Palace,

1, Savajiganj,

BARODA—390005.

Banking Service Rectt. Board, Bhopal,
1.2/24, Arera Colony,
BHOPAL—462016.

Banking Service Rectt. Board, Bhubneswar,
A/171, Saheed Nagar,
BHUBNESWAR-—T751007.

Banking Service Rectt. Board. Mumbai,
Regent Chambers,

11th Floor, Nariman Point,
MUMBAI—400021.

Benking Service Rectt. Board, Calcutta,
22-B, Rash Beharj Avenue,
CALCUTTA—700019.

Banking Service Rectt. Board, Chandigarh,

SCO.8&9,
Sector—20,
CHANDIGARH--160019.

Ranking Service Rectt, Board, Guwahati,
Hem Barua Road,

Pan Bazar,
GUWAHATI—781001.
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Banking Service Rectt. Board. Hyderabad.

UT1 Building,
Basheerbagh,

HYDERABAL --50002%
Banking ‘Service Rectl Board, Jaipur, -

Jeevan F rakash,

LIC, Building. 2nd Floor,
Bhd\mm Singh Road.
TJAIPUR-- 30?{)05

Banking Service Rectt, Board, Lucknow,
Thadani Maunsion, 4

Mayfair Building,

34/49, Hazratganj,

LUCKNOW—226001.

Banking Service Rectt. Board, Chennal,
Raja Annamaiai Memorial Trust Blde. 603,

Annpa Salai, P. B. No. 488,
HENI*IAI-_-CO’)OOG

Ranking Service Rectt. Board, Thiruvananthapuras:

-Opp., Pariksha Bhawan,

No. 17/1447, Poojapuia,
Lakshmi Chambers,
THIRUVANANT HAPURAM-695012.

CR.B. (SBI) GR Mumbai, Madhuri 2nd Floor,
H /2, Shivsagar Estate,

Dr. Anpu Besant Road,

Worli, MUMBAI-400015.
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