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APPREN ICESHIP TRAINING SCHEME

lagrodection

Ever since India achjeved Independence, the Nation
plunged inito a new era of Pjanned industrialisation. [n order
to bridgz up the gap of more than 200 years of stagnation the
country had resorted to the application of one of the most
cffective tools of economic progress ie. industrial develop-
ment through Five Year Plans But the industria] develop-
meni did not come by jiself the magnitude of other Socio-
cconomic problems hzve to be solved before tangible results
are achieved. The bigues of these provlems was the problem
of Human Resource Ceveiopment, the gualitative and quanti-
tative aspects of the persons €ngaged in production process.
it is much easier to bujld Sieel Plants, construct Dams and
Bridges and manufacture Ships and Acroplanes than to deve-
lop the human beings. Human beings are developed through
a long arocess of eclucstion and trainir,g which is time con-
suming. Systematically training the manpower i< vita] for
Tndustrial Developmeart and Productiv'ty. Keeping in view
the fast rechnologicu] changes that are taking place, it has
become necessary (0 ensure that training keeps pace with
technological deve onments.

One of the earl:est National Training Scheme started by
Directora-e Genera] of Employment and Training was the
introduction of the Craftsmen Training Scheme for training
of semi skilled and skilled workers, However, with the chang-
mg neacs of the Industry the skills developed by the trajnees
in the Industrial Training Tnstitutes were not sufficient and as
such training on the job through formai Appf&nticeship Train-
ing is the only answer. Keeping 1his in view the Apprentices
Act 1961 was enacted in December 196 The act was imple-
mented with effect from January, 1963 and provides for the
regulatior and cortrol of training of apprentices in indus
and matters connected therewith. The Apprentices Act 1961
has the following objectives :—

() To regulate (he programme of training of appren-
tices in industries so as to conform to the syllabi,
97-L/B(i)475CIRTES—I
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cte. preserided by the Centry)
|

penod of g
Apprenticeship Courieil and

(i) To utilise fully the facilities available in incustries
for impariing pracice] trainiog with a view 1o mee

the requircments of skilled worlers in the country.

Under the Anprenticeship Training Frogramme following
Categories of Apprentices are covered -

(i} Trade Apprentices

(i) Graduate Engincering apprentice including sand-
wich courses students.

(i) Technictan apprentices (for diploma holders in
enaineering dise pline) including sandwich courses
students.

(v) Technjcian  (vocational) Apprentices for 1042
vocational stream students.

The implementation at the Apprenticeship Training
Prozramme relating to the training of trade Apprentices in
the Central Secior is moniiored by the Ministry of _abour
(DGE&T) through six Regional Directorate of Apprentice-
ship Training 'ocated at Calcunta, Chennai, Faridabad,
Hyderabad, Kanpur and Mumbai. The implementation in the
State Sector & Private Sector in respect of training of trade
apprentices is monitored by respective State Apprenticzship
Advisers. The duration of the trainine for trade apprentices
varies from 6 months (o 4 years depending upon (he require-
ment of the trade. Engugement of the apprentices is normally
done (wice a year duriny February/March and Aucust/
Sepiember. In 1973 the Apprentices Act 1961 was amended
Shadi bring within iis purview the training of Graduate
ngineers and l_);ploma Holder apprentices. The act was
again amended in September, 1986 to include in its purview
the students coming out from 10+ 2 siream of education called
the Technician (Vocational) Apprentice. The act was further
amended in 1997 to improve the performance of the scheme
gsul:!tﬁias%;iy Jad auantitively by delining the definition of
nts, wor vivi Hils : :

i apprentizz’s cclt\::l.ng flexibility to industries for

e
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The training of Graduate Technician and Technician
(Vocational) apprentices s monijtored by Minstry of Human
Resources Developmeni,  Department of Fducation through
four Regional Boards of Apprenticeship T aining located at
Calcutta, Chenna,, Kappur & Mumbai. But the overall respon.
sibility for the Appientices Act resis with the Central Appren-
ticeship Advisor in the Ministry of Labour.

Basic Training

In case of fresher engaged as rade Apprentices the train-
ing consists of basic training followed by on-the-job or shop
floor training according to tie syllabus of trade. The courses
of basic training are the same as lor industrial 1raining Insti-
tutes, in case there js a correspording rade under the Crafis-
men Troining Scheme. There are, however other trades also
which are not available under the Crafismen Training Scheme
such @s Chemical, Printing and Hotel & Catering trades.
basic raining in such trades is imparted in Basic Training
Centres managed by Centra] Government or respective State
Government or concerned establishments.

A group of estublishment can join togzther in establish-
ing basic traiwning ctntre where busic training to their aprren-
tices can be imparted. Normally basic train ng is imparied at
the nearest Industrial Training Institute in -onsultation with
the Principal of thai Insiitute, if facilines are available. The
recurring costs (including the cosi of stipencs) incurred by an
employer in connection with basic training imparted to trade
apprertices is to be shared at the rate of 50: 50 by the Estab-
lishmen; and appropriate Goverrments in case the total
strength of the employees in an establishmen s is less than 250.
In case of employers employing more than 250 workers, entire
cost o basic trainirg is borne by the employers. They will
arrange tasic training in a separite place, with class room
facilitiss. but this should be imparted by trained instructors
strictly as per the syllabi and operations prescribed.

Shop Floor Traiming

This parg of the {raining is to be given by the employers
in their cwn worksiiops. Suitable arrangements, such as  ap-
pointment of insStructors. provisicn of machinery and equip-
ment are to be made to impart shop floor training. Care must
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i:-‘rm by the apprentce so 4s 10 n_mic hln]s@ n;_( ¢pen ent
and competeny i penorming his job at later stage in his
working life.

Related Instructions

As apprentice whife undergoing skop floor wajuing mn an
establishimeny « course of theorencal lﬂl‘?IEd llr'!S-.rULtlons
appropriate to the trade as per the CUU[‘.}:_B dppYO\_\;-d by '111;.:
Cemtral Government, with a view to giving the apprentices
such theoreucal knowledge as he needs in order to become
a skilled craftsmen.

Related instructions are to be imparted at tha cost of
appropriate Government at the rate of Rs. 30 per {rainee per
mwonth. All facilities for imparting training such instructions
are provided by the employer,

Every employer of the 218 not fied indusirizs under
Appreaticeship Act js reguired to engaze trade apprantices in
accordance with the ratio of trade apprentjces to workers other
than the unskilled workers prescribed [o- cach designzted trade
as well as the training facilitiecs avaijable for apprenticeship
tramng mn the designated trade. There are 128 dzsignated
trades in which apprenticeship traimng 15 imparted in industrial
establishment of Cenira] und State (See details at Annsxure-f).
The persons who have successfully completed ipst tutional
traiding in the appropriate trades or aralogous trzdes with
COmmOon course contents in the institures aifiliated by the
National Council of Vocational Trainir g are provided corres-
pording rebate in the period of Apprznticeship Traimning in
the corresponding trade. The duration of training varies from
6 months to 4 years for different designated trades. The mini-
Mmum age prescribed under the Rules 15 14 years end there
is N0 maximum age prescribed. About 25000 establishments
under the public and private SEClOr are now impartirg train-
Ing to apprentice throughout the country.

Recruitmeny and Sefection of Apprengjce

The responsibility for engagemeyy of '
fies with the establishment and o apprentices solely

and concerne] establishment may
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Invite list of candidates from any Crannel such as, through
adverisement, from IT1, ¢ nploymen( ¢xcha Ao

Sinularty the candidates can alsc. contic: the emplover,
Fit principal, employmen excl anges for cogagement as ap-
prenticesmp. The employers can zlsn take tne ussistzpce of
nearest Employment —-sch inge or the Principal of the [ncus-
tnal Tra ning Institutes for (urnsshing  ther the names of
suttadle candidaies for eprolment ag apprenticss

Apprenticeship Contract

The entire Taining programme under he dppiertices
act 1s coatrolled under “he provision of af preaticeship zong-
raci bervieen the :mployer and the appromices, The Ap-
prénticesiip contract is resjstered with concar led Apprent ce-
ship Adviser and jis a legal docume 1. In case any dispute
arises, the same is 1o be referred 1o he Apprertcsship Ad-
viser whose decisiorn will ke binding on both the parties,

Novation of Contracts

In case an establishment js closed, the anprentices of taat
establishraeng can be shified to another estabij:hment by the
Apprendceship Advisers a1d renewed contiact is signed bei-
ween new employer and apprenticeship  (rainee undergone
by tke apprentice with previous empioyer will be included

in he period of apprenticeship to be uncertacer with the
flew emp oyer.

Stipend

During the peried of apprenticsup rainig the Gra-
duate Engineer, Diploma Holcers, Trade Apprenticos and
Technijcian (Ve:ationa}) apprectices are paid at the mjnj-
mum prescribed rates. The current rates of stirends pavadle
by th: employers to the apprentices are given helow -~

———

Trade Apprentices

During the first year of training Rs. 580 p.m.
During the second year of training Rs. 870 pom.
During the third year of training Rs. 770 p.m.
During the fourth year of training Rs, 880 p.m.
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s 1400 pom.

() Enpineering grodisiics 1
1) ERincering Braguals (for post mstitutional

Traming)

(1) sardv ich course students from degree institution Rs, 1000 p.m.

(¢) Dipdoma Holders Rs. 1000 pm.
(for post institutional
I ranning)

(01 S dwich course Jdpdents from Diploma Institu- - Rs. 810 pum,

ans

For Tochnician (Vocational) Trade lor 102 Voca-

Rs. 770 pan.

tonul tream

I'he supem s of the Graduate Engineers and Diploma
Holders are sharzd equally between the Ministry of Education
and tic concerped employers. The stipend of all  categories
ot aporenuces 1. generally revised alter cvery (wo years.

Trade Test Cericficate

At the end of the training period every (rade apprentices
s fequired to appear in an Al India Trade Test for appren-
tices conducied oy the National Council for Vocational Train-
ing in (1e presciibed subject alongwith practical test. These
tests <ie conduc d twice a year i.e. in April and October. The
appreatces who successfullly pass this trade test are awarded
a certifizate by he National Council for Vocatioral Training
which is a recornised certificate for the purpose of employ-
ment under the Goverpment.

In order to promote a healiby competition among the
apprentices as well as establishment, an Al india Appreptices
Skill Competiticn in 11 rades namely—Fitter, Machinist,
Turr!{. T, W’eldgr, Mechanic (Motor Vehicle). Electrician, Tool
& Diemaker. Eloctronies Mech., D/Man Mech. Mill “;r-f:ht/
Mech Main::namg, Insirumen; Mech. is held a’ﬁrer evcrj}DAll
India Trade Tes'. The apprentices securine the highest qualify-
ing maris ag the All India level g a“‘ﬂ?‘d—ed a cash prize of
Rs. I.)U:]O ond @ Merit Certiticate. The esm-blix'h;nentp whose
apprentices secure the highest marks in all the 11 trades out
altogether in 3 Jartcular year is awarded 3 Runnine tro phy
and a ceraficate of Honourable Mention from 3:: Igretsidl:(’:nt
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of India. The All India Skill competition preceded by
Regional Compeijions in ali the above trades and a  Merit
Cert.licate s avwarded 10 the best establishmens as well as w
the best apprentice in each trade at the Regional level also.

Obligation of Employees
Urder the Apprentices Act, 1961 the employers have the
following obligations : —
(i) To provide the apprentices with training ‘n their
trades in accordancs with the provisions of this act
and the rules framed there under.

(117 If any employer is not himself quali ied in the trade,

he should ensure that person possessing the pres-
cribed qualiiicauon 1s placed incharze of the training
of the apprentices.

(i) At employer is required to carry out all his obliga-
tions under the contract of Apprenticeship training.

(ivi An employer is required to engage certain mumber
of apprentices as lixed by the concerned Apprentices
Adviser and he must ensure that the quota expected
of him is filled up without any delay.

(v) There is a reservation of Scheduled Castes and
Scheduled Tribes and the employer must ensure that
the reservations if app'icable to his establishment,
must be adhered to.

In the case of Graduate and Technician Apprentices, 88
subjec; fields in Engineering and Technology have been speci-
fied. The period of trairing for Graduate Technician and
Technician (Vocational) Apprentices is one  year. 60 subject
fieids have been specified for (he benefit (0 pass out studants
from 10+? vocational stream  for (raning in Industry  as
Technician  (Vocational) Apprentices. The Training for
Graduate, Technjcian and Technician (Vocational) apprentices
is oreanised in accordance with the training programms ap-
proved by the Directoraie of Reuionul Board of Apprentice-
ship Training under Minijstry of Human Resources Develop-

ment,



1 Designated

Daiails of Trades Unders \ppre
"

aticesTip Training Scheme

1.C.0. Raiio Peiiod Relevant 1T.0. trades Rebal senlind! D gir
MNo. Tiadas Thvda VIV C Y TR ATiEN T ANGWLa In Educe ional
b os by A pPirr=n Cualinationg
vivrk =g s
Othaer than
unskilled
1 T 3 _.4__ s : 6 - B
Group No. ! —Machine shoptrades
L Fitter LE R B 3 years l. Fitter 2 years Passed 10th under i1
( - Shipwright Steely or
1s equivalent
842 | 2. Millwright Mainte- year
nance Mechanic
3. Tool and Dic-Muker year
4. Maint. pMezh. (Textile e
Machinary)
5. Mech (Dairy-Mainte- yedr
nance)
0. Fitler Structural year
7. Boiler Attdt viea)
3. Moter Mcch —Body 1 year
Builder
2. Millwrigat (Rolling I year
Mills)
10. Mech. Mining | year
1. Rigger (Engg, & I Year
Chemucal Industries)
' I2. Maiat. Mech. (Leather | year
Machinery)

2 Turper 835.15 1:7 3 years  Tumer 2 years  Passed 10th class under
10+2 system or its equi-
valent.

3 Machinist 835.10 1:7 3 years  Machinist 2 years ~do-

4 Machinist (Grinder)  836.10 I. Machinist (Grinder) 2 years  Passed 10th with Science and
836.25 2. Turnes I year  Maths, 1042 system Edi.
ggg‘;g 3. Machinst | year  cation or equivatent
836.40
836.55

Group No. 2—Foundry Trades )

1 Pattern Maker 819.20 17 3 years  Pattern Maker 2 years Passed Sth class Exami-
nauon under 10--2 systen:
of Education or its equiva-
lent.

2 Foundrymar - ;%g }?3 1:7 3 years  Foundryman I year ~do-

Group No. 3—Metal,Working,
Trades
| Forgerand HeatTrea- ;723,80 17 3,years  Forger,and Heat Treater | year  Passed 10th class exami-
it g%?sl’g nation under 10+ 2 system
. or its uivalent.
831.30 e
831.50

0O
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2 Sheet Metal Worker 837.10

3 Welder .
tric) (Gas and Flec- 87210

872.20

4 Motor Vehicle ;
Builder Body R15.10

Group No. 4—Electrical Trades

1 Rlectrician

2 Lineman

3 Wiremag

4 Auto Elmﬂdln

% Elccirician Awrcralt

6 Winder (Armature)
7 Cable Jolnter

8 Electrician (Miars)

Y Electroplater
Group No. $—Buwlding And
Furniture Trade
1 Carpenter

2 Plumber

3 Mason (Building Co
strueter) -

851 10
851.30

857.10

855.10

855.30

8535.20 1

83y 30
837 30

851 13

728.10

811.10
811 .20

87110

95120

17

17

1:7

1:7

0

17

1:10

13

5 6 7
3 vearn Sheet Metal Woker | year
2 years Welder (Gas and electric) | year

2 years 1. Forger and Heat Trea- | year

3 years

3 years

3 years

2 years

4 ycars

3 years
3 years

3 years

3 yeans

3 yeans

} years

1 yous

ter
2. Sheet Metmd

Electrician

Wireman
Electrician

Wireman

1. Mechanic (M.V )
2. Electrician

Electrician

1 year

1 year
I year

2 yeurs

1 years
& months

2 years

LT Y

I yoar

§ yeas

Patsed #7 h class sXam>
mﬁt\ﬂ .ﬂdc- 1) A7
or its egurmoet
Passrd 1k -l exemarest-

tion nndler 1047 yotzm

o edecation of

Pasned 10th dass sxarmina-

tion under 10-+2 systamn

of Educatiom or [ts s

ieat

Passed [Mh das o
nation under 10 - 2 evuaem
with Scicoce a3 one of the
subjects or s equiveient.
Passed 8th dass cramma-
tion under 10 2 systern of
education or ifs equivalent_
Passed [0th class Exarmama.
tion wnder 1042 systers
with Science as one of the

subjects or its equivalens,

do-

Passed 10th class  Exams-
nation under 10+ 2 sysiean
:;d mh;;;‘um with SCience

as ‘i‘um' ]
eqquivalent

~do-

Passed 10th claw esaming.
oo ander 10+ 2 getem of
Educution with Suiencs 5 4
Whet o0 it equivalond,

Passed [Uth class sxaming™
ton under the 0--) g
wm of Edecatioo wth
Scieucz (Phomics aad Chee
Msary) & obe of =aDjeis
ar equivalcay,

§

0l
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1 2 3 4 5 6 eses I
o s . : 4 1Tyear Passed Rth class examinas
]::'larll::let:tre and Cabinet 88!1% ;?) 1:7 3 years  Carpeater y tion under 10-+2 system of
s Education with Science as
subject or its equivalent
Desirable :
Passed in 10th class
5 . % 5 G . 1 vear Passed 8th class examina-
(Sv%ooﬁ)cow e AW ds e (Sv%%rgg‘_mods e tion under 10--2 system or
Education nritsequivalent.
Group No. 6—Maintenance
Trade
1. Millwnght 345.63 17 3 vears 1. Millwright Maintenance 2 years  Passed 10th class examina-
Maintepance Mechanic ' Mechanic tion under 10-} 2 systern of
Education with Science and
Maths as subject or ils
equivalent
2 Mechanic Maintenance 945.63 1:7 3 years Passad 10th clase examina-
(Textile Machinery) . tion under 1042  sgystem
) of education with Science
(Physics and Chemistry)
; ? subj=ct orits equivalent,
3 %f_l‘:hamclM?lnlemncc 845513 4 3 years Mechanic Maintenance 1 years Passed 10th class examina-
eriemios). Sann) (Chemical Plan) onunder 10--2 system of
Education with Science &
Maths as subiects or s
lent
4 M . T - . equiva
[e::Ll::]lC(Dﬂlr}’ Main- 845 55 17 i years 5 —;ut,.ufr. . | | year deye
2. Tool &£ Die Maker
3. Ref. and Air-condition-
ing Mechanic
5  Mechanic Sewing Ma- 945.82 1:4 1 year Fitter 6 months Passed 10th class examina-
chine tion under 102 system of
Bducation or its equivalent.
6 Mechanic (Mining Ma- 845.60 1:10 3 years  Fitter | year Passed in 10th class exami-
chinery) nation with Science (Pny-
sics and Chem.) as subject
under 1042 system or its
equivalent.
wroup No. 7—Precision Mach-
ining Trades
1 Tooland Die-Maker 833.10 12 4 years 1. Tool and Die-Maker 2 years Passed 10th class examina-
(Die & Moulds) 833.40 tion under 10+2 system of
Education with Science and
Maths as subjects or its
equivalent.
2. Fitter 1 year
3. Turner 1 year
4. Machinist 1 year
5. Machinist (Griader) 1 year
2 Tooland Die-Maker 833.10 1:2 | years -do- do-
5 ) . . 3 u - ~do-
(Press Tools, Jigs & Fix- §33.41 .
ture.
3 Plastic 833.40 17 4 years 1. Tooland Die-Maker 2y
. 5 " =18 & years -
Mould-Maker 201.30 2. Fitter 1 z'car -
Jroup No. & —Instrument
iraaes
U Instrument Mechanic 841,15 13 3 years  Iostrument Mechanic 2 years Passed L0th class examina-

tion under 1042 system of
Education with Science as
one of the subjects or its
equivalent.

¢l




1 2 3 4 5 6 ? e .
[ — - — ¥ G Passed 10th class examina~
2 Mechanic B41:15  1:10 4 vears  Instrument S tgnumkrmﬁ4$““m°‘
(Instrument Aircraft) Mechanic Fducation with Science and
mathematics as subjects or
its equivalent.
) > Passed 10th class examina-
3 Mechanic Watch and  841.10  1:3 3 years  Mechanic Watchand 2 years 0000 0102 system of
Clock clock Education or its equivalent.
G oup No. 9 —Refrigeration and
_Jri\ir;iCoudi:ionjng
OE : Aiti . cad 10th class exami-
1 Refrigeration and Air- 84570 1:3 3 years  Refri. and Air-Condition- 2 years Eff; with Science (Physis &
Conditioning Mechanic 1ng Mechanic and Chemistry) and Mathe-
matics under the 102
system of education.
Group No. 10 —Heat Fngines
Trades -
1 Mechanic 753.27 14 3 years  Mechanic (Motor Vehicle) 2fyears  Passed 8th class examina-
Maotor Vehicle tion or its equivalent.
2 Mechanic 845,13 14 3 years  Mechanic (Dizsel) 1 year Passed 8th class examina-
(Diesel) tion or s squivalent,
3 Mechanic 845,20 13 3 years 1. Mechanic (Tractor) I year Passed &th class  exa-
(Tractor) 2. Farm Mechanic minauonor its egquivalent
Desirable :
Passed 10th class under the
104 2 system with Science
asone of thesubjects or its
equivalent.
. —- ) ”
4  Mechanic 735.41 1:1 4 vears 1. Mechanic (Tract xam
. . . . or) .
8 ks 1 Machinery) Education or its equivalent.
3 anic (Marine ki 1:4 i . ic Die
Diesel Eng&nes) years  Mechanic Diesel I year | Passed 8th olass examing=
6 Dri Fitt 8435 bon or s equivalent.
river-cumn-Fitter ; a - .
e 5:.?, 1:13 3 years  Mechanic (Motor vehicle) | year Essential :
Passed 2 Standard below
SSLC or passed Sth class
cxaminatyon or its SquUIva-
lent under 10 - svstem of
Education.
Desirable :
Passed 10th class examina-
tlon under 10+2 system
of education or its equiva-
7 Auto Mechanic 843,20 14 2 years  Mechanic i
(Two Wheeler! 843 30 amic (Motor Vehicle) 1 year  Passed 8th class examina-
Three Wheeler) 843 50 tion or its equivalent.
% 843 .60
Jroup No, 11—Draughtsmen and
Survey Trades
! Draughtsman (Civil) 030,20
i 1:10 Jyears D
m'il vt %
ghtsman (Civil) 2 years P’assm in 10th class exs-
minatiop under 10-1 2 sys-
2 sm with Science and Ma-
gcr?ushumn (Mecha- 030,40 110 Jyears  Draugh P
T Taughtsman (Mech ) lyears  do-
urveyor 028,10 1:1
! 4 1 vears S
037.10 urveyor 2 years do-

03720

ol
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*.’;'_rotxp No. 12—Construction Trades
1 Fitter Structural 374,

G5

Group No. 13—Power Plant Trades

| Baoiler Attendanr 962.20 {:2
2 Steam Turbine cum 961.30 {4
Aunxiliary Plant Operator
i Switch Board Attendant 961 .50 1:4
Troup No., 14— Printing Group of Trades
i) Type Setting Group
1 Lino Operator 922.10 1:7
2 Mono Keyboard 922.20 1:7
Operator
3 Mono Caster Operator 922,30 17
i) Photo Mechanic Group :
1 Process Cameraman 26,10 1:5
2 Retoucher Lithographic 925.10 1:5
3 Engraver 926.50 1:5
(11) Binding Group :
1 Book Binder 927.10 1:5
fiv) Litho OfTset Group :
1 Plate Maker 926.40 1:5
(Lithographic)
2 1.itho Ofiset Machine 923 50 1:7
Minder 923.60
Group No. 15—Hotel and Catering Trades
1 Cook (General) 520.20
2 Cook (Vegetarian) 520.20 1:5
3 Steward 521.40 ) 8L
2 Bakerand Confectioner 770.10 1:5
5 House Keeper 510 10 155
i Hotel Clerk or Recep- 35210 128

tionist or Front Cfice
Asstt.

1 years

1 years
3 vears

3 years

3 years
3 vears

1 years

1 vears

3 years
3 years

2 years

2 years

3 yecars

3 years

1% yrs.
1§ yrs,

2 years
1§ yra.
4 yrs.

A

Fitter | year

Fitter f# meonths

Hand Compositor | year
-do- i year
-tlo- | year

Book Binder 1 wyear

Cook (Vegetarian) 1 yemr

97-L B(IM7SCIRTES

Passed in 10th class exami
nation ynder 17 L2 system
with Seience snd Mathe
mat as Subjzat

'df.’l-
Passed 10thclass exaruna.
tion under 1042 system of
Education or its equivalent
Passed 10th class examina
tion under 10-L-2 system of
Education with Sciene= ar
its equivalent.

-do-
-do-

-do-

Passed [0th class exam:-
nation with Physics and
Chemistry as subject nnde-
10 12 system of Educatio

Essentinl— Passed in

or its equivalent
-do=
-do=

Passed 8th class examina-
tion nr under 10 2 system
of Education or its equiva-

lent.

Passed 10th class examina-
tion under 10-+ 2 system of
Education with Physics and
Chemistry as subjects or
itsequivalent.

~do-

Passed Marriculation or its
equivalent or 1Mth class
under 10--2 system of edu-
cafion.

-do-

Passed i Matriculation
examination or its equiva-
lent or 10th class under
1042 system.

-do-
~do-

g Ma-
triculation examination or
its equinalent or tke 10th
class under 10+ 2 system.

L]
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TTS 10, 775 1% s
TS A8 778 RS TTR
TIE SN 207 10, jOA
o 10 e an L)
anz S0 9nY. 1N, ant,

Tretrmiment Mechanic
C.P)

41
’41 70
R51.20

010,30
034.10
034,30
03450
(35,10
083,10

Laboratory Assistan
(CPS

Fibre Reinforced Plastic 901,15
Processor 20) .20
901 .25
901 .30
901 .35
901 .40
001 .45
901 .50
90 .55

901 .20
901 .25
901 .30
901,35
9010 .40
.45
901 .50
901 .55
901 . 64
65

Plastic Processing Op-
ertor

14

5

1:3

3 years

Foar:

Vears

! years

Instrument Mechanic 2 vears

{Chemical Plant BSc)

1} years

Laberatory ( Assistan Poyears

B Sc

l& vear

Flastic Process Operato; |
loa

Pasied [Oth

umder

Passed 10th under 102
systemn with Sciercs (Phy-
sics and Chemiziry) and
as subject or s equiva-
lent.

Farsse¢ F Sc. with Physics
and Chemistry as sub-
jects.

class pnyy
1052
Couivaient

0t




1. 2 3 4
Group No. 19—Cutting and Tailonng Trades
1 = Designer and Masier 79440 1:5
Cotter 794 .60
2 Tailar (Meni 791,30 1:4
791 .40
791 .50
¥ Tailor {Women) 791 .20 1:4
4 Tailer (General) 701 .10 )15
: 791 .90
Ciroup Mo, ZJI—-Agrif;‘u'Iluu: Trades
P Mechanic (Agricualtural 345 20 [y
Machinery!
2  Horticulture Assistant 053,20 1:7
3 Stozkman (Dairy) ng2. 10 17
082 .20
4 Auteadant Operator T, 10 1:7
+ (Dairy) T76.20
176.30
TT6 .40
T76.50
T76.60
776.70
T76.90
5 Pump Mechanic 845.57
Group No. 21—Leather Crafts Trades
|  Sports Goods Maker 30990
{Leather)
1 Leather Goods Maker 809,100
309,20
309.30
209.40
3 Foolwear Maker 20110
4 Finished Leather Maker 761,00
5 I} Maintepance Mechanic 845.81
for Leather Machinery

Croup Ne. 22 —Ship Building Trades
1 Shipwright (Steel) 216.20

j

1:3
1:3

L:7

3 wears Culting and Tailoring

| wear

1§ years  Cutting & Tailoning I year
14 wears -di- | yemr
1 years -dar I' year
3 vears . Farn Mechani. 1 years
2. Mechanic (Traclord | ¥ear
2 vears
2 years
3 vears
2 years I. Pump Mechanic 1 year
2 Fitter | year
2 years  Sports Goods Maker | year
(Leather)
2 years  Leather Goods Maker | year
2 years Manulacture of Foor- | year
wear
2 years — —
3 years Fitter | yewrr
3 years Fiter 1 year

rassed 10th upder 102
arils equivalent.
Fls&td'ﬂlh class cxamipa-
tionor its equivalen!

~dn-

do-

Passed 10th class examina-
tion under 104-2 sysilen
or its equivalent

~do-

Passed 10th class examuna-
lion 1012 system of
Educaticny with science,
Passed 10th class exami-
naon under 1042 system
of Bducatiop with Science
aail ematics  or s
squivalent,

Passed 10th ander 10--2
systamn wilh Science or 1«
equivalent

Passed 10th class examina-
tion under 10--2 system or
115 equivalent.

Passed Bth class examima-
lion under 102 sysiem or
its equivalent

~do-

Passed 10th under 1042
system with Science (Phy-
Lics  and Chemstry) and
Maths as sobjects or 175
equivalent.

Essential—Passed 10th
under 102 svstem of edu-
cation or its eguivalent
Dmr:gb-l‘m.i SSLC
with Science |
et o
or
10th class wmder 102
with Science  amd
! tics 2z sub-
oot

[

Lor

b



: 7
1 ) 1 4 5 __-_6
2. Pipe Fitter 871.20 1.7 3 years  Plumber I year
3. -Rigger 972.10 L 2 years
4. Gas Cuiter 872.40 1.7 Byean,  WeMerOasandEies | year
. Cutle trical)
S Shipwright (Wood) 516.70 1:7 1 years  Carpenter 1 year
Greup No. 23—Electronics Trades
L. Mechanic Radio and Radar 852,30 1:10 4 years  Mechanic Radio and 2 years
Aircraft 854.50 Y.
8354 60
Electronics Mechanic 2 years
- —— o - - —— .
= Electronics Mechanic 852.20 1:5 1 years I Electronics Mechanic 2 vears
2. Mechanic (Radio 2 years
and TV
3. Mechanic Television 854 20 112 Y years |. Electronics Meghnle 2 years
(Video) 2. Mechanie Radin 2 years
and TV
Greup No. 24—Phot yarg phy Trades
. Photographer 173 10 L 2 years  Photographer 1 year
Group No. 25—Tron and Steel Tradeés
I.  Brick Layer (Refractory) 951.30 1:10 3 years Mason (Building Cons- | year
ruetor)
1. Furpace Operator (Stec| 721.55 1:15 2 years —
Industry) 721.60
3 Steel Melting Hand 723,15 115 2 years
¢ s 723.20 '
o 2330
4 Mill Hand ;ﬂz"z"l’g 1:15 2 years
1ot 35
3. Crane Opera tor (Overhegd 973.45 :13
Steel Industry) o) . 2 yenrs

Passed 10th uader 102
system with Scicnce fPh:::
sics and Chemistry) and
Mathematics er its equi-
velent.

ential—Passed the 3th
flm exam, under 1042
gystem or its equivalent

-do-

Essential--Passed 10th
class examination under
10--2 system of educa-
tion or equivalent.
irable—Passed 10th
Enﬁcr 104 2 with Science
(Physics and Chemistry) &

Mathematics or 1its equi-
valent.
Passed 10th under 102

system with Scicice (Phy-
sies and Chemistry) and
Mathematics or itsequiva-
lemt.

~lo-

do-

Passed 10th weder 10~
system with Science (Phy-
sics and Chemistry) .«
@ne of the subjects or
squivalent.

Ay

<o N
N

Passed 10th under 1042
system with Science (Phy

sies and Chemistry) acy
i\{alhcma tics or its equiva

ent.

“Ji-
do-

=i

e
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| ) 3 4 o =
autician Trades Essential —Passed  Matre
Grawp No? %G_B("Hllf\'-'mn ' 560,30 13 2 years o c:?;tinn gxamiration o7
1 Beautician e ' ity equivalent or 10th 355
pnder 104 2 system witn
Biology a3 one of th
subicts.
Desirable—Passed Highet
Secondary or Pre-Univer-
sity Course or plus 2 af
10+2 sysrem with Biolox,
as one of th= subiects
o <
i sser 560.10 1:2 2 years
2. Hin D 560.20
= -do-
1. Health and Slimming Assis- 089,50 1:3 2 years
tant
Group No. 27—Glass and Ceramic Trades
. I+ — "
ic Moulder 892.25 1:4 2 years - ‘
L Demsae i (4 wn - Z | pasca Sin class of 10+
3. Ceramic Kiln Operator §93.30 14 Z ysars = — = system of education or
4. Ceramic Press Operator 892,60 1:4 2 years = standard below 10th class
or its equivalent.
I
5. Ceramic Modeller 292.10 1.4 2 years — = |
6 Ceramic Decorator  §95.30 1:4 2 ysars - }' Jdo-
7 Moulder (Refractory) 89265 1:4 2 years  — =
®  Enamel Glazer 895.50 L:4 2 vears Passed 10th class cxaming
tionunder 10 -2 system
with Science as subject or
' s equivalént.
9 Insulator Maler/Ma- 899 44 1:7 3 years -do-
chine Operator Ceramic) £99 45
10 Optical Worker 891.48% , 17 3 years . Machinist I year Passed 10th class under
2. Millwright Mt co | year 104-2system of Educanon
Mechanic ar 1ts equivalent.
3. Turner | year
4. Fitter I year
5. Machinist (Grinder I vear
Group No. 28—Faintin: Trades
1 Painter (General | 932,10 127 3 years  Painter (General) 2 year Passad Sthclassor s equi- ™
valent.
2 ‘Painter(Marine) 931.20 17 2 years  Painter (General) 1 year Passed 8th class examina-
tion under 10+2 system
preferably weth Maths ang
Stience or Two standand
Group No. 29 -Computer Trade below,
1 Data P“’Pal'uﬁon & 103 o J'48 2 years Data Prepar :
= e bl paration and I vear Passed 1210 Jlass examina.
%mur?r 103.20 Computer Software = . W P e

ton uider 10 =2 Syszem of
education  with  Scremce
Commesoe as sabeces o
s equivalent (uiher thing
b ogual, profercooe wili
begivonto caadidates wigh
h&g::s Qualion
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