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PREFACE

Financial institutions act as the cementing force for the
foundations and damp proof construction of a nation’s economic
structure. They help in providing employment and other beme-
fits to the people through trade, agriculture and industry.

Today, entrepreneurship development is being promoted
on priority through various Central and State agencies. Finance
is considered as an important input required for setting up
new ventures and expanding the existing ones.

In the present publication No. 20 in the World of Work
Series, attempts have been made to provide information in res-
of recruitment procedures at various entry levels, training
acilities and employment opportunities in financial institutions
of natural standing. ' :

We are thankful to all the organisations for their kind co-
operation in providing information for this publication.

Suggestions for impsovement are welcome.

New DEBLHI : | D. S. RAMA
Dated : Jannesy, 1987 Director
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CAREERS
IN
FINANCIAL INSTITUTIONS

Financial institutions are those establishments which deal with
the inflow and outflow of pecuniary rescurces so that economic
fillip and financial boost-up is provided to the organisations trad-
Ing 1n various fields and industrial units engaged in production in
the overall interest of the national economic uplift. These insti-
tutions may prosper in the public sector or exist in the private
sector but the object of giving financial aids/loans and collecting
back the same with interest remains the same.

Gone are the days when the rich few called money magnets
carried on their business in the fashiop they wanted to achieve
their ends. Industrial organisations and trading establishments
look all along forward to lending institutions for replenishment
- of their resources to carry on their activity. In modern times,
no organisation, however, big or strong, can survive solely on its
. own or thrive absolutely on the individual resources. The modern
economic activity has attained dimedsions which can . hardly
afford to remain isolated. Involvement of financial pangs
one or the other institutions has become almost a must to
carry on business in all fields on national or international level.

The activities of the financial business. organisations do not
restrict themselves solely on lending and collecting money. They
involve the common man also to contribute regularly small sums
of money. for ultimately benefiting the contributor; Schemes
are floated in such an alluring manner that the layman can hardly
afford to resist the temptation of doubling or increasing their
accounts deposited with the financial institutions in easy but re-
gular instalments. Besides having good interest on the deposited
sums, other benefits of loans against deposits etc. are also offered
on soft terms.  But the major schemes of such an involvement
are those of the Life Insurance, General Insurance and the Postal
Life Insurance. Here, individuals, institutions or objects of con-
siderable value are insured for a definite sum of money and a de-
finite period of time. Individuals have to enrol themselves as
members of the scheme. They contribute fixed timely instal-
nents. The benefits on policy offered may be given to the policy-

” .
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holders on expiry of the policy. Simiiay schepes of ;
urance ace ﬂc‘;?ed by the Generul Insurance Corporﬂ;m 12;
India.  They insure objects like movable and immovabis
perty such as vehicles of all descr ption and buildings angd estab.
lishments of all ghades  Vehicula insurance has been made obli-
gatory on all vehicle-owners agaiist thefi, fire, accident, ete

In this publication we plan 1o include financial institutions
falling under public sccior only. They can be enumerated a6
under :— :

. Life Insurance Corporation of India

. General Insurance Corporation of India

. Posta] Life Insurance, Department of P & T
. Industrial Dzvelopment Bank of fnlis

. Unit Trust of India

. Indian Investment Centre

. Nationa] Bank for Agriculture & 1
(NA-BARD) '

. Export & Import (EXIV) Bank
Export Crecit & Guarantee Corporation
State Financial Corporations
. Agricultural Financial Corporation
Deposit Insurance & Credit Guarantee. Corporai un
. Industrial F.nance Corporation of India
. industrial Credit and Investment Corporation of India
15. Industrial Reconstmction Corporation of India Ltd.
An attempt has been mace to provide details of intreduction,
recruitment procedures, academic and Technical training facili-
ties, self-employment opportuniis and Employment Outlook.
Special mention has alio been made regarding concessions avail-
able to Scheduled Caste, Schedulec Tribe, physically handicapped

and Ex-servicemen regarding the fecs, educational qualifications,
age and rescrvation percentages wherever they are required.

A B W ) -
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Life Insurance Corporation of Inda

.. The concept of Insurance was infrod: ced in this counlry 2
little before the’start of the 19th century. DBrinbav Tnsurance
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Cowipany, € g was fodsded o | 743 which ofigred lifs nsarence
only 1o Hotsh lives m Iodis. As a result of Move
ment, Bombay Mutuai Lde Insurance Society Lil, wue

ed in 187) 10 be run by incans and for indians. Orienigl Gov
ermment Security | e Assuiance Company Lid., was siso lnuncls
ed in Bombay. Between 190) snd 1914 as many i 38 offices
commenced operations ail ¢ the country. OF these 26 closed
by virtue of the Insurance Act, § /1 2. [us act stressed ihe noed
for constant viglance, strwct economy. coreful management, skill-
ed underwriting and safeguarding (he muefments of members and
policy-holders, With a view 1o establishing a cioser watch on the
abe ve, oo other Insurance Act wos enacted w1933 foliowsd by
anoti r In “ance Act of 1950

Jopvary 1956, the entirs Lide Insurance Business in Indis
ustionalised thereby taking over the life¢ busiaess from pri-
ate sector to the public sector. Thus, the Life Insurance
r tie o of Indig came into bBeing on 13t September, 1956,

The central office of Lile Insurance Corpuration (LIC} ot
Bombay is responsible for formulation of poiicies and pi
There are five zonal offices Jocated at Bombay, Calcutta, Defhi,
Kanpur and Madras., Zonal Offices are responsible for coordi-
nating and general rvision of the Divisional Offices. There
are 58 Divisiona) Oflices with a definile territonal jurisdiction,
where they are responsible for complete servicing of policies snd
for supecvision of branch offices. There are apvroxi 1200
Branch LIC Offices responsible for procuring fresh business.

The Central Office of the LIC works under a Chairman who
is the Chief Executive of the Corperation.  He is assisted by two
Managing Directors. It consists of 16 major ts cach
of which is headed by an Executive Direcior or Chief. k Ia
down policy on operating standards and procedures, monitors
working of various offices and sttenos dir to certain functions
like Personnel, [nvestmert apd all Indip Publicity in addition to
all matters conceraging Covornment & Parliament. The major
departments of the LIC nre as under :—

. The Development Department

. Publicity and Public Relations Departmeat
. The Personas! Departmiont

The Acturiai Depastment

N
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. The Secretarial Department

. The Group & Superannuation Department

. The Pohey-Holders (Servicing PHS) Department
The Accounts Departruent

The Legal Department

10. The Investment Department

1. The Audit & Inspection Department

12. The Mortgages Department

13. The O & M and Corporate Planning Department
14. The Foreign Department

15. Building Department

16. Vigilance Department

-

(¢]

The Development Department is under the charge of Bxecu-
tive Director and deals with Planning and Development of new
business, market research, opening of new offices and mafters re-
lating to marketing organisation including training programmes
for development officers and agents.

_ All matters relating to Publicity Programmes of the Corpora-
tion, Public Relations and Preparation of sales-aids are dealt
with by the Publicity and Public Relations Department.

The Secretarial Department coordinates on Parliamentary
matters, staff regulations and o'her regulatory orders, like Finan-
cial Power Standing Order, and the implementation of the provi-
sions of the official language Act and the rules made thereunder.

The Actuarial Department is under the charge of the Execu-
.ve Director/Chief Actuary and looks after all actuarial work
including determination of policy conditions, revision of premium
rates, mortality, investigation, biannual valuation, efc. and keeps
under constant review the underwriting methods and standards.

The Group and Superannuation Department is under the
charge of the Executive Director (G&S). It looks after the deve-
lopment and servicing of Group and Superannuation schemes
business of the Corporation.

5

~ Ihe Policy Holders Servicing Department controls and gives
directions to the various offices relating to policy holders servicing
functions including the settlement of claims,

The Accounts Department 15 under the charge of the Chief
Accountant, It formulates accounting procedures and financial
discipline. It is responsible for preparation of the Revenue and
Capital Budgets as also cash flow estimates of the Corporation,
It is also responsible for the preparation of the final accounts and
foreign returns of the Corporation,

The Invesiment Department is responsible for the investment
of LIC funds in such a manner as the Corporation may think fit.
However, the investment are made by way of loans on policies,
loans on mortgage of properties and investment by way of House
Building activities.— It also invests in shares and debentures, Cen-
tral and State Government Securities and Government Guaran-
teed Securities,

The Mortgages Department formulates and administers
various mortgage schemes through the Zonal and Divisional
offices. :

The Organisation and Methods and Corporate Planning
Department reviews the administrative procedures. It also stu-
dies work loads and evolves norms for determination of staff
requirements. :

The Legal Department’s main f{unction is to advise on all
legal matters.

The Audit and Inspection Department examines and
evaluates the functioning of various offices of the Corporation and
to ascertain whether the same has been working strictly within
the bounds of the rules and regulations. It also ensures that
there is adequate internal control over the operations, financial
and otherwise.

The Foreign Department handles all matters i'clating to the
Foreign Offices of the Corporation. e :

Recruitment to Group IIl1 and Group IV posts

Recruitment to all the posts of Group III and Group IV in
Life Insurance Corporation and General Insurance Corporation
is done on the Divisional basis. The Recruitment is generally

o



Lo Centre of vacancies at various offices.  Divisjg

ggg?o:t:l/l’!a\orm;limd Office cffect their recruitment at theirnlfj.

tivo Divisional/Regional/ Arca /Head Office level. The normal
mode of recruitment is to invite applications through advertise.
ment in local newspapers and through EDH’IO.V‘“CM Exchanges
In case, the number of posts is very small, the posts may noy
be advertised through the newspapers. Instead the vacancieg
are referred to  employment  cxchange  only.  For vacangi
reserved for Scheduled Caste/Scheduled Tribe, Ex.semm;
and Physically Handicapped, candidates are considered subject
to the fulfilment of other conditions prescribed,

The posts included m Group 11 vacancies are those of
Assistants, Stenographers, Typists, Machine Operators, Adrem
Operators, Telephone Operators and Record Clerks, Minimu::
qualifications fixed for their eligibility are X1 standard pass/

aduation in Arts and Commerce/Graduates in other faculfies

ides trades’ test. . ' v

The candidates for appointment to the posts in  different
trades such as Stcnographers, Typists, Adrema Machine Opera-
tors, Machine Operators, Telephone Operators, etc.. should

satisfy the minimum tradc qualifications as prescribed for such
trade.

Pre-recriitment tests for selection to these posts are held in
English and Arithmatic for judging the capag'ttjes, knowledge
and depth of the candidates. The minimum qualifying marks
in the tests are 50 per cent in each paper. No exemption is
permissible from pre-recruitment tests except in the case of
relativer of the deceased employees. Successful candidates in
writter test are colled for personal interview before they are

finally sciected.

Howevér, litile variation with regard to holding tests/inter-

views or both may take place according to the specific needs of
the individual Corporation.

e

. Pay gcales of most of the paste are almost similar. But for
isolated posts in indiv :

in respect of grades zlio vis-a-viy their recruitment procedures.

The applicstions are required to be submitted with a fee of
Re. 5 by general candidates byt there is mo fee to be deposited
by the Schiednled Caste. Sohedulcn Trihe candidates and appl-
catioms received thronah Frenloyoent Prehuoges

idual Corporation, requirements may vary

= 4

© Table show
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Following are the eligibilit; condilions and recruitment pro-
cedure adopled for Group ‘C’ Staff :

N:'u'nc :;l-'_l’hu_
post '

1

\ssfstants

Typists—
1indi/English

Stenographers :
English/Hindi

ng sJducati,

TABLE ]

posts
Educational
Qualifications

2

. Gridunte/Post- 15—25 |
with
rclaxa-
tionin 2
special
Casss,

gradutein
Comimerce/
Humanities
wit at least

A5 %, marks or
Graduale/P.C
n other disciplire
with 50 % mark:
or XII standrd
pass with 60 %,
marks.
Graduaiein
Humanities/
Commerce with
40 % marksor
Graduate/P.G.
in other
disziplines
459, marks os
XI1 standar’
pacs with 557
marks.

As above

nal and other res

O |

Tl

3

As above

cemien's in respect of Group 'C

B Trade Teat
Qualifications  Marks
4 5
Know- Pre-
ledge recruitmoent
of Regional test=
language 50 marks
Knowledge
of Hindi
Interview=
50 marks

Typing speesd Do.
=40 w,p.m.in

English /25

w.p.m.in

Hindl

English Do.
Shorthand=

100 w.p.m.

with type-

writinge=

25 w.p.m.

Hindi Short-

hand 80 w.p.m.

with Hindi
Typewriting=

15 w.p.m.



A

1 2 3

Telephone As above | As above

Operators

Adrema As above As above
Machine Operators

Machine Operator As above As above

‘| At least6

months
experience as
Telephone
Operator

Basic
Training
in operting
the Machine
with a
minimum
speed of
iwelve
platesin
one hour—
mistakes
not 1o
oxceed 2 %,

iBasic

training

in operating
the Auto-
Punch
Machioe
with a
minimum
speed of ||
120 cardsin_
30 minutes
each card
with 50
colymns to
be punched.
Mistakes
not to exceed

2%

Inter\flew-
50 marks

1 2 3 4 ;
Record Clerks $.8.C. with As above RO e
at l¢ast 55 ;’; <0 marka

mparksin the
aggregate or

a passin
Intermediate/
X standard
with at least
45 % marks in
the aggregate

The promotiun of e ehzible employ'ces of L. I. C. depends
upon the fulfilment oi the following criteria :—
1. Seniority g
2. Qualifications
3. Confidential Reports, (Work Record) and
4. Interview -

A panel of the eligible employees on the basis of aboye
criteria. is formed comprising of differcat categories for the
consideration and preparation of ranking: list for promotion.

Maximum weightage to Seniority = 15 marks
Qualifications = 15 marks
Confidential Report — 40 marks
Interview = 30 marks

Foilowing are the conditions of eligibility for promotion to
various cadres in L. I. C. and G. 1. C. :

S,  For promntinnio Caiegories eligible  Conditions of
No,- thecadre of eligibility

! - 2 . 3 Bl

1. Assistant Administrative 1. Suporintondents 3 years servico
Officer 2. Higher Grnde Superintendent as
Assistants Or 5§ years service
as Superintendent/
or Higher Grade
Asaistant

3—12 CIRTES/87



Assistant Administrt ive
Officer (Personnel
Assistant)

Mobile Van Officer
(Asstt. Administra-
tive Officers)

_ Superintendents

§. Superintendents
(in Typing Pool)

. Superintendents

in Adrema Deptt.

. Suoarintendentsin

Ma:zhine Deptt.

Higher Grade Assistants

10

Higher Grade
Assistant
(Stenographers)

Higher Grade
Assistant
(Projectionists)
and other
categorics which
satigfy the
standards laid
down for direct
recruitment from
time to time

(i) Hr. Grade
Assistants

(ii) Section Heads

(i) Hr. Grade
Assistant
(Stenographers)

(ii) Section Heads
(Typing Pool)

Section Heads
(Adrema)

Saction Heads
(Machines)

(i) Section Heads

(i1) Stenographers

(111) Assistants and
equivalents,

z =N

S years service as
Higher Grade
Assistant
(Stenographer).

§ yoars service

in the Higher
Grade Assistent’s
cadre as Projec-
tionist.

(i) 4 years service
as Higher Grade
Assistant or
5 years service as
Section Heads-

(ii) A passin the
Deptt. Test,

(i) 4 years service
as Higher Grade
Assistant
(Steno).

(i1) 5 yearsservice
as Section Head
(Typing Pool),

5 years experience
Section Heads
(Adrema),

§ years service
as Section Head
(Machines)

(i) 3 years service
as Section
Heads/

5 years as
Stenographers/
Assistants,

(ii) A passin

Departmental
Test.

e

1 2

9. Higher Grade
Assistants
(Stenographers)

10. Higher Grade
Assistants
(Projectionist)

11. Higher Grade
Assistants (Artist)

12, S:ction Heads

13. Saction Heads
(Typing Pool)

14. Ssction Heads
(Adrema Deptt.)

15. Ssction Heads
(Machine Deptt.)

16. Asslstants

17. Record Clerks

1% Assistant Engineers/
\ssistant Architects

11

3

Stenographers

Projectionist

Artist

Assistants and
equivalent

4

5 yoarsexperience
a3 Stenographers.

5 years experience
as Projectionist,

5 years experience
as Artist,

(i) 5 vears service

as Assistant,

(li)A pass in

Typists

Adrema Operator

Machioe Operators

Record Clerks

o

All Group 'D*
employees

Engineering/ ()
Architoctpml
Assistants
Grades 1 & 11

Deparimental

Test.

5 years experience
as Typist.

5 years experlence
as Adrema Operator.

5 ycars expericince
as Machire
Operator,

5 vears experience
as Record Clerk
aod cais in
Sccondzry School
Certificare,

2 years service
Group D' and a
pass in  the De-
partmental Test-

S Syears & 7

vears res~ectively

as Enginesring
Architectrural
Assistanits Grades
I & 1 holding
degree In  respect-
live ‘isciplipes.
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— e — e T———
1 2 3 4
(i) B years service
for Diploma-
holders in
Qrade 11,

19. Engineering Entineering/ (i) 7 years service
Assistants/ Architectural as Engg./Arch,
Architectural Assistants Asstt. Gr. 1T
Assistant Gr. 1 Grade 1 Degree holders,

(i) 12 years service
as Engg./Arch.
Assti. Gr, 11
Diploma hold

20. Engg./Arch. Asstt. Enge./Arch. (i) 8 years service

Grade Il Assistants Gr. 111 as Engg/Arch.
Asstts. Gr. 11l
for Diploma/
Certificate
holders.

(ii) 3 years service
as Engg/Arch.
Asstt. Gr. 11
Degree holders.

21. Engg./Arch. Plumbers/Electricians/ 3 years service for

Assistants Gr. 111 Painters /Polishers/ certificate holders
Masons Pump
Mechanic/
Carpenters
Misteries.

22. Plumbers/Blectricians Helper/Waterman 5 years service and
Painters/Masons ' passing necessary
Pump Mechanics skills.

Carpenters/

Misteries.

Note @ The aforesaid promotion policy is under review.

The Scheme of recruitment for Apprentice Development
Officers '

_Apprentice Development Officer is a person recruited for
training and subsequent appointment to the cadre of Develop-

13

ment Officers for overall development and sale of insurance
policics in the territorial jurisdiction he is appointed.

Eligibility qualification is a Bachelor's degree. The can-
dfifates should be between the ages of 21 and 26 years. Age
relaxation for certain categories of candidates is permissible.

A written test is beld to facilitate preliminary selection.
Only those candidates who pass the test are deemed eligible
lor interview. Final selection and appointment is subject to
the medical fitness of the candidates.

All apprentice Development Offiers are required to serve
as apprentice for a period of one year. During the period,
they are provided training. The duration of the training
courses is as under :—

(a) Theoretical Training at Training Centre * 2 months
(b) Training in Selected Rural Branch : 1 month
(c) Field Training : 9 months

During the training period they are paid a stipend of
Rs. 900/- per month.

Regular employees of the L. I. C. are also eligible for
undergoing apprenticeship for Development Officer’s post. But
they are cxempted from field training and payment of stipend
of Rs. 600/- payable to fresh apprentices.

On satisfactory completion of apprenticeship period, the
apprentice Development Officers are appointed as regular
Development Officer on probation for one year in the pay scale
of Rs, 700—2380. After the successful completion of Proba-
tion, be is confirmed as regular Development Officer.

LIC Career Agents

An L. I. C. Career Agent is a person who has taken up
agency for selling life insurance policies after completion of
his training, and has been awafded a Certificate of Proficiency
(w agency taking) by L. 1. C.



e

The Branch Manager of Career Agent’s Branch COnSidery

applicatons for grant of agency received through any of y
e

following sources :—

(1) Individual recommended by Branch offici
medical  examiners, centres of mﬂuenf:::ajsém algcnuI
or policy-holders of the Corporation, H T

(ii) Persons recommended by. employment exchanges, ap

other erson, bod itut "y |
e p Yy, Institutions or associations

(iii) Applications received in response 10

o dailies and/or periodicals. advertisements

Tests designed to measure traits, capabilities and behaviour

paittern are administered for selection purposes.  Successfyl

candidates are interviewed { i i
— for fina) selection of insurance

After selection, training is im isti

Alter parted consisting of i
ftt;dtes in i;:éass-lrjc;gms and practical work in :he'g ﬁeldt.hw];culr]i?gl

_ training, Yy are acquainted with their curricul
making provision of literature for self- llllegmc ma.r o
arranging - lectures and group discussionfst.udy’ rome ass L

Each Trainee career agent i8 pai i
T paid a monthly sti
lé:. ggg;_- t.l;: the first year, Rs. 250/- in the sgcond r;e;:c!! anocf
] ereafter. The progress of the trainee agents s
— periodically by the Branch Manager. During all the
ylci Ol training a certain target of income through sale of
Eo; 18 18 expecled in successive years to prove that he has
cquired the required skills for his successful future career,

An LIC Rural Career Agent is a
tirg II-JKI:m] msura:lz.ceaﬁ agency fgr sellin P ke insumnce poiicis
area er undergoing training. Age betw 21
and 35 years. This Agency Sd I .
: yea y can be co
his main time and attention as an Ag;ﬁ:.lcled R

*A rural area is deemed to be on i

e where according to the

:Eg‘::ts('%onsus Report, the population in the area gis less

. Iltu:s_not a City or Town. Not less than 3/4th
Population is engaged in Agriculture and density

of population j :
e backward ?}ijm.m" less than 400 per sq. km. or

I8

The Oflicer-in-Charge of the Division or his authorised
officer selects suitable candidates from :—

(1) Applications received in reply 1w adverlsements in
local language paper.

(u) Applications received through District Officers
Sarpanch, Bank Officers, etc.

(ii1) From Employment Exchanges.

For selection of rural Career Agents, tests are designed
measure—traits, capabilities and behaviour patierns necessary
for success in agency work in rural areas. Successful candi-
dates are interviewed for final selection.

After selection, training is imparted to the trainees, which
may extend for two years. The training includes theoritical
training in Class-room and practical training in field under the
guldance of LIC officers.

A trainee is paid a monthly stipend of Rs. 125/- in the
first year and Rs. 100/- in the second year. During the years
of training, a certain target of business is expected and failure
to reach targeted norms may result in discontinuance of

agency.
Assistant Administrative Officers Group ‘A’

Large scale recruitment of Apprentice Officers for &[;Ipoim-
ment (0 the cadre of Assistant Administrative cer—
Group ‘A’ is made occasionally to fulfil the requircments of
higher cadres of Life and General Insurance Corporations of
India. It s made on the basis of an All India examination
held at different centres at prominent towns and cities of India.
Eligibility conditions for their recruitment are as under :—

(1) Qualifications required :

(i) Special Recruitment :

Applicants having following qualifications or experience
are considered eligible :

(a) Fellows/Associates of the Federation of Insurance
Institutes or Chartered lnsurance Insutute—in Life
Branch

or



pocced three subjects of the Institute of Actuarics,

| ondon

6]

(o) Post-giaduate 0! graduates with 50% marks  who
had bad al leasl seven ycars of experience as ap
employee 1N the Insurance Department of _Slale;
Central Governmenis or any msurance organisation
in public  secior (Tror !}C/ST candidates the
condition of S0% marks 0 geaduation is  nol
applicable )

i) General Recruipient :

(a) Bachelor's, Master' degrec  from a  recognised
Indian or forcien University with a minimum of
509% marks 0 the agercgate in either of the
degrecs. 1l any Umversity awards grades instead
of  marks, applicants should clearly mention the
numerical equivalent of the grades in terms of
aggregate marks and cnclose a copy of the Rules
and Regulations of the University. For ~ SC/S8T
candidates  the condition of minimumn prescribed

marks of 50% in the aggregale in cither of the
&  degrees will not apply.

(ui) Charatered Accouniants

Qualified Chartered Accountaits (Both Parts cleared).
(iv) Engineering Departiment
B E. or M. E. with specialisation in the conceraed field.

Expericnce required one vear for M. E. and three
years for B. E. candidates.

(2) Age : General Recruitment
21—28 years.
Special Recruitmeny .
21—35 vears:
(i) Chartered Accountanis
Not more than 30 years.

(w) Enginecring Graduates -
Not more than 28 years.

17

(3) Scale of Pay : Rs. 1175-75-1400-35-2675.

(4) Reservation : 15% for SC
*7%% for ST
and 5% for others.

(5) Application fee : Rs. 40 (exemption for SC/ST candi-
dates).

Procedure of Selection :

The sclection of candidates is done on the basis of perfor-
mance in the competitive test of objective nature comprising

of Reasoning ability, English Language, G. K. and current
affairs, Numerical ability.

Successful candidates are called for interview for final
selection. After selection, the candidates are called apprentice
officers who undergo training for a period of three months.
On successful completion of 3 months training, they are posted
as Assistant Administrative Officer on probation for one
year. On successful completion of probation period, their
services are duly regularised.

Pay scales allowed to Class 1 Officers and staff of L.1. C.
are as under :—

Sr. Desgination Pay Scale Allowed
No.
1 2 N 3

|. Zonal Managers Chiefs of Departments ~ Rs. 3725-4330
at Central Office. ) ‘

2. Chief Engineer/Chief Architect Rs. 4100-4600
3. Deputy Zonal Manager/ Rs. 3245-3800
Divisional Man1z3r3/Szcretaries/ Actuaries/
Accountants at the Central Office/
Deputy Chief Engineers/
Dy. Chief Architects.

4. (a) Divisional Managers Rs. 2715-3450
and Secretaries/
\Actuaries/Accountants at Zomnal
Offices/Dy. Secretaries (A&I),
Deputy Secretaries/
Dy. Actuaries/Dy.
Accountants at the
Central Office

4-12 CIRTES/87
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a3 : ’
() 'Suporinler‘ra-entins Engincers/ Rs. 2715-3450
Senior Surveyors of Works/
Senior Architects.
5 (a)  Assistant Divisional Managers, Rs. 2250-3250
Senior Branch Managers,
Assistant Secretaries,
Assistant Actuaries,
Assistant Accountants at the
Central Office and Zonal Office.
(b) Executive Engincers/ Rs. 2250-3250
Surveyors of Works/ -
Dy, Senior Architects.
6. (a) Branch Managers/ Rs, 1625-2725
Administratlve Officers,
(b)  Assistant Executive Engineers/
Assistant Surveyors of Works/
Architects,
7. (a)  Assistant Branch Managers/ Re. 1175-2675
Assistant administrative
Officers.
() Assistant Engineer/
Assistant Architects.

Superintendents. Rs, 1210-2385
9. Higher Grade Assistants Rs. 775-1890

TRAINING FACILITIES IN L.IC.

The Insurance Industry employs over 1,00,000 employees
covening all the groups namely Officers (Marketing and Person-
nel), clerical and subordinate staff. The industry being a
service oriented agency, the key to its success lies in competent
and efficient work force and its management. Therefore, a lot

of emphasis and importance is attached to effective training of its..

personnel,

. Following are two tier training facilities available in the field
Insurance industry :—

1. Officers Training College (OTC), Bombay
The Officers Training College conducls :—

(a) Intensive Theoretical Course for direct recruit offi-
cers covering the principles of Life Insurance and

administrative practice of L.I.C. Such courses are
usvally of three months duration,

(b) Management Development Programme for Heads
of Branch Offices and Head of Departments of
Divisional Offices.

(c) Workshops/Seminars are also organised for Mana-
gers on specified functional areas like policy-servie-
ing, Accounts, Group Insurance and superannua-
tion, dala processing, etc.

(d) Oricntation programmes like facility improvement
programmes in different training centres are also
arranged from tume to time,

In addition to the officers’ Training College at Bombay, the
Life Insurance Corporation runs Zonal Training Centres for
catering to the regional training neceds. There are five Zonal
Training Colleges situated at Agra, Bombay, Calcutta, Delhi
and Madras. Refresher Training Courses are organised for
existing field supervisors to be elevated and destpnated as Deve-
lopment Officers, First Line Supervisory Cadre Officers end
Officers in charge of Branch offices.

Specialised Insurance Training Institutions

The activities of the training establishments set up by the
LIC and GIC supplemented by the National Insurance Academy

and College of Insurance. The brief description and the salient
activities of these intitution are :—

(1) National Insurance Academy

National Insurance Academy is an autonomous body set up
jointly by L.IC. and G.I.C. and provides trainine in manage-
ment to middle and senior level executives. It also condnets
research in insurance procedures and practices. The academy
has organised several programmes on various management
aspects as and when necessary. The academy also conducts

courses of a specialised nature for top management officials of
the industry,

(2) Federation of Insurance Institutions

Insurance education in India is handled by the Federation
of Insurance Institutes. The Federation conducts Associate and
Fellowship Examination on the lines of Associate and
Fellowship, Diplomas of the Chartered Tnsurance Tnstitutes of
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| ondon. The Federation runs the College of Insurance in
Bombay. This college conducts courses of 10 weeks duration
each for General Insurance and Life Insurance, In addition
sessions of specialised nafure arc also conducted by the college

on requisition.  Some of the courses run by the National Insu-
rance Academy are as follows :—

(i) Foundation Training Programme for Probationary Assis-
want Administraiive Officers (Generalists)

This programme is conducted for a period of 26 wecks in
two phases, 18 weeks for class room-training and 8 weeks for
practical training in Divisional offices, Subjects like Basic
Principles of Insurance, Fire Insurance, Marine & Cargo Insu-
rance, Motor Insurance, Miscellaneous Insurance and Noo-
Traditional covers are discussed in the classroom. Further
participants are also trained in the field of Accounting Proce-
dures & practices and Basic Management principles.

(ii) Foundation Training Programmes for Probationary Assis-
tant Administraiive Officer’s (Specialists)

These programmes are conducted for the specialist Officers
such as Engineers. Accountants, Veterinary Doctors recruited
by the LIC/GIC, Personnel Officers and Chartered Accountants
recruited by he LIC/GIC. The duration of the programme

varies from 6-10 wecks depending upon the objectives of the
course.

(iii) Management Development Programme

These programmes are conduc'ed for a duration of 3-4 weeks
and participants are sent for on-the-job training in Divisional
Offices for four weeks thereafter' with a view to equizping them

with technical knowledge so that they are able to play their role
effectively as Jeader of the team.

(iv) Foundation Training Programmes in Manazement

This is a one week training programme consisting only of
management {opics. The participants are drawn from

junior management cadre who have served the company for at
least 20 years or more.

(v) Sectoral Training Programme in Personnel, Audit, Insurance,

Fire Insurance, Marine Insurance, Miscellaneous Insurance
Accounts & Computers

It is a brief programme for 3-4 days to one week. Partici-
pants are drawn on the basis of their official functions.
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The General Insurance Corporation of India

The General Insurance Corporation was formed for the pur-
pose of superintending, controlling and carrying 00 the business
of General Insurance,

It was taken over by the Government of India on 1 3th May,
1973. At the time of nationalisation, there were 107 Unils opera-
ting in the field which included branches of overseas insurers.
It ﬁas its four subsidiaries :—

(i) National Insurance Co. Lid., Calcutta, ~
(ii)) The New India Assurance Col. Ltd., Calcutla.

(iii) The Oriental Fire and General Insurance Co. Ltd,,
New Delhi.

(iv) United Indian Insurance Co. Ltd., Madras.

All the above companies are All India organisations compet-
ing with one another. They also operate in many foreign coun-
tries.

The organisation structure of the companies comprises the
Head Office assisted by Regional/Area Offices, Divisional Offices
and Branch Offices. Bach of the Companics has a large network
of Divisional and Branch Offices spread all over the country.
The Number and location of such offices depend upon the busi-
ness availability and viability of the offices.

The organisational chart of Regional Offices, Divisional
Offices and Branches of the Industry for the years 1977 to 1981
is given below :(— _ )

Year Area Metro- Others = Total No. of.
Reg. Politan Branch
Officers Offices
1977 20 121 152 273 600
1978 20 124 175 299 690
1979 20 132 211 243 805
1980 20 137 231 268 288
1981 28 143 256 399 974

. Description of some the positions for recruitment of offi-
cers of General . Insuratice Corporation of India are given here-
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under, Pay Scales of employees of various cadres jn Generg)
Insurunce Corporation are also mentoned there after,

GIC Carcer Agent is a person who has taken up agen
selling General Insurance Policies after completion of higeu_cy for
for certificate of proficiency in agency taking, aining

The recruitment, training and induction int
Career Agents is conducted just on the patte(;nthgftrffé o
for purposes mentioned above, The descriptio :
appears on Section of LIC i the publication

‘{ GIC
r n
n per(ammggtz li:

Assistant Admirnistrative Officers Group ‘A’

The eligibility conditicns, recruit ;

Arga- | S, mcnt proced P
facilities, pay scales, duties, ete. are similar ig paue‘gesés Eli‘mml:_lg
case of the Assistant Administrative Officers of the Lif one in
rance Corporation. Detailed description e Insy-

o o of thei it
appear in Life Insurance Corporation of ]_ndj: ﬁftfﬁﬂtgﬂﬁﬂ;g&

_.""r‘

Pay Grades of Officers and Stafl of G.LC.
1 Record Clerk

! . Rs. 490-]
! Assistant Typist, Rs. 520-12%
Telephone Operator,
Telex Operator,
Rc;eptionisl, Punch Card Operalor,
Unit Record Machine
; gneraror, Comptist, etc.
enior Assistant
, Stenographer Eaa
: Superintendent ‘
4 Rs. 1060-2435
5. Assistant Administrative
o Rs. 1175-2675
2. Adqﬂnis!rative Officers Rs. 1625-2925
: Assistant Manager Rs, 2250-3250
8. Deputy Manager Rs 2715-3450
]3. Mapager Rs. 3245-3800
1 ; Assistant Geperal Manager .Rs’ 3725-4350
L. General Manager Rs. 4100-4600

T-aining Facilities in G IcC.

The Genera] T .
company. Genera] fourance Industry comprises of the holding

Insurance Corporation of India and its four

]
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subsidiary companies with headquarters at Bombay, Calcutta,
Delhi and Madras, :

All the four component companies have a training college
cach at their Headquarters. The direct recruitment officers under-
go a comprehensive 6 months training programme—three months
devoted to theoretical aspects of all classes of general insurance
and three months exposure to practical day to day job operalions
in various functions of the operating offices. .

Training Courses for orienting the promoted personnel to
supervisory jobs are also organised to train them to take up
their new tesponsibilities efficiently. »Main emphasis is given
on management concepts and supervisory skills.

They also arrange refresher courses for existing officers
orienting them with the latest practices involved in General
Insurance Industry.

In addition to it, the colleges hold special training program-
mes periodically to cater to the needs of a large number of
technical personnel such as veterinary officers, engineers,
accountants, etc., who are employed by the Corporation.

Besides Central Training Colleges working under the head-
quarters, there are Regional Training Centres which also orga-
nise and conduct Tramning Courses at regional level to cater
to the local needs. The regional training centres conduct (i)
Short Term Induction Training programmes for new recruits to
clerical cadre (ii) Intensive Three Months Training Course for
new recruits to development staff cadre covering both theoreti-
cal aspects of Insurance and marketing principles and practices.

The training institutes of G.L.C. also provide training faci-
lities to external organisations including international insurance
organisations to extend tailor-made training courses exclusively
for their needs.

Postal Life Insurance

Postal Life Insurance is one of the various organs of the
P & T Department floated for insuring persons on similar lines
as the Life Insurance Corporation does.

The number of Postal Life Insurance Policies in force as
on March 1983 was 1,000,910 for a total sum assured of



<4

nuri 2-83 ncarly 1,05,157
1) Crores. Durmg 198 ‘ b4 ' new
RT-":}-{S;{\:}CL:SSHLC d for a sum assurgd of Rs. 108.44 Crores,
'Il}*?llfl:?mm an increase of about 16.08 per cent over the
viul;s‘)cai indicating the growing popularity of postal Jig,
msurance.

ruitment of the employces of PLI takes place ag o
" Elccmiiwnr rules covering the enlire pos_tal dﬂ'pa_rtmeut? ?ﬁo
scparate recruitment 1s made for them. Similarly, no special or
;c;:;arale training facihtics exist for the personnel of PLj.
However, persons holding a few specialised positions in pLj
are deputed to other financial insttutions for traiung in  the
specialised ficlds of Postal Life Insurance.

IDBI

The Indusirial Development Bank of India (IDBI) wag
set up on 1 July, 1964 as a wholly owned subsidiary of the
Reserve Bank of india to coordinate the aclivities of‘ other
iinancial institution, It was meant to supplement their re-
sources. It plans and promotes industries of key significance
to the industnial structure, It adopts and enforces a system
ol prioriies in promoting future industrial growth. The IDBI
was made an autonomous corgoranon wholly owned by the
Government of India on 16th February, 1976. |

As an apex institution for term finance, the IDBIs objec-
tives and functions include planning, promoting and developing
industries to fill up vital gaps in the industrial structure in  the
country. Coordination of the working of institutions engaged
in financing, promoting or developing industries; assisting in
development of these institutions providing technical and ad-
ministrative assistance for promotion and expansion of industry,
nndertaking market and investment research, surveys and
techno-economic studies in connection with the development of
ndustry are some of its other functions. Indirectly it finances
all types of industries irrespective of the form of organisation
or size of the umt and there are no restrictions on  the nature
and type of security and quantum of assistance. -«

The IDBI acts as a lender of last resort to finance in con-
formity with national priorities, all worthwhile projects pre-
ferably those located in the less developed areas and 8P011_
sored by new and professional entrepreneurs. While z;:met:lmlt
ing finances, it keeps in view that the projects are gmp}oymm

Bhubaneswar, Chandigarh, Cochi
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oriented, export oricnted and import  substitutive, The

IDBI's assistance is extended through various schemes of assis-
tance :— .

Project Finance Scheme
. Soft Loan Scheme for Modernisation
. Techno Development Fund Scheme

Reference Scheme for Industrial Loan to small and
medium industries

5. Refinance Scheme for Rehabilitation of small indus-
tries

6. Refinance Scheme for modernisation of éma],l
medium industries

7. Bill Rediscounting Schems

Seed Capital Scheme

9, Scheme for investment in Shares & Bonds of other
financial institutions

Pwn -

and

10. Scheme of concessional assistance for development
of no industry districts and other backward areas

11. Scheme for manufacture and installation of renew-
able energy systems,

The authorised capital of IDBI was Rs. 500 crores and
its paid up capital Rs. 415 crores, as on 30-6-1985. Their
disbursements reached Rs. 2212 crores whereas the total
resources of the organisation aggregated Rs. 2860 crores.*

The IDBI Head Office is located in Bombay. It has five
regional offices at Ahmedabad, Calcutta, New Delhi and
Guwahati. It has eleven branch offices at Bangalore, Bhopal,

n, Hyderabad, Jaipur, Jammu,
Kanpur, Patna and Shimla,

Recruitment in the Industrial Development Bank of India
(IDBI) ;

Industrial Development Bank of Tadia is virually a source
head for inflow of financial resource to most of the national and
State level lending institutions such as Stafe Flnancial Corpora-
tions, Life Insurance Corporation of India, General Insurance
Corporation, etc. Its affairs are manazed by financial experts
for implementation of its programmes, policies and schemes.

*Source : Annual Report of TDBI for 1984-85 Pa. e 114,
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0 ’ ¥ S | DBI | —
Officers Grade ‘A and ‘B’ in 1 : s I e N s
‘A’ and ‘B’ are inducted thl_'ough news- | 2. Deputy 30440 Master’s degree or At least 5
The Officers ts. The details of their rtecruitment are | Mapager  years a Istclass or High  years experience
paper advertisemenis. 2nd class Bachelor’s in a responsible
given hereunder :— ; - AW | degree and any capacity.
: Jlifications @ Ist class bachelors degree in Science or Engi- ' other additional
Academic Quahbica neering or High Second Class degree with qualification as
559, marks in aggregate in I_'I“m““i‘i“' or Bank may feel
Chartered  Accountants ~ with  Bachelor’s necessary for the \
degree. post.
Age Limit . Between 21 and 25 years (For Grade ‘A" 3. Indusirial 30-35 Ist class degree Not less than
. Between 24 and 30 years (For Grade ‘BY) Finance years in Engineering or 3 years rele-
(Relaxable for Schedaled C:aStG;"SChedUlﬁd | Mamager Science or High vant experience
Tribe, and Ex-Servicemen candidates by 3 and | 2nd Class in in responsible
5 years respectively.) | Humanities or positions.
. - de ‘B’ : 3 years in an industrial concor‘n!commercial! C.A.'s Cost
E!Df‘g ‘rfﬁf::;:l;‘;;y?m ‘ financial ~concerning  industrial  products, - Acctts. Additional
providing financial technical, marketing or Degree /Diploma
management guidance. related to the
post concerned
Pay Scales .
are given due
de ‘A’ Officers  : Rs. 1300-2800 : :
P imce Total—Rs. 2653 to 2750 weightage
T Rs. 1525-3125 (2nd class for *
For Grade ‘B' Officers : Rs. " SC/ST
Total—Rs. 3111 and Rs. 3227 candidatid);
. s iy P P 4. Staff Between  Ist class degree Experience
C’ and ‘D’ as they exist in any
There are other posts in Group A " B', C’ and Dl ta):ls i Oiis 2196 in Engineering is not gepecally
«r Gavernment or Government aided institution. e delalls r in b . :
oth‘_,r. ! s iy miven as fiidatias Grade ‘A years or Science or stipulated except
recruitment of various such positions IS &l ; * _ High 2nd class in case of )
_ in Humanities specialised
Academic Experience  Pay Scale Additional posts like legal
SNL Fost Qual?ﬁcaticms B allowed Degree/Diploma ofiicer,
0. related to the Candidates
1 2 4 5 6 post qoncedrned possessing .
are_ given aue expenence O
|. Manager 4045  Master's degree or  Allgast 10 weightage. 4 i e
years a ls:' Sdassd c;r a  years relevant \ prcfe;enc.-_g.l
High Second class experience in 8 Neabi A .
3 : A nagement — Recruitment N
Bachelor's degree  responsible ‘Trainees** is confined is ?,;fﬁi:‘;m
and any other  capacity. to CA's and for the post,

qualification . 5 MBA's.

" which the Bank Note:—**These recruitments are made from amongst the ficst 50 ranking
may feel necessary | students who have passed the final examination conducted by the
for the post. : Institute  of Chartered Aceountants- '

~
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sts of Clerk Grade I, Stenographers, Fngplis

.TypTi?:g,rc}?lrrfdili‘gun*:-}inglish Typists who arc recruited 181-0[[;
amongst the candidates who are holding a Bachelor’s degree
with at least 40% to 48% marks. Age limit for these posts
is between 18 and 24 years. The Stenographer should possess
at least 100/40 words per minute speed n shprthand and type-
writing respectively.  (80/30 words per minute in case of
Scheduled Caste/Scheduled Tribe Ex-Servicemen, Handicappe
candidates, etc.) The minimum typing speed for a typist
should be 40 words per minute (30 words per minute ~ for
Scheduled Caste/ST Ex-servicemen and Handicapped persons) .
They should possess a minimum experience of 2 years in their
relevant capacities elsewhere,

Some other junior posts also exist in Industrial Develop-
ment Bank of India such as Assistant. A. C. Plant Operator,
Hindi Translator, Compounder, Compto-meter Operator, Tele-
phone Operator, Civil Supervisor, Electrical Supervisor, Library
Assistant and the like. The conditions of service for the posts
are similar to their counterparts in other Government organisa-
tions. e

Note : (1) Age relaxation are allowed to certain categories

of applicants varying from 3 to 10 years depen-
ding upon category to which the candidate
belongs. '

(2) Fees of Rs. 25 is charged for all posts at Regio-

nal Branch Offices. In such cases, SC/ST,
Handicapped candidates remit Rs. 5 only.

During 1984-85, IDBI recruited 18 officers, 7 Management
Trainees and 162 other staff. As at June 30, 1985 the total
staff strength stood at 2584, comprising 992 officers and 1592

other staff members.*

“raining Facilities

The Training facilities extended by the Financial Institutions ..

themselves cater mainly to the inservice and orientation courses
for preparing right type of manpower for running the business
of thesc institutions. Industrial Development Bank of India
is one of the major organisations which organise training and
orientation courses for their officers and staff vis-a-vis
personnel drawn from various State Financial Corporations and
other statutory financial bodies dealing in public finance.

*Solrce : Annual Report of IDBT 1984-85, Pagé_s_ 128-120.

29

Like RB.I. training Centres at Central and Zonal levels,
IDBI is also conducting jts training programmes in its Central
Fraining Centre at Bombay and it newly established Zonal
Training establishment at New Deihi. The training centre has
provided considerable flexibility in otganising more programmes
for developing human rtesources of the Bank and State level
Development Financial Insfitutions (DFT). As,many as 116
officers from DFI's and SFO's received training in residential
programmes during 1984-85. As part of the human resources
development programme, 33 in-house training programmes in-
cloding 15 residential were organised during this year. 55 Offi-
cers from other financial institutions were also accommodated
in these courses. Officers are also sponsored by IDBI to other
institutions in India and abroad for attending workshops and
seminars, etc. During 1984-85, 243 officers attended such

training programmes in India and 23 officers attended train-
ing courses abroad.

T

The Unit Trust of India was established in 1964 as a public
gector investment institution. It has been set up to mobilise
the savings of the community. The money, thus, collected is
channelled into productive corporate investments so as to make
provision for the growth and diversification of the economy. To
achieve this objective, the Unit Trust of India sells units in the
denomination of Rs. 10 or Rs. 100 to the investing public to
provide an opportunity of investment, particularly to those
belonging to small and medium income groups.- Indirectly, it

~ encourages them to participate in the ownership of shares and

debentures of joint stock companies.

It had been formulating various schemes from time to time
to cater to specific investment needs of different types of inves-
tors. The Unit Trust of India has ten different schemes :—

(a) Unit Scheme, 1964

(b) Unit Linked Insurance Plan, 1971

(c) Unit Scheme for Charitable and Religious Trusts
and Registered Societies, 1981

(d) Income Unit Scheme (IUS) 1985 (Cumnulative and
Non-Cumulative)

(e) Monthly Income Unit Scheme (MIS) 1983

. (f) Growth & Income Unit Scheme (GIS) 1983
(Cumulative and Non-Cumulative) .
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(g) Capital Gains Unit Scheme (CGS) 1983
(h) Master Share Investment Plan

(i) Reinvestment Plan, 1986

(i) Children’s Gift Growth Fund 1986

The outstanding unit capital under all schemes and plans as
on June 30, 1986, aggregated to Rs. 2580 crores. There were
more than 20 lakh unit holding accounts spread all over the
country on the above date.

The Unit Trust of India has been stepping up the rate of

dividend progressively ever since its inception. For the Unit
Scheme, 1964, which is the principal scheme of the Trust, the
rate of dividend has been increased gradually from 6.1 per,cent
for 1964-65 to 12.5 per cent for 1981-82, 13.5 per cent for
1982-83 and 15.25 per cent for 1985-86.

Recruitment in Unit Trust of India

The Unit Trust of India is managed by a Board of Trustees
which is responsible for gemeral superintendence, direction
and management of the affairs and business of the trust. The
Board consists of ten trustees including a Chairman and an

executive trustee both of whom are appointed by the Reserve -

Bagk of India, one each is nominated by the State Bink of India.
The other two are elected to represent the remaining contributing
institutions such as Industrial Development Bank of India, Com-
mercial Banks, and certain other financial institutions who have
contributed to the initial capital of the trust. The Board broadly.
reficcts the shareholding pattern of the trust. The Head Office
of the trust is in Bombay with its regional offices at Calcutta,
l;éae?lrésanag% ggfwb lielh: At Lpreseut about 3600 individual
rokers are workin g
and popularise the sale of Units. BN Ry ot 1o protle

Besides the agents and other work isati i

J rkers, the organisation is

ma?aged_ by a bevy of officers, managers, staff officers, assis-
tan's, private secretaries, accountants and the junior staff.

The Manager /Deputy Manager i i di
he cer /Dy ger in Unit Trust of India may
be r;q?mg sectionwise as the nced and demand of t]:lel post
permuts. He may be Manager/Deputy Manager (Human Re-

sources Development), o
.sonneUF'manceg’ and )meh?iﬁ?cer/mpmy Yonager: (Legpl/ber-

a1

The Manager/Deputy Manager (H.R.D.) is fesponsible for
training, manpower planning and recruitment. © responsi-
bilitics also include implementation of personnel policies, perfor-
mance appraisal, developing systems in effective human resources
management and design and.conduct of training programmes.

A candidate for the managerial position is expected 1o possess
a post-graduate degree in ‘Social Sciences preferably with a
diploma/degree in Personnel Management. He should have
5—8 years (3 years in case of Scheduled Caste/Scheduled
Tribe ‘candidates) relevant work experience in industry/bank-
ing/finacial institutions. He should be between 28—35 years of
age (relaxable by 5 years in case of Scheduled Caste/Sche-
duled Tribe candidates). Starting salary and allowances may
amount to Rs. 3200/- per month in case of a Manager and
Rs. 2300/- per month for the position of Deputy Manager.
Other benefits include leave travel concession, Group Medical
Insurance, Provident Fund and Gratuity, etc.

Posts are advertised in leading newspapers inviting applica-
tions on plain papers accompanying a bank draft/postal order
worth Rs. 10/- (Rs. 2.50 for Scheduled Caste/Scheduled Tribe
candidates).

The Deputy Manager (Legal) assists legal department in
matters relating to corporate law and taxation, security and
investigation of titles and documentation pertaining to creatioo
of securities and finalisation of debenture. trust deeds. He is
also expected to represent the trust before labour courts and
other quasi-judicial authorities and also to prepare instructioas
for counsels. Other than the description of the duties of this .
post, the recruitment method and amenities conected will remain
the same as in case of Manager (H.R.D.).

Manager Systems

Manager-Systems is another position of vital consequence
which is meant to enhance the effectiveness of its E.D.P. ope-
rations, The incumbent is expected to play a significant role
in expanding the coverage and use of E.D.P. Systems in the
Trust. It includes active liaison with consultants’ data cen-
tres, bureaux and user departments. He is supposed to deve-
lop new systems, maintain and update existing systems and
examine the feasibility of increasing the extent of usage of in-
house installations,

!
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The candidates for this posts should possess a post-graduagy
degree n Science, Engineering or Business Administration, He
should have at least 5 years (3 years for Scheduled Caste gng
Scheduled Tribe candidates) experience, with a minimum of 2
vears in a managerial capacity in the E.D.P. department of a
medium large  organisation — using mini-computers or majp.
frame computers and higher order languages. Age limit iy
between 30—35 years (upto 40 years for Scheduled Caste
Scheduled Tribe candidates). Besides a pay packet exceeding
Rs. 3000/~ per month, the post carries benefits such as resi-

dential accommodation, conveyance reimbursement, medical
provident fund and gratuity. ’

-

The pay scales in respect of Officers in Grade ‘A’ to ‘F* gy
revised with effect from 1-2-1984, are given below :

SI. No. Cadre -~ Scale of Pay
1. Officersin Grade ‘A" . . . . . Rs. 1300—2800
2. Officersin Grade ‘B’ F . . . . Rs. 15253125
3. Offcers in Grade ‘'C* . i < . . Rs. 2350—13450
4. Officers in Grade ‘D" . " . Q .. Rs. 3175—3800
5. Officers in“Grade 'E" . . . . Rs. 3725—4350
6. Officers in Grade ‘F* . : : . . Rs. 4100—4600
ay,

-

The vacancies are advertised in leading national dailies.
Applications are invited on plain papers indicating details of
the particulars of the candidates.

Assistants are also recruited from amongst the Bachelor's
Degree holders who have_passed the graduation with Com-
merce and Economics as subjects. Age limits are prescribed
between 18 and 24 years with relaxation from 5—10 years in
respect of Scheduled Castes/Scheduled Tribes, Ex-servicemen,
Handicapped and  disabled Ex-servicemen. Reservation of

vacancies is done in consonance with rules prevailing in Central

Government offices in this regard. Assi i i
o mente ot B g e 1 2 ssistants are paid a basic

Pect ! per month with usual allowances,
. benelits and concessions allowed to incumbents of his status.

Selection procedure involves a written test of the eligibles

and the intefrview of the successfuls, Examination fee is Rs. 10/-
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(Rs. 2.50 in case of Scheduled Castes/Scheduled Tribes). Ex-
servicemen are exempted from the payment of examination fee:

Assistants are assisted in the performance of their duties by
junior staff such as upper division ¢lerks, lower division clerks,
etc. who are recruited by general procedure of recruitment of
such positions locally by the regional offices. Pay grades and
other benefits and facilitics remain the same as arc allowed
elsewhere in the Central Government offices.

Training Programmes

Unit Trust of India conductd training programmes in the
following areas .—

(i) Computer Handling (Systems Training)

(i1) Training on the Decentralisation of ULIP Scheme
and Other Schemes

(iii) Induction of new recnﬁts of all cadres

(iv) General Management Trdining Programme (com-
) ducted in collaboration with EXIM)

(v) Investment Analysis Training.

Officers of the Trust are also nominated to training pro-
grammes conducted by Institotions of repuie such as the
Bombay Management Association, Management Development
Institute, Bankers’ Training College (RBI), etc.

A Staff Training College is being constructed at Vashi

(New Bombay) to cater fo the growing needs for training and
devclopment.

UTT also encourages its employees to pursue further stu-
dies. The examination conducted by the Indian Institute of
Bankers (IIB) the ‘CAIIB’ is recognised for grant of incre-
ments to employees. An employee gets one increment for
passing Part I of the exam. The IIB also conducts a special
exam. for UTI employees (CAIIB-UTI-PART 1I) on passing
of which an employee gets two increments. '

Reimbursement of fees paid by employees is also allowed
fer approved courses upto a maximum of Rs. 6,000/-in 3

~ years and'Rs. 2,000/-+per year.

s
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Indian Investment Cenire
Indian Investment Centre (TIC) is a promotional organisation

of Govi. of India pnmarily designed to stimulate  the flow of °

foreign investment and technology transfer to India. Tt alsg
promotes transfer of technology to and from India including get-
ting up of Indian joint ventures abroad. Indian Investment Centre
has its head office at New Delhi and has overseas offices at New
York, Frankfurt, London, Tokyo, Abu Dhabi and Singapore,

IIC acts af a focal point to collect and disseminate authentjc
information to entreprencurs regarding Government policies, pro-
cedures, ctc. and works in close cooperation with various minjs-
tries/departments of Government of India.

At present the main activities of the Indian Investment Centre
are :—

(H) Disseminating of information about Government poli-
cies, investment opportunities, etc,

(2) Advising Indian Entrepreneurs on foreign collabora-
tion. - '

(3) Advising foreign investors on setting up industrial
projects in India.

(4) Providing information and assistance to Indian entre-
preneurs for setting up joint ventures in other
countries.

(5) Providing information and assistance to foreign entre-
prencurs in locating suitable Indian parties for
collaboration in third country projects.

(6) Providing linkages at all points wherever there is

communication gap or need for accelerating the pro-
cess of project implementation.

(7) Receiving foreign entrepreneurs and putting them in
touch with the appropriate Indian companies, autho-
rnities, State Corporations, etc.

(8) Providing ‘ESCORT’ service {o non-resident Indians.

I_)un}ng the year 1985-86. Indian Investment Centre rendered
mamtn dolr Services 1o prospective entrepreneurs and industrialists.
adopted a variety of methods such as individual counselling,
processing of collaboration proposals, organisation, participation
I conferences, seminars, meeting, etc. It brings out books,

5
<
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brochures, pamphlets, etc. on_various subjects related to the pro-
motion of investment to provide numerous services to industry and
entrepreneurs.

For the management and conduct ef the business of the
INDIAN INVESTMENT CENTRE, the posts with following
qualifications, experience and pay scales exist in Indian Investment
Centre. They are given as under :—

TABLE NO. 2
(i AS5—T Senior Officers

S, Designation Scale Qualifications

. IR

1 2 s 4

. Rs. 1600—=2000 (i) Master's degree in Econo-
- mics.

(ii) Intimate knowledge of
bankihg of finance.

(iii) Exper'ence in a financial
institution for tem to
fifteen years.

2. Finance and Accounls Rs. 130(—&(( (i) Chartered Accoulant or an
Officer officer of the Indian Audit
and Accounts Service. -

(ii) Knowledge of industrial
finance.

(iti) Practical experience of ten
to fifteen years.

~ Senior Officer Rs. 1100—1400 (i) Master’s degree in Ecoro-
(Economics) ~ mics.

(ii) Experience of art least five
to seven years in a research
organisation or financial
inslitution. .

Senior Officer Rs. 1100—1400 (i) Equivalent to a solicitor
. oran Advocate of a High
Courl.
< (ii) Experience of about ten
years.
(iii) Good knowledge of com-
pany law, legislalion on
taxation, etc.

1. Sceretary

[

F

-p
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S 3 : —
e T ——
& Sensar Oifaer BEx 1i0—<2400 ) Mastee's degree in
T (Promotopal) Economics or Commerce,

(i)Y Knowledge of industrig)
staliziics,
(i) Practical expericnoe in an

industrial organisation of
about  ten years,

Rz 1100—1400 (1) Chartered Accountant
with knowledge of indus-
irial finance and practica)
experience  in a financial
institution for about 10
years.

Adminlstrative Officer Rs. 700—1100 He should be an experienced

office administration,

& Senior Officer
(Finangial)

CLASS T
(a) Junior Officers

F
1. Research Officer Rs 400—%00 M.A. Economics or Statistics
' or equivalent degree. Practi-
cal experience in a research
organisation will be preferred.
Junior Officer Rs. 400000 Graduate in Law with praéti-
{Lezal) cal experience in Legal De-
partment of about five years.

Rs. 400—900 M.A. in Economics or Com-

1

3. Jumor Officer

(Promotion) merce with knowledge of
i industrial statistics and practi-
cal experience in an industrial
organisation of about 5 years.
4. Jumor Officer

Rs. 200=500  Chartered Accountamt  of
(Finance) Indian Instt. of Chartered
Accountanis  with knowledge
practical experieoce in 8 finan-
cial Institution’ or a firm of
L incorporated accountants for

= about 5 years,

oy -
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{b) Asslstanis

i Seerc 0—85 cadunte  withae stenographic

b miw Dil::gu!: e its 2 (‘;{‘Ei;'il::ll.'( of about )0 yoRrs.
2. PA toInvestment Re 210—530 Graduate _or undergradusle
) S with stencgraphic expefiente
af at least five 1o feVen Yearm

3 As<iéiatit 1o See-  Rs. 210=350  Gmaduate with .dmmu!r:l“i,

i in & Go¥. @

N ;c-!mfl ?‘}mu of akout

10 yeam. ‘

Assiz ance: Re 210—530 B Com wilh actounisrc asn

* wmléﬁ:rn.nc specinl  subject  and  kave

ractical erxperience of kesp-
N Accounis at least five years

s, Assistant to Adminis- Rs. 210—230 Graduzie with sdministmtive

trati eaperienice of sbout gven o
¥ SR ten years.

r 53 Graduntes with Stepograpiic

6 Stenographer xR expenence of seven to  ien

years and of 11D w.

pm in rfhand and 30
w.p.m. in typing.
i ; q 530  Gredoste with practicsl ex-
7. Librenian + ‘Rs. 2103 0 p;ﬂ:n:c ol kecping library
and records of (hree o Bve
years.
Jamt radeate with some ssperience
8. Reseprionist:. R0 {1[ this type of work in a com-
mercial Oraanisation.
2 Gradoate with = appropriate
5. Clerk (Graduaie) . Rs. =2 qualifications for the type of
work they may be required
to do.
i fatriculies with speed of at
Wy, Typist - : + B 10380 hEe:LstF 50 w.pam. io typIog
stnar Practical  expericnce in the
1. Gest Operster = B, - pperation of the Duplizaling
Machine, . .
Practical experience 0 the
12. Telephone Opsrator  Rs. 110—180 R (T2 il telephous
) exchange is NeCessary.
i Licence for at least five years
13. Staff Car Driver . Rs 110180 ;:!d g g Mo B
drivera

SR —

Note 1. Pay scales mentioned egainst cach post are pre-revisien and are
updz reoing revision. ‘ ) 7

2, lodign Invesiment Cenire  does not have ils. oWR “““’;'“b“.

" facilines. However, the required ‘T“‘“'“E,“F‘dﬁ.““-',m’t'?‘ui
deputing persons 1o different concerned iraining institubio

*
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AGRICULTURAL FINANCIAL INSTITUTIONS I;i
National Bank for Agricultural and Rural Development ‘

The Natioral Bank for A

refinance
Term credit disbursement of NABARD ?:{ewjydfﬂn T
under schematic lendings reached Rs. 703 cr

i b
83 as against Rs. 600 crores + disbursed in the previous year by

tion
: . , lopment Corporaho
: : gricultural and Rural De: iwhile Agricultural Rural Deve finance commit-
“joﬁﬁz}z:? J wla-{s sstabllshed i November, 1982. It i:e!mea(}pmmem }?R[gg)wtt;e predecessor of NAB A%D" Tlh';ﬁiss amounted to
&%odermsingnfl?e 111-{3- ilmd rural development for transforming and? ! ments under new schemes approved during
and improx%ed techn?quigogmﬁ?}lgh th.i?hlimmducﬁon of new Rs. 1056 crores.”
i 10D, is change i '
t:;;]gnr f%ﬁ;ﬁm@md transformation in methogg ﬁ Lﬁnv: Regional Rural Banks Central Govern-
polcy planning t"aininlé, {t:l;%ssiﬂﬁspomib;e o e development, ' Regional Rural Bankskare 3 Pfﬁ?g?.fc;ﬁc&m L(r}ovmmml
: 3 ) nc : : : e G
relating to rural credit. ¥ and consequential matters ‘.D?“t} 4 p%g; :igwl:cﬁ esat:blished in areas h.'-1‘“3‘G'I.h::l::‘-"i";1 equ::
Followi . 2$agt}ucmre and the wide credit gaps. To meet ‘nanm
Owing are the specific functions of NABARD : needs of weakér sections, small and marginal farmeTs, and117 o
1. T T labourers, artisans and small entrepr Wy 'c:’&a ch,
- 1O act as a development bank. Si‘lj ket functioning in the country at the end of Mar
2. To translate Governmeats F; - 1985
A s Five Year Plans into _ - .
2ble propositions. ' e Functions of Regional Rural Banks
3. To %rowde assistance to small farmers in increasing An RRB is a specialised credit institution meant o cater.to
numbers, £ the credit requirements of small marginal farmers, landless
4. To strengthe . labourers, rural artisans and village industries. A rural bank also
bl e axg me::bex banks in terms of financial and i lends money to cooperative societies (non-credit) where a mim-
can be hamﬂeg.m %0 that a higheﬁ level of business mum of two-thirds members are small farmers,
5 i A RRB’s like commercial banks accept deposits and lend money.
- To help in the use of advanced Technology, _ Deposits in rural banks earn a higher rate of interest than in com-
6. T ; : X mercial banks.
Bgntllc?si.p formulate viable projects by Governments and "

On the pattern of money lenders, RRB's cater to the customers

7. To train people in th without rigid adherence to tun_c es

e use of t ;
the decision-making echnology and improve

process. ‘
8. To help promote research in

« Recruitment Procedures _ '
aoricul B
developrient, griculture and rural

A rural bank is run by a chairman and a board of Directors,
The Central theme of recruitment is that the staff members may
possibly be recruited from amongst the local people so that the

local staff understands the local customers and have a better
rapport with them.

9. To undertake extensive training of its o
_extensi wn staff
that of financing institutes” seeking assistance in or?e(:
to mmprove the skill and competence in this area.

; e ) Officers in RRB’s include the Chairman, Manager, Adminis-
; The paid-up capital of NABARD is Rs. 100 crores* ag on trative Officers, Accountants, Field Officers, Fid&g Supervisors,
r:gnie 3;5), 19815.13 1{;: gives refinance facilities to commercial banks, "

onal rural banks, State Land Develo
ey pment Banks and State

i ~Source : * Annual Report of NABARD for 1984-85 page 8.
1 "l t 7th Five Year Plan, Page 17.
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elc. while the other category includes senior clerk-cum-cashier,
junior clerk-cum-cashier, junior clerk-cum-typist, stenographers,
sleno-typists, efc.

Unlike commercial banks, RRB's do not go in for a large
number of branch staff. Each branch of RRB normally has a
manager, licld officer or field supervisor or both as l_he business
demands, and a clerk-cum-cashier.

Recruitment age normally is 21-28 years for officers, whereas
clerks it is 18-25 years. Relaxation is available in case of
Scheduled Castes and Scheduled Tribe and ex-servicemen.

Qualifications required for different categories is as under : —

Officers :  Graduate from recognised university. For Field
Officers, graduate /diploma in agriculture is preferred.

Clerks : Normally gradvate and below in qualification are

appointed against the vacancies of clerks other posts of clerical
cadre.

Pay Scales : The pay scales of a person appointed to a post
in the bank are normally on the patiern of the State Government
and local authorities of the comparable levels in the notified area.

The posts are generally advertised in local newspapers and
Employment News. Names of the suitable candidates are also
invited from the Employment Exchange. Appointments to the

posts of officers and clerks are based on either a written test or
mterview or both.

Land Development Banks

Land Development Banks were originally conceived as Land
Mortgage Banks and functioned as such. Their original object
was to help farmers to pay off their debts by giving them long
term advances easy terms against toeir land. Thus, the primary

mission of the land development banks was the redemption of
old debts. ' .

re 26 State Cooperative Land Develop-
ment Banks in the country. These States Land Development
Banks had 1749 branches or affiliated primary land develop-
ment ?einks operating at district/taluka,-’block levels.+
Sotree :— +Indian Economy by Ruddar Datt?ége-‘ﬁ . A

¢
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Recruitment

it written test
The recruitment is based on competition through ¥
or interview or both (to be decided by the recruiting autho-

rity).
Qualifications and Experience .

The qualifications normally required are the same in all
banks but may differ in detail from bank to bank.



TABLE NO. 3

Sl. No. Post ~ Qualifications Experience Pay Grade
(clirect recruitment) (for promotions)
1 - 3 ==
1. Secretary 1. M.A. (Economics or Statistics); Should bave - experience  Rs. 1300—2200
- M. Com. or M.Sc. of at least ten years as Assit.
(Agri.) or M.B.A. Secretary (Accts,) or Asstt,
" Secretary (Dev.) and should
® be at least a graduate. In
case of non-graduate at least
yi® twenty five years experlence
is nceded for promotion.
2. Ten years experienco in

2. Secretary (Loans)

3. Chief Inspecting Officer

4. Assistant Secretary (Accounts/

Dev.)

any cooperatlve or commer-
cial bank of which at least
five years service must bo
in 4 supervisory cadrc/capa-
city, or service inthe co-
operative department for
five years not below the rank
of deputy registrar, coopera-
tive societies.

1. Law Qraduate

2. Seven years practice in Civil
or revenue law

3. Worked at least for seven
years as a Law Officer in
the bank

1. B.A.or B. Com or B. Sc.

2. Ten years expericnce in co-
operative/commercial bank
of which at least five years
service gshould be in super-
visory cadre.

Should have experience of at
least ten yoars as Asstt. Secre-

tary (Admn.)

T S P

Should have experience of at
least ton years as Inspecting
Officer, Minimum graduate.
In case of non-graduate,
twenty-five years ser vice.

3. Service in cooperative depurt-

ment for § years as Asstt.
Registrar, Cooperative
Societies or above.

1. B.A., B. Com., B.Sc.
-3

2. Five ra service lo co-
opumtiﬁnicommurclal ban
in supervisory capacity.

Rs. 1300—2200

Ras. 1250—2100

At least 5 yoars expericoce Ra. 10801350

us Inspecting Officer Minlk-
mum graduate. In case of
non-graduate, ten to Gftecn
years servico Is necessary.

(A

£y




1 2 — 3

1. Pive years service [n co-

operative departmanl;‘instf-
tute on & post not below
the rank of Inspector or

equivalent.

5. Assistant Secretary (Admn.) . |. B.A., B. Com., B.Sc.

Should hawve an experience of

at least ten years as law

officer.

2. Five years service in com-
mercial/cooperalive bank in
a supervisory capacity. Five
years servica in cooperative
department or inatitution on
a post not below the
rank of Inspector

or equivalent.
K 6. Senior Agricultural Economist 1. M.Sc. (Agri.), Ph-D- inagri- Should have an experienceof
culture. at Jeast ten ycars as Junior

Agricultural Economist.

2, Ten Yyoars experience  of
working in agricultural de-
ent for university or

agricultural extension.

EITTERE T L 1?‘:&@11—?me“‘:_f‘:ﬂm;‘_!"}."‘“’-_"- —

(BT S TS RS

7. Junior Agricultural Ecopomist 1. M.Sc. (Agri.)
2. Flve years expcrience of work-

ing in agricultural depart-
ment or university or agri-
cultural extension.

1. Law graduate of recognised

8. Law Officer 3
University

2. Five ycars practice at the bar
in civil or revenue law or
working in law or revenue
department

_ B.A. or B. Com.

2. Certificate/diplama in land

mortgage banking. .
3, Higher Diploma ip cooperation.

4. Five years experience in
cooperative or €Ol al
institution in audit or
accounts.

S

Should havean experi

Should have an experience of

at least five years as Accoun-
tant and should be a law
graduate.

at least five years s accouns
tant/suptd. wnd should bea
graduate. In case of poo-

graduate, fiftean years %0
vice is required.

Rs. 1000—1580

ancaof Rs. 1000—13580

Rs. 1080—1850

vy
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1 2

3

4 . 5

10. Accountant/Supdt./Manager
PLMB's.

11.  Assistant Inspecting Officer .

12. Junior Accountant

1. B. Com., B.A., B.5¢.

2. Worked in any cooperative/
commercial bank for at
Jeast five years, out of which
three years must be in a
supervisory capacity.

1. B.A., B. Com,, B.Sc.

1. Graduate with two years 8x-

perience  of any co-opera-

Should have an experience of Rs. 910—1400
at least five years as junior
accountant/Asstt. Inspecting
Officer/Personnel Assistant/

Stenographer. Should be a

uate. If under-graduate,
then® at least fifteen ycars

sorvice.

Should have an experience of
at least five years as a clerk
and should be a graduate.
For non-graduates, ten years
service.
As for Assistant Inspecting Officer Rs. 750—1300

tive/commercial bank.
13. Personal Assistant/Steno-  B.A. with knowledge of short- Should have at Jeast five years Rs. 750—1300
grapher ¥ = hand with 100 w.p.m. expericnce  as Steno-
gpeed, and typing with40  typist and should be o gra-
w.p.m. duate, . For non-graduate,
ten years service.
e % Y] TR MR ST T AR T T IV L S E
14, Land Valuation Officer (L.V.0.) Matric Secoud Division or Should have an experience of  Rs. 600—1000
equivalent qualification atleast ten years as Class
of recognised IV employee, and should
Board/University bo a matriculate.
15. Clerks As for L.V.O. As for L.V.O. Rs. 600—1000
16. Steno-typist Matric, Second Division, Know- Knowledge of shorthand Rs. 600—1000
ledge of sl_wrﬂ:land and typ- and typing as defined for
ing passing 86 w.p.m. in  direct recruitment. Ten
Shorthand and 30 wp.m.in  years experience asclass 1V,
typing (English, Hindi or local and a matriculate. ,
language).
&

Ly
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Recruitment & Promotion Policy of NABARD STAFF

The staff of the National
groups :—

Group ‘A’ Officers are classified into Grades ‘A’, ‘B'
E’ & 'F' comprising of Services like Ge, S,
vice, Economic Service, Technical ger?if:gcmluser‘
Servfce, Seacrctnqal Service, National Lan -
Service and Security Service. sage
Group ‘B’ Comprises clerical staff wo

rkin ;
stenographers and caretaker. &8s clerks, tpists,

Group ‘C’ Comprises of Sub-ordinate Service,

Bank comprises the folluwing

Group ‘D’ includes miscellaneous Services like those of Tele-

phone Operators, Pharmacists, P
e o ists, Punch Card Opera-

General standards for recruitment of staff is a 2nd
Bachelor’s or Master’s degree. Age limit is fixed at notn b‘::llzs;
21 years and not above 26 years.

Fo}' SC/ST candidates there is no relaxation in minimum
educational standards. However, upper age limit is relaxable by
five years. They are totally exempted from paying examination
fee. Filling of vacancies is upto 15% for Scheduled Caste can-
didates and 73% for Scheduled Tribe candidates.

All selections are subject to a written exhmination compris-
ing of both objective and descriptive type tests. The examina-
tion is held on all India basis. It is held in two parts. (i) Pre-
liminary examination consisting of one paper of objective type of

- 225 marks on General awareness. English comprehension quan-
titative aptitude and reasoning. Those who qualify at the pre-
liminaries are considered eligible to appear in the main examina-
tien. (ii) The main examination consists of two written papers
viz (a) English and General knowledge and (b) Economic and
Social problems of 200 kmarksh each Candtldale;s who :1_ttam t.he;

inimum qualifying marks in the main written examination as se
g[y NABA%{D are gconsidered eligible to be called for interview.

Recruitment examinations are conducted by the National Insti-

tute of Bank Management. All candidates who qualify in the

written

eulow DY N Selection
minaton are o initted for INtEryi W 4

AN . L ik .

miHEe . ent Officers

ihe level of Assistant Dev "",lﬂfu:.[ln.)r’: aleo

e 40% by promotion. prom

wrilten [‘lfc"nlf""’-‘” )

I(\_'Lhu'!'. Tl '|[\'.U
60% direct and

n qu

I'”Ih_ | t1est

R
tepen



¢ TABLE NO. 4
Recruitment method for some of the Posts in NABARD and eligibility qualifizations are as under:—
8l. No. Name of Post Age limit Qualiocaton ; Experience Method of Selection Pay Scale
1 2 3 4 5 6
1. Development Officer (legal) Below 35 years Bachelors Degree in Law  Advertisement & selection N.A.
in Ist or High Second by written examination.
Division-+ 4 years
experience
2. Development Officer (Library) Do. Master’s degree in Library Do.
' Science + 5 yrs experience
as Librarian.
3. Development Officer (General 21—28 years  Post-graduate from IARI, Compus Recruitment Selec- —
Services) IRMA or IIM, Ahmeda- tion by Interview.
bad, Bangalore, Calcutta
_ or C.A.
4. Development Officer (Econo- Below 35 years 2nd Class Master’s degree Issuing advertiscment and
mic Services). in Economics or Agri-  selection by interview,
cultural Economics with
3 years experience in
X applied research work.
5. Assitant Development Officer 21—26 years  2nd class Bachelor's degree Issuing advertiscment and —_
(General Services) /Master’s degree/Char-  selection by interview,
tered Accouniants/Cost
Accountants with Bache-
lor’s degree.
d. Assisiant Development Bolow 30 years Bachelor’s Degree in Issue qf Advemscme‘_ nt B.A.
Officer (Library)e Library Science with Selection l3y written test
minimum 3 years and interview
experience
Do. =

9. Assistant Development
Officer (Hindi).

Below 30 years Second class Master's

degree in Hindi with
English/Master’s degree
in Sanskrit/English/Com-
merce/Economics

09

9



Fraining Facilities in NABARD

o ) epted by the NABARD as a k

'lr.axmngnh"“w;ce;cviﬁppmcm gnd in increasing the efficien,
ment in ma qPo NABARD has its own training facilities for edu-
of _msulm:}ol:&-iu development of its officers, officers and staf of
cating a]n R{lf al Banks, State Government staff and other nstity-
Egﬂogzncemcd with rural development.. The scopc of trainjy

facilities has been enlarged by establishing new Regional Trajng,

CY ele-

Kﬂﬂ]ﬂlakil-] and Bf_)[pur (W
> Centres at Mangalore ( ’ =
gfngale) mainly for the benefit of RRB’s.

The' purpose of the Training factlities is to produce Ruga]

ank ¢ the rural banks. Acac uue qu: fcations alone are
E;? Ecrzsc:ﬁeria for their selection. .{_gm reley . .
oround attitude towards the profession 2 ‘1."‘_\' rds onsclf is
2lso considered necessary for sponsciing tuuulJares for training,
Under the existing arrangements College of Agriculiural Bank-
ing (CAB) Pune is conducting four week programimne on rural
ﬁ'::anc‘in" exclusively fer the Lencfit of the officers of 4 RR_B’S.
¢ R s siso condi-ti + a regular programme called “Agricul-
(ural Pro -t roirse” s nsored and subsidised by NABARD in
which a few toats ai - wade available to RRB Officers. NABARD
has recently extended traiming facilities to ‘non-nfﬁcer staff of the
RRB's in programmes conducted by LDB’s (Land Development
Banks). Bankers’ Institute for Rural Development, Lucknow,
caters to the training needs of RRB  personncl by conducting
regular Rural Devclopinent Programme Courses (RDPC’s).

Exim Bank

¢ Exporl-Import Bank of India (EXIM BANK) estab-
ﬁsh;l;]h in Japguary i 982, commenced operations fmmf March
1982. The Baunk operates various lcndlng_programmesdor lplr_:&
motion of Bxports of Engincering and capital goods and rela .
services fr.m India. It extends financial aid on r_-:rm-pemwe.ctil
dit terms to enable Indian exporters to operate in mtcmagp:éc :
markets. Programmes of funded assistance consist of - u‘m
financial assistance to exporters, overseas investment ﬁ;i“::en Et
for exports of technology and consultancy services, pl‘c-sf px -
credit, overseas buyers’ credit, lines of credit, refinance of exp

credit. export bills rediscounting_and relending facility to banks
abroad.

EXIM bank, being an apex financial institution, WOTdie“:t;s
activities of other financial institutes ecngaged in the af

2 of social back-

63

[ndia’s foreign trade. Its manpower mainly consists of a strate-
osic team of marketing professionals and product officers plus a
host of junior staff to mmplement its programmes and policies
for export marketing activities, They also help in scrutinising
proposals from exporters for financial assistance from the bank
in mounting exports marketing programmes.

Being a specialised bank, it dbtained the services of trained
ersonnel right from inception. As on date, Bank has a total of
gbout 150 staff members which includes about 135 professionals /
in various fields, viz., Economics, Banking, Law, Engineering,

Accountancy and Computer Sciences.

The major source of recruitment of professionals were ins-
{itutions and public sector banks as also private sector compa-
nies. The recruitment plans of the EXIM Bank were already

completed by 1984. Only Management Trainees may be induct-
ed through campns recruitment.

Training employees at all levels is the responsibility of its
Training Department in Bombay. Training is given after recruit-
ment of clerks and officers. There are no fixed courses of train-
ing but they arc need based and related to the job concermed

The duration of the training is normally for a short period not
exceedinz a week.

Export Credit & Guarantee Corporation

Export Credit and Guarantee Corporation was set up in the
year 1964 with an authorised capital of Rs. 5§ crores. All the
shares are owned by Govt; of India. The Corporation is
under the administrative control of the Union Ministry of com-

merce and has a Board of 13 Directors and a Chairman over-
head to manage its affairs.

The Export Credit and Guarantee Corporation is a specialis-
ed institution established to encourage facilitate 1.n. develop
India's export trade. . The primary goal of Export Credit &
Guarnn.tee Corporation is to support and strengthen the export
promotion drive in India by (a) providing a range of credit risk
Insurance covers to exporters against loss in export of goods and
services (b) offering guarantces to banks andp financial institu-
tions to enable exporters to obtain facilities from them.

_The' Registered "Office of BCGC is at Bombay. The Corpo-
ration, at present, has seven branches offices at bombay, Cal-
cut's, Delhi, Madras, Cochin, Ludhiana and Bangalore and four
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derabad, Abmedabad, Pune and vq.,,

local ofhees ol Hy f the (fnrpﬂrﬂlh\n is Rs. 50 crores,

Authorised capital ©
policies and guarantees issped b 5

iflerent types of . ho
r‘nnT(?l;éii‘:ﬂ;:dn Gharantee Corporation could be divided bryoadly

in the following groups —

(8) Credit Insurance 1o Exporters .—

alicies are issued to exporters to protect them from
i ;ﬂln‘"}' arise from export ’crcdn risks. Under the POIiCie]s?sfh .
Corporation makes good 90% of any loss that may arise gya
commercial risks like insolvency and d_efaull of foreign buyers
and political risks like war, civil war, import/exchange b o
restrictions and transfer delays. The insurance cover is inten
to improve the competitive capacity of Indian exporters.

(b) Guarantee 10 Banks :—

BOGC issues guarantees to Commercial Banks in Indj
offering to reimburse 66 2|3% to 90% of loss that mayd;::,
sustained by them in extending pre-shipment and post-shipment
credit facilifies to exporters. By substantially reducing the risks
of loss to the banks, the Guarantees enable the banks to meet
the credit needs of exporters on liberal basis. The Guarantees
are thus instruments for channelling adequate bank credit to

the export sector.

(¢c) Special Schemes

In addition to issuing policies to exporters and guarantees to
banks, EOGC also provides the following special services :—

(i) Cover for Exchange Fluctuation Risk

Under this scheme, which applies to payments for exports
made on medium and long-term credit, the Corporation pro-
tects exporters from losses that may arise due to fluctuation of
exchange rate between the currency of invoice and Indian

rupee.
(i1) Cover for Overseas Investments

In order to encourage Indian Investment in joint ventures
abroad, the Corporation projects Indian investors against poli-

tical risks which ma : 3 or the
dividends receivable. y lead to loss of amount investe
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(iti) Cover for Lines of Credit|Buyers’ Credit .=

E.CCiCe‘Frntccls Indian Bagks which extend lines of credit/
puyers’ credit overseas goyernments or organisations from all

pohl.ICGI riSks-
Recruitment of Personnel

There are 146 officers and 322 non-officers working in the
Corporation. Recruitments are made in clerical level and Junior
Officers level. The minimum qualification for recruitment of
clerks is second class graduation and typing speed of 40 w.p.m.
For recruitment officers, minimum qualification is high second
class graduation in Economics /Commerce or first class im Science.
The candidates for recruilment are called from Employment Ex-
change or through Advertisement. Writlen test, typing test (for
clerks) group discussion (for junior officers) and personal mter-
view are held before recruitment. The Corporation has its own
pay scales for different categories of employees.

The present pay scale of various categories of employees is
" given hereunder :—

Sr.No.  Designation Pay Scale
1 Chairman-cum-Managing Director Rs. 4500—5000

2. General Manager . Rs. 3000—3625

3. Joint General Manager : i . Rs. 2675—3425

4. Dy. General Manager/Financial Con-

troller i : s : y . Rs. 21253125

5 Assistant General Manager . . Rs. 19452695

6. Senior Manager . Rs. 1600—2065

7. Manager . . Rs. 1300—1780

8. Assistant Manager Rs. 960—1575

9. Executive Officer Rs. 750—1395

10. Assistant Rs. 450—10%0

11. Senior Clerk Rs. 400—1050

12. Clerk - Rs. 375—1005

13. Record Clerk/Subedar Rs. 350—780

14. Driver 5 P Rs. 325700

15. Daftary s Rs 240— 560 (Stagnation)
16. Peon Rs. 225— 525(20 years).

Training Facilities

_There is a full fledged Training Department which imparts
training to all level of employees. The class room training &8
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| he duration of the (raip-

(raining is given- .
2 ot exceeding a week.  Since

ol oas on the job
well as on the ] o a short period 0
anisation, job

g 1S pormally fc
ost or during !
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incentive 18 pal

wll 07§
id pre-p

he (haining.

ancial Corporations Were set up under the State
' They were established (o

Act, 1951 ; !
| assistance 10 small and medium industries in their

of operation.
nt 18 State Financial Corporations. Though
the State Financial Corpora-

art in the na}ioqal cconomy. They pro-
scale industries in their respective States,

The Stale Fin
Financial C
give ﬁn_;m\:lu
respective areas

tions play a significant p
niote medium and small
Financial assistance from State Financial Corporations takes

the following forms —

(1) Granting of loans or advances and subscribing to

the debentures of {ndustrial conceras, payable with-
in a period of not exceeding {wenty years.

(2) Guaranteeing loans raised by the industrial concerns
in the capital market or from scheduled banks or
State Cooperative banks.

(3) Guaranteeing deferred payment due from any indus-
trial concern in connection with its purchase of

capital goods within India.
(4) Underwriting the issues of stocks, shares, bonds or
~ debentures by industrial concerns.
(5) Subscribing 10 the stocks, bonds,

wures of an industrial concer ou |
¢ capital subs-

resenting the special class of sha
cribed by the State Governmen' and the IDBL

Fmancial Coirporations is

ghares , ot deben-
L of the funds re-

The main activity of the State
providing loans and some of them also underwrite shares ©
industrial concerns, The Stalc Financial Corporations grant

\s like land, bmjd-

Joans mainly for the acquisition of fixcd asscls
ings and plant and machincry. Some {imes they also provide
tion with loans for

| loans for working capital margin in combina
acquisition of fixed asscts.
State Financial Corporations are also providing f

rency loans {o small and meditm ccale industrial

oreign €U
units  for

opportunitics are limited. No
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import of plant and machinery @
e the LDA world Bank Credits gdfgiﬂl.mhmm i

Some of the schemes of loa ing ‘

i gL f oan granting lo various types {
mdlv_lduals and insttutions covered by the State Finangnai Coc:-
porations are given as under —

(1) General Loan Scheme
(2) Transport Loan Scheme

N (3) Auto Rickshaw Loan Scheme
(4) Hotel Finance
(5) Technician’s Assistance Scheme
(6) Ex-Servicemen Assistance Scheme

(7) Seed Capital or S i
Scheme. P r Special Class of Share

(8) Scheme for Doctor’'s/Medical Practitioners

(9) SC/ST Entreprencurs Assistance Scheme

(10) Educated Unemployed Scheme

(11) Composite Loan Scheme

(12) Modernisation Scheme

(13) Development Finance Scheme. ’ :

Capital

Agricultural Finance Corporation

Iu:afrlgﬂlzg:fc% IE; the Indian Banker’s Association, the Agricul-
fimtat Jlirce orporation Ltd. was set-up in April 1968 with
a5 g millioncapx.:] of Rs. 100 million, paid-up capital bein
e bc. s a consortium of commercial banks, it wag
sive s i ill.;:le institutional device to help banks pa’rticipate
iy coumry-ﬁnancmg of agriculture and rural develop-

Agricultural Finance Ci e )

; orporation ¢ : .
g:l_com;nermal banks includinpg the Stglt;m%zrgtlp fc;onmqts of
ionalised banks and 7 foreign banks. i India, 16

~  AFC’s activities cover the i

entire secto i
5[1;;31 Il;)iivf'ghopment._ Specifically minor rirhgac"f gg cucommlture :.:g
other plantatiorfs cat%lc ?elsgiség?ﬁenf‘orest&y, hortiéulture i
ture, agro-industries, agricultural markgt‘i)ngu?{ndﬁs?fgt;g:ggg:
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cultural credit, ruralvillage  indusines and handicrafts, Ty

energy gources, ©fc.

r.::ﬁ._r..:.f:....ﬁ.,.,..._..__ﬁqm__an;35_2_.".
.—..Hu .ﬁm.:u:m-cuﬂ d of Ewnn.ﬁl. The wcpq,m of ﬂm_..o&%h
MAnARS S seventeen (17) elected representatives of membe,
noH_..__._.unn_ financial institutions.  Theee are officers of  Grag,
__Eﬁu C. D& B who assist the Bon rd in managing the affairg of
A, B, .%mg. The qualifications for recruitment of poq.
the amnhﬂ icers is graduate/ ost-graduate degree as per (he
demand of their respective fislds of acvity such as Accounts/
Administration, clc. For technical officers the qualifications laig
down are post-graduate depres PAD: S e s of
e et ive disciplines such as Agricultural Engi-
perie Horti ﬂmaﬁﬁ Forestry, Live Stock Development, Agro-
nua.smw, ial Analysis and in other related disciplines. Thelr

Mﬂwnimn pay scales are given as under ‘—
Grade Pay Saale - Initial m_...._.u__EE.:H. |
- Al B . ToU—1800 Rs. 2187-36
__}. . | #50—2000 Rs. 2656-08
._.w 1200—2250 Re 3310-00
.M_ 2000—2700 Rs. 453000
[ 2750—3500 Rs. §47500

As per the details regarding recruitment of junior stafl, they are as under : —

TABLE NO. 5

Dﬂlmllun

-_—

Qualifications Methods of recruitment  Training Facilities

Seale of Pay

51 Wo.

]

through reputed organi-
salpn

Through Employment Mecessary Training
Exchange/Advorilssoent
in Mewspapers.

Graduate

Seale
400—1

3. tr. Seale
Rs. 325920

I. Stanographer/Clerk Typist
Clark




(1]

Other facilities permitted (g officers ang staff :
Iravel Concession (2) Contribulor}- Provident 1:‘;‘: (1) Leaye
ity (4) l\lmlcul_Lquvc expenses rcimburscmem 5 )
bursement of Hospitalisation expenses. 5)

: . Y Owned subsidiay
- il‘r;glat’dﬂs Paid lk:'p i : Croreg having
contributed entire A
nate functiong of ?h Y the Reserve Bauk, Th

(1) Giving Protection to smal bank depositorg &

(i1) lf’roviding uarantee cover 1o gj
ues extended by credit instj
8ories of borrowers m the i
and cooperative sectors,

cligible credit facili-
tutions to certain cate.
ndustrial non—individual

Lstablishmeny and Recrui!meq;

Reserve Bank Of India makes avaiable to Corporation the
tequired number of staff and gas such, the Corporation does not
ry of its own. Filling
\ y of promoting direct recruit in various
cadres is made by R.B.L in accordance with its promotion/re-
Cruitment policy -on request from the Corporation, The scales
of %ay and allowances of various cadres are the same ag thoge
of R.B.L

Training Facilities

Training facilities on similar lines are available to staff
working in the Corporation, as in the case of the staff of
R.B.I :

Industrial Finance Corporation of India

1s the first development Bank established in the
coux;lt‘rh; ulliicml- an Act of Pax]iam.cl_lt on 1st July, 1948, It was
started with the object of providing long and medwm term
credits to eligible industrial concerns in India. The IFCI pro-
vides direct financial assistance for the setting w

p of new indus-
trial projects and expansion, diversification, renovation or

-

gl e

61 g

s an

of rupee p

in the form cts. The eli-

et xisfing OnCE M. nstrial projects. r

""“Icmmn"r(;?'lcy{)fl(vfnﬂ to all cug‘blcfméigdi'l:m 21’ large sized ©

. nur L -l 0

foreign ©

re
. : be the loans a
ple industrial prOJUCl: T:raséonpcrative sector but
) in the corporate

e in !
may b

{
< 0131 lhe 'thrust .0

n priofities, In the prom(ﬂlorﬁ?lglr'c)wth of mdumgs

*“’nélt.i: nai:‘iiv?t‘.cs is on the ‘ﬁvcfn%m:::;ﬂﬁary gectors. Tut;:hip n
. c c

D e e e eiopment of enueprncursip
has also bce%a] and small scale sectors ies like Technical
e DR s (tygnoﬁonal schemes  and aﬁeﬂ“umos&
g‘eﬁsﬁflaggy Organisations set up for the p
ons

: : ruitment to its

: the affairs bf IFCI, recruits el

In ordﬂ_fl_“;smiz;n ﬁgdc by advertising vacantt:il:n 'otth appﬁi—

varigj‘-lls ggfilo?al dailies and wegk?es.'ewz:gte; n{ilcrgelegtion e

leading e licants are intervi - fomi-

cations, .ehglf?l;e aél[:EFt,ajls of recruitment for some ‘?ge;hci ina'ble
on m&?{{nicsl positions, besides junior posts are gi

ent
[(1, on next page.



I ABLE NO. (1]

SI_Ne.  Name of Post () Pay Scale and

1 2

3

{. Deputy Economic Adyiger .

() Rs. 3725—4350

(i) Rs. 6513—60

2. Assistant

special pay Rs @

Rs. 250 p.m.
(ii) Rs. 5948 -45
3. Maoager « .+« . (D) Rs.2100—3750
(ii) Rs. 557115
4. Manager (Training) (i) Rs. 3100—3750

(i) Rs. 557115

5. Loan Officer (Law) (i) Rs. 1500—3000

(i) Rs.3233-00
N

» Agsistant Systems Apalyst (i) Rs. 1500—3000

(1) Rs. 323300

7. Assistant Programme (i) Rs. 13002800

(ii) Rs. 2801 +50

(il) Starting emoluments

u) Rs. 3100—3750 with

™ QualiBoations required

4
I. Post-graduate Degree In Economics with 4540 .
qualifications in Industrial Economics
or Monetary Economics or Planning .
Dovelopment and/or in Statistics/Econo-
mics)
2. A Doctorate Degrecin Econon ik,

3. Experlence 15 years professional
experience,

Academically same as above plus pro-

Do,
lessionul experience of 12 years.

1. High Second Class Post-graduate de-

- gree 1o Economics/Statistics with
specialisation in Industrial Economics/
Monotary Economics/Planning Deve-
lopment/Regional  Economics/Econo-
‘mics/Economic Statistics.

2. 7 years professional experience i the
trade.

35—45 years

l. Master's Degree in Arts/Commercs ot 35—45 years
Law (55Y%, or ubove marks),

- P.G. Deeree in Business Managemont Do

i 10 yc;m' experience in conducting
training pregrammes,

. Master's degree in Law or High
Second Class, Bachelor's degree in Law.

- 3 years experience in Govt. Judicjal
Service/ in legal Deptt. of a banking/
financial !(nsu'tution.

L. Ist/High Second Class degree in
Science/Commerca/Statistics/Engineer-
iog/Computer Sciance.

25—35 years

b

[ 3%

. Minimum 4 years experience in Systems
Analyst and design specially in finan-
cial Accounting.

1. Ist/High Second class degree in Scienco/

Commerce/Statistics/Engineering/Compu-
ter Science.

23—30 years

(o]

. Minimum 2 years eperience in deve-
loping application programmes using
COBOL is essential.
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All applications must be accompanied b ‘
Demand Bmft drawn in favour of TFCI, Nc\:: geﬁ“nstm Order/

of Rs. 40 (No fee is required to be paid by SC/ST léa;‘i}ridztsu;n
€s).

The Industrial Credit and Investment Corporation of Indig . d
: ! .

The Industrial Credit and Investment Co ' .
Limirted (ICI((}'_‘I} is a financial institution selr.l?;;mit&on 1t;f551ndlla
encourage an Aass 1 - 0
ok ssist industria] development and investment i

aionu;n 3bjecucre § to pro?de assistance in the
: modermisation of industrial enterprises. It i

at encouraging and promoting the particirgatio; of c:JS;ﬁ?aIalr?s
industrial investment and the expansion of capital markets lﬁ
provides finance in the form of long and medivm-term  loans
Equity participation, sponsoring and underwriting  issues of
shares and debentures, guaranteeing rupee and foreign currenc
loans from other sources also forms part of its activities. Tt
makes funds available for reinvestment also by revolving ﬁxed
investments as rapidly as prudent. Tt also furnishes managerial
technical and administrative advice to Indian industry, '

creation, expan-

The primary function of ICICI is to act as a channel for
providing development finance to industry.

ICICT is an officers based organisation. The assessment
of staff requirements is made in the beginning of the year.

The recruitment is planned according to the numbe: of posts
to be filled up.

Approved vacancies are filled in the following ways :—
1. Recruitment through advertisement at all-India level:
2. Recruitment through in-campus circulation of vacan-
cies and their requirements from Management insti-
tutes; and

3. Respondihg to individual applicants who indicate
interest in ICICI employment.

The applications received are scrutinised as per norms
laid down and the interviews are arranged. The selected

66 aﬂd
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% uir : erce, €ic

dertﬁft 2’; c;?? Engineering, Comm _— exter-
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1CICI 'r;.ammg Staff Members. der major

pal ,Iu-g?miﬂg reqdm:ﬁmscaﬂf be broadly classified un
training

gups namely —

(a) Staff Training -

(b) In-house Training pfo‘g;a.r:m Tminees from other

T i % g FaCﬂlua to Visitors-
) institutions.

A. STAFF TRAINING | ; ]
ini omprises of (1) Orientaton programm ai
(Z)Stﬁguzn?m;r%g:amges and (3) Secondments to extern

programimes.

Under, orientation programme, all professional staéi rsccnu' uaﬁc}
(Senior Assistants and above) are exposed to five day e
ing. The aim of the orientation programme is (O €XpoOSe.
new recruit to different aspects of the Corporation’s operations
and in the process make him/her familiar with _the staff mem-
bers. It also helps the new entrant to gain a wider perspective
and relate his/her area of activity to the total operations of the
Corporation. )

Routing programme is arranged on a selective basis. Senior
Officers selected for a transfer undergo this programme where-
by longer time (1 day to 15 days) is spent in different depart-
ments to get an intensive exposure.

The third area is secondments or nominations . to pro-
grammes conducted by external agencies like management and
etmmm'g institutions. Afu_-: a staff member acquires some
xperience through on-the-job training, say in about 18—24
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months, he/she is considered for external programmes. Selec-
tion to these programmes is based on course content, perfor-
mance of the stafl member, evalvation of the departmenta)
head, potential of the candidate, seniority, etc.

B. IN-HOUSE TRAINING PROGRAMME

The In-house training 'E_ogrammes conducted for the benefit
of the staff members are three dimensional. Firstly, programmes
are organised covering the general aspects of development
banking.

Secondly, self-devel nt programmes are arranged. This
would cover Effective Written Communication and programmes
based on Transactional Theory of Personality.

Thirdly, programmes are conducted for non-professionals
such as improving stenographer’s skills, improvement of Znglish
language and the like.

C. TRAINING FACILITIES TO VISITORS

The ration regularly receives number of visitors both
Indian and Overseas from different development banks, manage-
ment institutions and other financial bodies.

STAFF PROJECTION

Regarding projected Staff growth, the normal recruitment
during the next five years is expected to be about 30 officers
Pex anpum. The recruitment at the clerical and service staff
evel may be made restrictively, mainly as replacement,

Industrial Reconstruction Corporation of India (IRCI)

The Industrial Reconstruction Corporation of India (IRCI)
was set up in April 1971 with its headquarters at Calcutta to
moet the problem of rehabilitation of the sick industrial units
which had closed down or are facing closure but show promise
of viability by reconstruction of share capital, strengthening of
management, provision of finance on soft terms, improvement
in technol and in labour relations. It was first set up to
look after ailing industries of West Bengal. Subscquently, its
jurisdiction was extended to cover sick units all over India.

IDBI has 50% of the shares whereas the rest of the
50% is shared by IFCI, ICICI, LIC, SBI and 20 nationalised

H

v r
Bank of TnggPOrAHODS of India
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22443
nancial assistance® of R3

ed fi oth June 1983.

IRCI had sa0ctioft "

g::rk;' to 209 sick uni

i of
e functions
Th istance in Vario

[RCI are very wide and

o L av !
- ‘nancial assistance nogmaﬂ;lr] al::;:lc]s AR ot terms.
M :l:c;rnmal finance and banking € o termlthe
Technical assistance and gujdanaef‘l; apu' 13 2
Al ajfi;g units out of the morass an At
bility.

i in the field of
.1 gssistance and guidance 1D ] |
B} Ljaqagset?:tliozg, finance, production, xparkenng, cgtrf:
ait}rilrm through helping the assisted industri
zems in the recruitment of executives.

(4) Restructuring of capital and liability rationalisation
in other arcas. _

5) Generally to suggest, arrange, procure or provide
© such expedients as are incidental or conductive to

the overall reconstruction and viability of the umit
concerned.

The TRCT seldom conducts the recruitmenf of its personnel-
rather it inducts personnel of various shades from Reserve Bank
of India, Industrial Development Bank of India and such other
big financial institutions on deputation. IRCI does not possess

Y experienced persons in the field.
or training in other institutes.
Facilities for SC/ST categories ‘

All public sector institutions are

‘ S Thems like G=neral
and the Nationa] Bank 0? :;:?cﬂ]tux?e:;gnﬁne?]
ur
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Development. They provide relaxations in
qualifications. technical qualifications, age Iim_nllen of
and examination fees involved and such ou,é’“‘*“» 3PDﬁcaaucad°"nic
the eslablishcd nOrms. _While discussing r'ccr Concesg;q o
and service conditions in all the Financial 1;“‘-"“?“! : Otgsm
has been taken to menton the concessions an;hluhnns’ d Aureg
ed to candidates belonging to Scheduled Caste;elamﬁ“ﬂ;liu Care
Ow.

categories along with the recruitment Schedy)
posts. nt procedures of

In Life Insurance Corporation of Indi
vacancies filled during the year 1985-86; 73},1'5 (;Td 2‘;; the o
belonging to SC's and ST’s respectively were appom-s candidates
043 and 417 posts reserved for these communiliesked 3S againg
23 SC candidates were appointed against vacancies TCspectively,
ST candidates due to non-availability of sufficient Teserved for
candidates of this community. Ol number o

In Industrial Development Bank of India, duri

ending on December 31, 1984, two officers afid 33? g tﬂ’e year
members belonging to SC/ST categories were rerited: O
e otal 2,557 employees, 355 (including 65 officers) bl
to SC, category and 91 (including 13 officers) belonged “;18;%
category. The Overall representation of SC and ST emplo
was 17.4% of the total staff strength of the Bank. ployecs

The number of candidates recruited in NABARD in Groups
‘A’, ‘B’ and ‘C’ during the year 1984-85, were 286, 446 and 217
tively. Out of this 59, 62 and_69 candidates respectively
belonged to SC/ST category. During the year, a epecial quali-
fying examination exclusively for eligible SC/ST employees for
promotion as Assistant Development Officers in Grade ‘A’ was
conducted by the NABARD and 61 SC/ST successtul emp-

loyees are promoted.

The General Insurance Corporation of India has a full U0
officer to look into the grievances of SC/ST employees. Exclu-
sive recruitment for class II and III has been taken uP s cﬁ::t
{he backlog. In 1985, the company recruited 242 sched
he backlog,  Tn A 303 scheduled tribe candidates 18 UG
and 209 scheduled caste and 37 scheduled tribe cangldf;zs -
Class IV vacancies. Special coaching classes are CONL7 tests.
SC/ST employees to enable them to prepare for promotio?

j1ie
';‘rf,f-l:'mﬂfﬂ}'mf:l: OIJP’”‘""”! .
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1o make P ovis! O 20 . ce
. personne -aling W} I s

g ml:J LL;(;{;ISFU::e iLn g r peictwc ﬁt:lgdes gf cc:pe.ra

g :vidends at 2 ater 8

~ expertise pays divi ; it e .

32 rgnucr likes to keep serving O etires from

lved in setting up @ pew venture They

product, preparanon of the proj
infr

Various Steps are invo
cture, study of

are lik .clection of the
are likely 220 finance and O

port, arrangingA
el elc. : 3 L
markeh O us sources and also gets technical guidance from vart

trom vario sull’ because of technical, 1

oreanisations. -
2::1pleijtics he needs help from persons Who have gagncq skill,
experlise and experience in the fields of their specialisation. It

s nou only for setting up unit but also for its modernisation Of
expansion. Sometimes they need assistance even (o prevent its

. closure or its getting sick.

The financial specialists and experts after active service, start
consultancy service agencies for the prospective entrepreneurs
who seek guidance for preparing project reports, operational and
managerial advice for efficient company affairs management, pro-
%gsuon ;:md marketing of their end product and taxation jobs.
1 e who do not hold requisite experience to run a consultancy
ureaux, may like to undertake part time assignments from seve--

ral agencies to work on their bel i
. alf fo i
as are required by the entrepreneurs. iy S o

Still other experts of th i
to start thei no,reg e financial affairs may co
They utlise thel contacts aud small Scalelcoﬂagg indlus} f°%‘§“-‘d
ot theit e lgstcot?l!iagts and expertise in gearing up at;ﬁ o
their v ablishmeats, by gettin -t i
bei ventures. Tn. this way, they may ﬁaﬁgagﬁoﬁﬁcﬁ‘?“d .

1 for emp-

loyment o iti
pportunities for man
] y persons under hi
imself.
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) the financial Em:anE are also (he
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onented OTERH = L5y 4ia, General Insurance Corporation,

growth ONET 2 ation ©

[nsurance COTPX culture and Rural Development, Uy
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The subsidiary company-wise break-up of employment of GIC during 1983-85 is given below - —
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Industrial Development Bank of Indiais another big finag.

cial insttution which employed about 2600 persons i -
1000 officers, 355 employees including 65 officers belong to%
and 91 including 13 belonging to ST categories. Overall repre-
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NABARD is also one of the big banking institutions. [t
approaches the rural side through its more than 183 Regional
Rural Banks (RRBs) covering 322 districts in the country,
RRBs through the 10245 branches further up the tunctions of
the Bank. During 1984, 2450 branches were opened as com-
pared with 1604 branches established during the year 1983,
During 1984-85, about 1000 employees were recruited in the
Bank. Out of these about 200 belonged to SC/ST categories.

Other financial institutions also provide employment oppor-
tunities mostly to the experience hands. Their nature of work
is such that there are lesser chances of recruitment at entry
positions. The experienced hands are mostly recruited from
other similar institutions on deputation/transfer basis. During
last few years, the Central/State Governments have started vari-
ous schemes to promote self-employment. With the increasing
emphasis on promotion of self-employment, more and more small
units are coming up in the country. It is expected that these
Units will need the assistance from these financial instituiions:
Hence in coming years, these financial institutions will have to

play a very important role.
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