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PREFACE

' 

i bined release for tlïe year 2000 & 2001This Employment Review s a com
and is 31Sî in the series of Annual issues being prepared and published by the
Directorate General of Employment and Training in the M inistry of Labour &
Emplom ent, Government of India. The information contained in this review is
based on data collected through the network of Employment Exchanges in the
country under the Emplom ent Market Information (EMl) Programme of the
D.G.E.&,T, which is a vital source of employment data in the Organised Sector of
our economy.

2. This Review focuses on tht employment simation that prevailed in the
organised sector during the year 2001 and is Iikely to be of utility in the ateas of
vocational guidance, educational planning, crahsmen and technical training,
manpower planning and monitoring of employment generation.

3. 1 am thankful to a11 employers for their cooperation in furnishing the
requisite information through the employment returns prescribed under the
Employment Exchanges (Compulso? Notifcation of Vacancies) Act 1959 & Rules
framed there under. I am also grateful to the Dkectorates of Employment of
various States and Union Territories and their omcers and stc  as also to the EMI
Units of the Employment Exchanges for their active participation and wholehearted
devotion & cooperation in the course of feld enquiries.

@

@
4. I would wish to place on record my appreciation of work accomplished by
Sh. Yogesh Raizada, Joint Director of Employme'nt Exchanges and the oKcers &
stal of EM1 section and Data Processing Unit in collection of data from the States
and Union Territories and their processing, tabulation analysis and presenting an
analytical report in tbe publication.

e.K. m yl
Deputy Director General (Employment)

M arch, 2006
Shram Shakti Bhawan
New Delhi
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EXPLANATORY NOTES

E.M .I

EE (CNVI ACT

Emplpyment M arket lnformation

*

41j,''*

*

Emplom ent Exchanges (Compulsory Notiscation
of Vacancies) Act, 1959

EM PLOYERS REGISTER A register of Establishmtnts maintained at the
Employment Excbanges - Primary frame for
collection of E.M .I.

LIVE QEGISTER A register of persons currently seeking employment

assistance through the emjoyment exchangesPERCENTAGE A11 
the percentages given ln the review are based on

absolute sgures, uilless otherwise specifed.
TOTAL 0n account of rounding oz the individual

sgures/subtotals (in the deerent Tables &
Annexurts) may not necessarily add up to the total
shown.

ESTABLISHM ENT Any oKce or any place where any Industly Trade
,

Business or Occupation is canied out.
ESTABLISHM ENT IN M y establishment owned, controlled or managed
PUBLIC SECTOR by:

i) The Government or a depmment of the
Government.

ii) A Govemment company as desned in Section
617 of the companies Actj 1956.

iii) A Corporation (including a Co-operative
Society) established by or under a Central,
Provincial or State Act, which is owned,
controlled or managed by the Government, and

iv) A local Authority,
ESTABLISHM ENT IN An establishment which is not an establishment in
PRIVATE SECTOR public stctor and where ordinarily twenty fve or

more persons are employed to work for
remuneration.

IMPORTANT NOTE Data under EM I are also being collected on
voluntary basis from non-aglicultural Private
tstablislunents tmploying 10-24 persons and hence
the coverage of the programme is wider than that
under the EE ICNVI Act.

EXPLANATION OF SIGN (+) = Increast
ETC. (-) = Decrease

- = Negligible
INDUSTRIAL The industrial Classifcation used in this review
CLASSW ICATION conforms to the Revised National lndustrial
' 

Classifcation, 1927 issued by the Central Statistical
Organisation (CsO), Government of India.

M



CHAPTERrI

THGHIJGHTS

1.1 The present Employment Review is thirtieth in the series of Annual Employment
Reviews being published by the Directorate General of Employment and Training
(DGFAT), Ministry of Labour, Government of India, and pertains to the year ended 31St
M arch 2001. This Review is based on the information collected by the network of
Employment Exchanges in the country under the Employment Market Jnformation (EM.1)

:Programme of the DGFAT
, which was initlated more than Fourty-one years ago.

@

COVKM GE OF EM l PROGM M M E

l.2 The EM 1 Programme relates to the tsorge sed Sector'' of our economy. This organised
sector covers all establishments in the Public Sector, irrespective of their size and non-
agricultural establishments in the Private Sector employing 10 or more persons

.

lnformation in respect of a1l the Public Sector establishments an# non-agricultural
establishmtnts in the Private Sector employing 25 or more persons is collected statutorily
under the provisions of the Employment Excbanges (Compulsory Notiication of
Vacancies) Act, 1959 and information from smaller non-agricultural establishments in
the Private Sector employing 10-24 ptrsons is collected on voluntary basis.

ESTABLISHM ENTS IN THE ORGAM SED SECTOR

1.3 There were 2.87 lakh establishments on the Employer's Register of Employment
Exchanges at tbe end of M arch 2001. Of these 1.71 lakh were in the Public Sector and
remaining 1. 16 lakh in Private Sector. There was increasc in the number of
establishments both in the Public and Private Sectors. lt has registered an' overall
increase of 0,7 percent during the period under review. The Public Sector establislunents
increased from 1.70 lakh at the end of March 1999 to 1.71 lakh at the end of M arch 2001
recording an increase of 0.9 percent. A1l branches of Public Sector recorded increase in
the number of establishments, except in the case of Local Bodies and Quasi-Govt. (State)
wherein establishment decreased by 6.5 percent and 2 percent respectively. The increase
of establislunents in the Private Sector was of the. order of O.5 percent. The increase of
larger establislunents and smaller establishments were recorded 0.8 percent and 0.2
percent respectively.

EMPLOYMENT >  THE ORGANISED SECTOR

*

.+

1.4 Employment in the organised sector goes down from 280.90 lakh in M arch 1999 to
277.18 lak.h in M arch 2001 recording a decrease of 1 .32 percent. During the preceding
year 1998-99 the decrease was 0.22 percent. Both Public & Private sector employment
showed decrease of 1.28 and 1.43 percent respectively during the period under review
1999-2001 . The decrease of 1.28 percent in the Public Sector employment was higher as
compared to 0.02 percent recorded during the year 1998-99. In the Private Sector

1



decrease of 1.43 percent in employment was recorded during the period under report
1999-2001 as against 0.67 percent tecorded during the period 1998-99.

EM PLOYM ENT IN DW FERENT ZONESJREGIONS

1.5 During the year under review 1998-99
, al1 zones/regions except North-Eastern, Eastern

and Southern zones of the country recorded negative growth in employment. The North
Eastern zone recorded the highest growth in employment (4.6 percent) followed by
Eastern zone (0.3 percent) and Southern Zone (0.1 percent). Whereas there was a
decreasing trend of employment in central zone (4.4 percent), Western Zone (4.4 percent)
and Northern Zone (0.6 percent),

EM PLW M ENT IN DIFFERXNT D DUSTRY DW IS-IINS

1.6 During 1999-2001 as would be obscrved from the results shown in Table l 1
, there was an

increase in employment in wholesale and Retail Trade & Restaurant & Hotels (2.9
percent), Agriculture, Hunting, Forestry & Fishing (2.7 percent), Community, Social &
Personal Services (0.3 percent) and Transport, Storage & Conmmnication (0. 1 percent)
whereas thtre was a decreasing trend of employment in Minning & Quarrying (6.0
percent), Constmction (4.6 percentlj Manufacturing (4,3 percent), Financing, Insurance,
Real Estate & Business Services (2.5 percent) and Electricity, Gas & Water (1 .7 peroent).

W OM EN EU LOYM ENT

Employment of women in the organised sector went up from 48.15 lakh in March 1999 to
49.53 1a1d1 in M arch, 2001 registtring an increase of 2,9 percent. W omen's employment
in the Public Sector recorded an increase of 1.4 perccnt during the period under report
(1999-2001), whereas in the Private Sector also there was an increase of 4.9 perccnt.

W ORK-SEEKERS

1.8 The number of work-seekers registered with the Employment Exchanges in the country
had gone up from 413.44 lalch at the end of M arch 2000 to 419.96 lakh at the end of
March 2001 recording an increase of 1.6 percent. The number of educated job seekers
(Matriculates and above) increased from 286,60 lakh at the end of December 1999 to
292.33 lakh at the end of Decemher 2000.

e

*

EM PLOYM ENT OPPORTUNITIES

1.9 The number of vacancies notised to the employment Exchanges by various employers in
the country during January-December, 2000 was only 2.85 lakh as against 3.29 lakh
vacancies notised during January-December, 1999.

*



CHAFTER-H

THE ECONOM IC SCENARIO 2000-01

2. 1 Real GDP growth rate in 2000-01 is estimated at 6 percent compared with a growth rate
of 6.4 percent achieved in 1999-2000 and 6.6 percent in 1998-99. Despite deceleration of
growth rate for thv second consecutive year

, India has the distinction of being one of the
fastest growing economies in the world. The Indian economy has shown remarkable
resilience in the face of substantial increase in the international price of crude oi1 over the
last two years.

* The reduction of overall growth rat: of GDP to 6 percent in 2000-01 is mainly
due to a decline in the growth rate of service sector from 9.6 percent in 1999-2000 to 8.3
percent in the current year. Among services, it is the community, social and pcrsonal
services group that is expected to show the sharpest decline. ln terms of growth of value
added b0th industry and agricultgre and allicd sectors are expected to achieve higher

growth rates than in the previous year. The behavioural trends of the key macro-
economic parameters are summarized ln Table 1.

2.2 Despite a nonnal monsoon for the thirteenth successive year on the basis of average
rainfall, prospects of agricultural production in 2000-01 are not considered to be bright
due to relatively unfavourable distribution of rainfall over time and regions, leading to
foods in certain parts of the country and dtoughts in some others. Produotion of
foodgrains is expected to decline to 199 million tones in 2000-01 from thc record level of
208.9 million tonnes in 1999-2000. This, in turn is expected to lead to a decline in the
overall agricultural output in the current year. However, in terms of growth of value
added, the agriculture and allied sector taken as a whole is expected to show a marginal
increase from 0.7 percent in 1999-2000 to 0.9 percent in 2000-01.

2.3 The advance estimates of GDP indicate betttr performance by mining & quarrying,
qlectricity, gas & water supply and construction in the current year compared to 1999-
2000. Due to slightly better performance by these groups, the industry sector is expected
to have higher growth in the current year despite reduction in thc growth rate of
manufacturing. Among services, trade, hotels, transport & communications are projected
to have the same growth as in the previous year. Financial, real estate and business
selwices are expected to experience a lower growth of 9,6 percent in 2000-01 as against
10.1 percent in 1999-2000. The community, social and personal services group is
envisaged to experience the sharpest declinc in the service sector by recorzing a growth
of 7.6 percent in 2000-01 compared with l 1.8 percent in 1999-2000. The anticipated
decline for the sector is attributable to the efect of higher wages (arrears) drawn Ly
Government employees in the previous years.



TABLE-I
K e Indicatnrs

1997-98 1998-99 199p-12p0 aooo-t)j jpf)7-ng 1j):#.99 jnnn. zgcg-tjj
2000

Absolute Value Perccnt change ovcr prcvitms pcriad

Gross national product
(Rs. Thotlsand crorc)
At ctlrrent rices 1376

.8 1601.1 P 1771.0 1972.7A l l.9 16.3 P 10.6 l l.4 AA
t 1993-94 liccs 1005.6 1071.1 P 1140.4 1209.6 A 4.8 6.5 P 6.5 6. l A
Gross domestic prodnct
(R.q. Tllcnsand crore)
At currcnt rices . 1390,0 1616.0 P 1786,4 Q 1989.5 A l 1.8 16.3 P 10.5 11.4 A
At 1993-94 riœs 1016.3 1083.0 P l 152.0 1221.2 A 4.8 6.6 P 6.4 6.0 A
Aglicultural and allicd
sectors (Rs. Crcrco

(a1 1993-94 riccs 269383 288401P 290334 293050 A -2.4 7.1 P 0.7 0.9 A
Indcx of agricultural 165.3 178.1 176.8P 170.6P -6. l 7.7 -0.7 P -3.5 P
rcduction (l)
Food grâins production 192.3 203.5 208.9 P 199.0 P -3.6 5.8 2.7 P -4.7 P
(Millicn tcnes
Industrial roducticn (2 139.5 145.2 154.7 159.6/ 6,7 4,1 6.5 5.7 #
Elcctricity gencmted 421.7 448.6 480.7 372.6 # 6.5 6.4 7.2 4.7 #
(Billion Kwh
Wholerle ricc index (3 134.6 141.7 150.9 158.1* 4.5 5.3 6.5 8.2*
Consumer price index fcr
induslrial workcrs (4 380.0 414.0 434.0 446.0 a 8.3 8.9 4,8 3.5 a
Money supply (M3)(5) 821.3 981.0 l 117.2 P 1262.2(6) 18.0 19.4 13.9 15.8(6)

. @s. n tmsand crorc)
lmports at current prices
tRs. Crore) 154176 178332 204583 P 1731 16 # l l.0 15.7 14.7 P 14.3 #

.IUS $ Million) 41484 42389 47212 P 38150 # 6.0 2.2 11.4 P 9.0 #
Exports at current prices
(Ks. Crorc) 130101 139753 162925 P 146552 # 9.5 7.4 16.6 P 26.4 #
(US $ Million) 35006 33218 37599 P 31166 # 4.6 -5.1 13.2 P 20.4 #
Forcign currency asscts (7)
(Rs. Crorc 102507 125412 152924 178032 8 27.5 22.3 21.9 16.448
(US $ Millicn) 25975 29522 35058 3836148 16.1 13.7 18.8 9.4 8)
Exchangc mtc 37.16 42.07 43.33 45.51410) -4.5 -11.7 -2.9 -4.8(10)

S $ (9
Notc: Gross national product and Grêss domekic prpduct figures are at factôr cost (base 19:3-94)

Q- Qulck Es-timatcs: A-Advancc Estimatcs; P-prmisicnal
1. Index of agricultural produdion (0f 46 crops, iqcludlng plantations) with bltsc trlcnnlum cndlng 1981-82=100.
;. Index of Industrial Production, base 1993-94=109
3. Index (with base 1993-94=100) at the end of fiscal year.
4. lndex (with base 1982=100) at the end of fiscal ycan
5. Outstanding at tlle end of financial year.
6. As (m January 12, 2001.
7. Outstanding at thc cnd of snancial year.
8. At thc end of January 2000* 1.
9. Percent change indicatcs the rate of appreciatiôn/depreciatlen (-) of thc Rupce vis-à-vis thc US dpllar
10. Avenge f0r April-lanuarys 2000-01.
* As 0n 27.1.2001(Pr0&isi0nal a Dec. 2000 # A ril-gc? 2009.

4
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2 .4 Dtlring 2000-01
, the annual rate of iniation in terms of W 131 has shown an increasingtrend due to pressure from energy prices

. The iniation rate hovered around a Iittle over 6
percent till September 2000 when the hike in administered prices of fuel products pushed
up inflation to 7.8 percent for the week ending September 30 2000

. The inflation rate
, asro

n Januae 27, 2001, was around 8.2 percent on point to polnt basis (compared with 3.6
percent on the corresponding date of the previous year) and 6.6 percent on the basis of 52
weeks average (compared with 3.4 percent on the corresponding date of the previous
year). This increase in inflation with caused mainly by the fuel, power, light and
lubricants group, whose point to point annual intlation as on January 27

, 2001 was 29.6
percent compared to 16.2 percent in the corresponding period of the previous year. But
for this sharp rise in the fuel group's prices, this year's point to point infation rate would
llave been half of the observed rate of 8.2 percent. Excluding the fuel, power, light and
luhricants group, point to point annual infation as on January 27

, 2001 remained subdued
at 2.4 percent (compared with 1.5 percent as on January 29, 2000). Duling the fnancial
year the cumylative inflation rate was 4.8 percent as on Janual 27, 2001 compared with
3 percent during the corresponding period of 1999-2000. Given the trend, the year-end
average rate of inflation in tenns of W 171 is expected to be around 6.5-7.0 percent.

2.5 lnflation rate in terms of the Consumer Price Index for Industrial Workers (CPI)
decderated continuously during tbe year to reach a 1ow of 2.7 percent in November 2000
as against zero percent in November 1999. The Index rose moderately by 3.5 percent in
December 2000. According to the twelve months average basis the inflation works out to
4 percent for the year 2000 compared with 4.7 percent for the year 1999.

è'

During1999-20O0, Govemment's flscal position remained under strain due to
unanticipated expenditure on elections, 50 days war in Kashmir and the super cyclone in
Orissa. The gross sscal defcit of the Central Government increased from 5.1 percent of
GDP in 1998-99 to 5.5 peroent of GDP in 1999-2000.

The Union Budget for 2000-01 envisaged a reduction of fiscal deficit from 5.5 percent in
1999-2000 (provisional and unaudited) to 5.1 percent of GDP. As regards revenues,
direct tax collections have been buoyant throughout the current year. However, there are
some shortfalls in indirect tax conections due to slowdown of industrial growth, the
negative growth rate of non-oil imports, increase in the exemption limit for imposition of
excise for the small scale sector and rtduced duties on oi1 products. There is also .

significant shortfall in disinvestments proceeds. Howevcr, various austerity measures
taken by the Government for reducing non-plan and non-capital expenditure have hdped
to keep expenditure and overall sscal defcit under control.*

2.8 On the external front, expérts showed signifcant recovery in 1999-2000 from the
negative growth in 1998-99. The current account descit was containtd at 0.9 ptrcent of
GDP in 1999-2000, despite substantial increase in tlle oi1 import bill by 63 percent due to
hardening of international prices of crude oil and petroleum products.

*



Export growth rose further in 2000-01 due to Rupee deprcciation alongwith further tradelib
eralizations, tarifr reductions

, and more opermess to foreign investment in export-
oricnted sectors like information technology

. The issue of lndia M illennium Deposits by
the State Bank of lndia in October-November 2000 was very successful and raised more
than US $5.5 billion of foreign exchange

. The level of foreign exchange reserves
(including gold and SDR) reached the record level of US $ 41 

. l billion at the end of
January 2001 .

2,9 Omcial BOP statistics, compiled by the RRI for 2000-01, are available fbr only the tlrst
half of the year. According to these cstimates

, trade defcit increased from US$ 7.6
hillion in April-september 1999 to US$ 9,2 billion in April-september 2000. Inflows of
net invisible services increased from US $ 4.7 to US $ 5.2 billion resulting in an increase
of ourrent account defkit from US $ 2.9 billion to nearly US $ 4 billion during the same
period. On the capital account, there was a decline of net capital account

, there was a
decline of net capital intlows from US $ 3.7 billion in April-september 1999 to US $ 2.5
billion in April-septembcr 2000 due to net outflows of external assistance and external

commercial borrowing and a dccline of foreijn investment in April-septcmber 2000.
Consequently, foreign exchange reserves decllned by US $ 1.5 billion during April-
September 2000. However, foreign exchange reserves began to build up aher the
successful issue of IM D.

2.10

*1

A tentativc assessment of the BOP outlook for the current year indicates that the current
account deficit in 2000-01 might widen to about 1.5-1.7 percent of GDP compared to O.9
percent of GDP in 1999-2000. This is mainly due to the surge in lndia's oil prices
between early 1999 and mid-2000, On the other hand, non-oil import growth remains
subdued. Exports, however, are expected to remain buoyant, as is evident from the
growth rate of 20.4 percent (in US Dollar Value), recorded by the DGCI&S data for
April-December 2000. Net inflow of invisibles, despite moderate increase in outflows on
account of interest, dividend, royalty payments etc., is expected to remain broadly at Iast
year's level, supported by the continued buoyancy in soâware service exports and private
transfers. The widening of current account descit will, however, bc more than matchcd
by the expected net capital inflows.

Special-Em plovm ent Generation Procram mes

Alleviation of poverty remains a major challenge before the nation. India's anti-povety
strategy comprises of wide range of Poverty alleviation and employment gcncration
programmes, many of which have becn strengthened to generate more employment,
create productive assets, impart technical an2 entrepreneurial skills and raise the Income
level of the poor. W hile there has been a steady decline in poverty over the last two
decades, the total numher of poor people has perhaps remained constant because of
growth in population. Acceleration of economic growth, which is employment intensive,
facilitates thc reduction of poverty in the long run. However, this strategy needs to be
complemented with a focus on provision of basic services for improving the quality of
life of the people through State intervention in the form of targetcd anti povcrty



prograrnmes. The speciscally designed anti poverty programmes for generation of both
self employment and wage employment have been redesigned and restructured in 1999

-

2000 in ordtr to make thest progrm mes more tflbctivt
. Thz salient features of some of

the major employment and anti-poverty programme are given below:

(i) Jawahar & am Samridhi Yojana (JGSY): lntroduced in April 1999 as a
successor to Jawahar Rozgar Yojana (mY) is implemented as a Centrally Sponsored
Scheme on a cost sharing ratio of 75:25 between the Centre and States

. A11 works that
can result in the creation of durable productive community assets are taken up under the
programme.

(ii) Swarna Jayanti Gram swarozgar Yojana (sGSY): Introduced in April
, 1999 as a

result of restmcturing and combining the Integrated Rural Development Prograrnme
(lRDP) and allied programmes along with Million Wells Scheme S) into a single
self-employment programme, it aims at promoting micro enterprises and helping the rural
poor into self help groups. It is implemented as a centrally sponsored scheme on cost
sharing ratio of 75:25 between the Centre and States.

th A t(iii) National Social M sistance Programme @ SAP): Launched on 15 ugus ,
1995 as a 1O0 percent Centrally Sponsored Scheme with the objective of providing social
assistance beneft to poor households G ected by o1d age, death of primary breadwinner
or need for maternity care. The programme supplements the eflbrts of the State
Goveluments with the objective of ensuring minimum level of well being.

i Em loyment Assurance Scheme (EAS): Started on 2nd october, 1993 in 1772( v) p
backward blocks situated in drought prone, desert, tribal and l1i11 areas. Subsequently
expanded to cover alI the 5448 rural blocks of the oountry. The primary objective of the
EAS was creation of additional wage employment opportunities during the period of
acute shortage of wage employment, tlu-oug,h manual work for the rural poor living below
the poverty line. Restructured in 1999-2000 to make it the single wage employmtnt
programme and implemented as a centrally sponsored scheme on a cost-sharing ration of
75:25.

(v) Pradhan Mantri Grnmodaya Yojana (PMGY): lntroduced in Budget 2000-
01 with an allocation of Rs, 5000 crore, focusing on Vllage level development in 5ve
critical areas; health, primary education, drinking water, housing and rural roads with the
objective of improving the quality of life of people in the rural areas.

(vi) Swarna Jayanti Shahari Rozgar Yojana (SJSRY): The Urban Self-Employment
Programme and the Urban W age Employment Programme - are the two special schemes
of the Swarna Jayaanti Shahari Rozgar Yojana (SJSRYI which substituted in December
1997 various progrmnmes operated earlier for urban poverty alleviation. SJSY is funded
on a 75:25 basis between Centre and the States. During 1997-98, 1998-99 and 1999-
2000, a sum of Rs. 102,51 crore, Rs. 162.28 crore and Rs. 123.07 crore respectively were
spent in the States and U,Ts. under diferent components of SJSRY. Some of the targets
and achievements of the major anti-poverty programmes are listed in Table 2.

e
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TABLE-Z
Pelfonnance of Speeial Em plnvment- d Peverfv Alleviatian P

m cram m e
in mlllitmS

. Programmes 19p#.p> j:q:.a(j()()(.o axoj)j (p)
No. Targct Achieke. Targct Achitve Target Aehicve-

m ent -mcnt m cnt
. A. Programmc ia Rural Aaas

l JRY - Mandays of clnplolqncnt 396.66 375.21 194.55# 14.48a
enerated*e

2 EAS -Mandal's of employment generatcd * 416.53 409. 16 262.41 235.58 64.77b
3 IRDP - Families assisted/sGsY * 1 .66 - 0.q2+ - 0.Icc

4 TRYSEM - Ynuth trained-i- 0.29 0.17 - - . .

5 DW CRA
(a) Oroups formed+ 0.06 0.05 - - - -

Membershi * 0.50 - - - -
6 IAY- Housc Constnlctcd-l- 0.99 0.83 1.27 0.80# l .24 0.06d

7 MW S - W ells Constructed * 0.09 - - - -

* 8 ARW SP- Habitation/dllages 0.11 0.05 0.09 0.03

9 CRSP - tcentrnl Rural Sanitation 1.60 0.56 - -
Pro .

10 NSAP
a) NOAPS - Bcncficiaries 4.88 6.42 5.09 7.96$ 5.43 0.95e
b) NFBS - Bcneficiaries 0.21 0.26 9.19 0.17$ 0.20 0.0 l e
c NMBS - Bcncflciarics 1.78 l .51 l .78 1.l 1$ 0.18 0.08e

B Prcgrammes in Urban Aœas

- l PMRY
a) Micro - cmploymcnt gcneratd @ 0.22 0. 19 0.22 0. 14 0,22 0.04f
b Em lo cnt eneratd $ 0.33 0.29 0.33 0.21 0.33 0.06f

- 2 SJSRY $$ of which

i) USEP -
a) Beneficiaries # 0.04 # 0.13 * 0.11g
b) Perscns trained # 0.05*  0.10 0.03:

ii) UWEP -
M anda of cm lo lent cneratM * 6.60++ * 10. 14 # 6.01

3 Bcncliciarics cm ercd tmder conmlunity * 1 1.16 * 5.91 * 1 .20g
Strtlcturc Com onqnt

4 Bcncfkiarics assistcd undtr DW CUA * 0.001 * 0.004 * 0.004g

P Prnvisional
*' JRY was rcstrueturcd and rcnamcd as Jawahar Grcm Samridhi Yojana (JGSY) frcm April 1999,
+ IRDP a:d it5 nllied programmes like TRYSEM , DW CRA. M W S, SITRA and GKY bave been mcrged with

Swarnajayanti Gram Swarozgar Yojana (SGSYI which was introduced frem April, 1999.
, Tagcts are llpt sxed.
S Estlmatcd @ 1.5 per tasc disburscd to the conterncd programmt years (up to Dtc. 1999).
@ Cases disbursed
6S Swarhû Jayacnti Shahri Rozgar Yojnna came intn opcrction frnm Dtc. 1997.
++ As per report tnding Decembcr 1998.
# Up to Fcb. 2000.

a: Up to M ay 2990 b: Up to A pt. 2000 t: Up to July. 2000 d: Up to April, 2000 e: Pcriod not reportcd
f: Up to 30.11,2000 g: Up to 31.10.2000

Snurce: Plannin Ccmmission and other cnnccrncd Dcpartments

8
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CHAPTER-III

EMPLOYM ENT MARKET INFORM ATION PROGRAM ME

OBJECTIR S

n e main objectives of the Employment Market Information (EM1) Programme are: -

1) to provide information at short intervals about the structure of employment in
the public and private seclors at the arew state and national levels cd also to
monitor the changes in the level of employment.

II) to present occuyational composition and educational proflle of employees in
the public and pnvate sector astablishments.

111) to identify lhe occupations which are characteristic to a giv> indtstry.

IV) to assess the manpower shortages in the orgnnised sector.

V) to make available inforlnation required to improve and add to the senicees
oFered by the National Employment Service.

VI) to monitor the progrcs in gezzrnling emplom ent during tht âve year Plans.

COVERAGE

3,2+ The EMI programme was initiated in the year 1955 as a Pilot Prcject in Delhi, which
was subsequently extended to selected areas (Districts) in various States during the
Second Five-Year Plan period. The Programme was provided a. statutory basc Nvith
tht enactment of the Employment Exchangœ (Compulsorjz Notification of Vacancies)
EE (CNV) Act 1959. n e data collected under the EMI progranme covers only the
Organise,d Sedor of the economy which inter-alia covers all establishments in the
Public Sector irrespective of their size ald non-agdcultural establishments in the
Private Sector emplo/ng 10 or more persons. While the information from non-
agricultural establishments in the Private Sector employing 25 or more persons is
collected tmder the provisions of EE (CNV) Act 1959, data 9om the establishments
emplûying 10-24 persons is collected on a voluntary basis.

3,3 Under the EM1 progr= e collection of data is done follou'ing the ''establishment
reporting system''. Tll: establishments are required lo fumish at regular intervals
details about the mlmber of persons th1 employ by sex, vacr cies that have occurred
and the type of persons, which ae in short supply. This infonnation reiates only to
'Employers' arld 'Emplûyeœ '. Employers inclgde Oqmers, Proprietors M c agers,
Working Partners, or Directors of Firms/companies whû wûrk full tlme fûr the
frms/companies.



GEOGRAPM;CAL COVERAGE

3.4 The EMl Programme is being implemented in a1l the States and Union Territories of the
countq except Arunachal Pradesh, Sikkim, Dadra & Nagar Haveli and Lakshadweep

.

The programme could not be exttnded to these States/tu s so far due to administrative
reasons. The smaller establishments employing 

. 10-24 persons in the Private Sector in
metropolitan areas of greater M umbai and Kolkata are also not being covertd owing to
administrative reasons.

REFERENCE PEY OD

The EM I data are furnished by the establishments through ER-I and ER-II returns. The
form ER-I is used for the collection of information from the establishments at quarterly

ft M h 30th June 30 September and 31St December of each year
.

intervals i.e. 31 arc , ,

ORGAM SATION OF THE PROGM M M E

*

The information collected through ER-I is scrutinised, tabulated and disseminated at the
area, state and national level. The employment exchanges prepare Area Employment
Market Reviews to indicate employment situation in the organised sector within the
district. The State Directors of Employment also prepare state level Employment
Reviews showing employment simation prcvailing at the State level. At the National
level, Employment Reviews are prepared annually by the Directorate General of
Employment and Training projecting the overall picture of Employment in the organised
sector in di/erent States/uTs. The present Employment Review provides information
regarding employment in the organised sector at the end of the year 2000-2001 . The
National lndustrial Classifcation (NIC) 1987 was followed in classifying the
employment data by industries.

LIMITATIONS OF EM I DATA

*
3.7 The EM I Program m e does not cover: -

a) Employment in the un-organized sector.
b) Self Employment
c) Part-time employment
d) Employmtnt in agriculmral and allied establishments, which furnish employment

returns only on voluntary basis.
e) Employment in housthold sector and non-aricultural establishments employing lcss

than 10 workers in Private sector.
f) Emplom ent in Defence forces,
g) Employment in Indian Embassies and Missions abroad.

10



Othcr limitations of EMI Programme are: -

a) The frame of establishments maintained at local employment
comprehensive in certain cases due to non-inclusion of new
establishments.

exchange is not
and emerging

b) There is an element
establishments.

of estimation of employment in respect of non-responding

c) Employment created under various employment/benehciarporiented
schemes/progralnmes viz. NREP, RI,EGP, IRDP, TRYSEM . etc. might be
erroneously reported under the EM 1 Programme,

COU RAGE OF ESTABLISHM ENTS- G  THE ORGANISED SECTOR AT THE END
OF MARCH. 1999.

3.8 On the basis of information fumished by the Directorates of Employment in various
Statesr nion Territories, there were 287068 establishments bome on the Employers'

11 M  rch 2001. Of these the required employment retums were renderedRegister as on 31 a ,
by 209863 establishments both in the Public and Private Sectors. The rate of responst
works out to 73.1% duling the year 2000-01 as against 76% achieved during the period
1998-99.

3.9 The coverage of Public Sector comprises establishments of Central Government, State
Government, Quasi Government (Central), Quasi Government (State) and Local Bodies.
In the Private Sector, the establishments are grouped on the basis of the number of
persons employed therein. Establishments employing 25 or more persons are categorised
as larger establishments and those employing 10-24 persons are termed as smaller
establishments. '

e

*
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* TABLE -3

NUMBER OF ESTABLISHMEjTS IN THE ORGANISED SECTORAS ON 31 MARCH 2001

SECTOR No. of Establishments Percentage
Addressed Res onded Response

1 2 3 4
PUBLIC SECTOR 171523 130732 76.2

l Central Govemment 8249 5754 69.8

2. State Government 85775 66269 77.3 .

3. Quasi-czovernment (Central) 42293 31564 74.6

4. Quasi-Government (State) 20285 15282 75.3

5, Local Bodies 14921 1 1863 79.5

PRW ATE SECTOR 115545 79131 68.5

1. Larger Establishments 54559 39668 72.7

2. Smaller Establishments 60986 39463 64.7

GRAND TOTAL ' :87068 209863 73.1

It is observed'from the above table that out of the total number of 171523 establishments
in the public sector 76.2%  rendered the returns whereas in the private sector out of
l 15545 establishments 68.5 % rendered the returns, The analysis of the rate of responst
reveals that in the public sector the highest number (79.5%) of establishments in Local
Bodies rendered the employment retutn, foljowed by State Govt. (77.3%). Quasi Govt.
(State) (75.3%) Quasi-Govt. (Central) (74.6%) and Central Govt. establishments (69.8%).
ln the Private Sector, 72.7% of the Larger Establishments and 64.7 % of the Smaller
Establishments had sent the employment returns for the period ending M arch, 200.1.

e
*
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BRANCHW ISE & SIZEW ISE DISTO UTION OF ESTABLISHM ENTS

Table-4 below presents the distribution of establishments by diserent branches of public
and private sectors as on 31st March of the year and 1999 to 2001

.

TABLE-M

NUMBER OF ESTABLISHMENTS IN DIFFEFENT BRANCHES OF PUBLIC
PRW ATX SECTOR AS ON 31 3 M ARCH 1999 TO 2001A-ND -

Sector / Branch Percentage
No. of Establishments Change

1999 , 2000 2001 2001/1999
1 z 3 4 5

PUBLJC SECTOR 169971 168845 171523 +0.9
1. Central Govermnent . 8108 8168 8249 +1 ,7
2. State Government 83559 83941 85775 +2.7
3. Quasi-Govt. Central . 41645 41953 42293 +1 .6
4. uasi-Govt. State 20693 19765 20285 -2.0
5. Local Bodies 15966 15018 14921 -6.5
PRW ATE SECTOR 114998, 11:735 115545 +0.5
1. Lar er Establishments 54122 53322 54559 +0.8
2. Smaller Establishments 60876 59413 60986 +0.2
GRAND TOTAL ' 284969 181580 287068 +0.7

lt is seen from the above Table that there was increase in the numbet of establishments in
a11 the branches of the public sector except Local Bodies and Quasi - Government (State)
wherein number of establishments decreased by 6.5 percent and 2.O percent respectively6
during the period 1999-2001. Number of establishments in the private sector also
maintained positive growth.

13
+



@
COVEM GE OF ESTABLISHMENTS IN DIFFERENT ZONES / REGIONS :

The entire country has been divided into six Zones / Regions, viz., Northern Zone,
Central Zone, Eastern Zone, North-Eastern Zone

, Western Zone and Southern Zone. The
Andaman & Nicobar lslands is outside the scheme of Zonal Councils embodied in the
States Reorganisation Act 1956, Table-s below shows the number of establishments in!
the six zones and in the Umon Territories of A & N lslands during 1999-2001.

TABLE -5

DISTRD UTION OF ESTABLISR M ENTS BY ZONES
s'/AS ON 31 M ARCH

. 1999-2001

Zones No. of Establishm ents Percentage
Chan e

1999 2000 2001 2001/1999

1 2 ' 3 4 5

1. Northern . 55862 55418 56260 +0.7 '
Chandigarh, Delhi, Punjab,
Halanaa Himachal Pradesh,
Jammu & Kashmir, Ra'asthan

11. Central 45088 44020 44013 -2.4
M adhya Pradesh, Uttar
Pradesh.

m . Eastern 35800 35757 36383 +1.6
Bihar, Orissa, W est Ben al

W . North-Eastern 11061 11147 11157 +0.9
Assamz M anipur, M eghalaya,
N a aland, Tri ura, M izoram

V. W estern 47856 47457 47716 -0.3
Goa, Gu'arat, M aharashtra.

VI. Seuthern 89100 87629 91376 +2.6
Andhra Pradesh, Karnataka,
Kerla, Pondicherry,
Tamilnadu

VH. Andaman & Nieobar 202 152 163 -19.3
Islandsw

Total 284969 2:1580 287068 +0.7

* Outside the scheme of zenal classiscatien.

+
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3.14 The above Table reveals that the percentage increase of establishments in the organised
sector in 2001 over 1999 was recorded in all the zones except Central
Zone and W estern Zone where the decrease in the number of establishments was
recorded as 2.4 percent and 0.3 percent respectively. There was marginal increase in
other Zones, Southern (2.6%) Eastçrn (1.6M1, North-Eastern 0.9%, and Northtrn (0.7M1.
The number of establishments according to the Stater nion Territory is contained in
Annexure-l

ESTABLISHMENTS COVERED IN DIFFERENT INDUSTRIES/ SERVICES:

3.15 The distribution of establishments in the organised sector by Industrial Divisions in 1999
and 2001 is shown in Table-6 below:

T-ARLKA

N-UMBER OF ESTABLIST ENTS IN INDUSTRIES AND-SERVICESAS ON 71 kXR/H 1999 AND 2001

NIC Description No. of Establishments Percenta e Chan e
Div. 1999 2001 2001/1999
1 2 3 4 5

Prima Sectnr 11028 10985 -0.4
0 Agriculture, Hunting, Forestl & 9702 9694 -0.1

Fishin
1 Minin & Qua 'n 1326 1291 -2,6

Seconda Sector . 60300 59060 -2.1
2 &3 Manufacturin 55004 53688 -2.4
4 Electrici , Gas and W ater 5296 5372 +1,4
5 Construction 10817 10715 -0.9

Tertia Sector 202824 206308 +1.7
6 Wholesale & Retail Trade &Restaurant 13436 13255 -1.3

& Hotels '
7 Trans ort Stora e and Communication 5264 5317 +1 ,0
8 Financing, lnsurance, Real Estate and 46627 46829 +0.4

Business Services
9 Community, Social & Personal 137497 140907 +2.5

services '
Total 284969 287068 +0.7

15
%



3 . l 6 The Primazy and Secondbry Sectors 
.
showed marginal dtcrease of 2, 1 percent and 0,4

percent respectively whereas the Tertiary Sector recorded on increasc of l .7 percent in the
number of establishments over the year 1999. Community, Social & Personal Servicts in the
Tertial'y Sector recorded the highest growth of 2.5 peroent followed by l ,0 percent in Transport

,Storage and Communication and 0
.4 percent in Financing, Insurance, Reas Estate and Business

Services in the number of establishments during the pcriod 1999-2001. Industry division
Electricity, Gas and W ater also recorded a growth of 1.4 percent in the Secondary Sector. All
other lndustrial divisions in the Primary

, Secondaly and Tertiary Sectors recorzed a decline in
tht number of establishments. The number of estàblishments in the Public & Private Sectors
classified by industry Groups is given in Annexure-H.

*

#
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CHAPTER -W

@
EMPL-OYMENT IN THE ORGAV SED SECAOR

During the period under review (1999-2001), employment in the organised sector showed
decrease of 1.32% . There was a decrease of 0.2% in the employment during the
preceding year (1998-99). In absolute tenns, employment in the organised sector
decreased 9om 280.90 lakhs at the end of M arch 1999 to 277.18 lakhs at the end of
M arch 2001 .

St M  rch 1999 and 2001 and percentageThe sector-wise break-up of employment as on 31 a
variation in 2001 over 1999 ij shown in the following Table.

TABLE -7

EM PLOYM ENT IN PUBLIC AND PRW ATE SECTORS AS ON
31* M ARCH, 1999 TO 2001

Sectors Employment (in lakh) Percentage
A 31't M arch Changes on

1999 2000 2001 2001/1999
1 2 3 ' 4 5

Public 193.64 193.14 191.16 -1.28
Private 87.26 86.46 86.01 -1.43
Tatal 280.90 279.60 277.18 -1.32

lt is revealed from the data contained in the Tab1e-7 above that employment in the public
sector recorded decrease of 1.28% in 2001 over the year 1999. Private sector employment has
also shown decrease of 1.43% during the same period.

k



EM PLOYM ENT IN DW FERENT BM NCHES OF PUBLIC SECTOR :

@

4.3 The distribution of emyloyment in difrerent branches of the public sector as on 31St
M arch, 1999 to 2001 is lndlcated in Table-8 below: -

TABLE -8

EMPLOYMENT IN DHH RJNT BRANCHKS OF PUBLIC SECTORAS ON 31 MARCH
. 1999.2001

e

Branch Employment (in lakhl Percentage Change
A 31't M arch 2001/1999s on

1999 2000 1001
1 2 3 4 5
1. Central Govt, 32.90 32,73 32.48 -1.25
2. State Govt. 74,60 74.60 74.03 -0.75

3. Quasi-Govt. 34.1 1 34. 13 33,02 -3.21
Central
4. Quasi-Govt. 29.17 29, 13 29.27 +0.34
State
5. Local Bodies 22.86 22,55 22.36 -2.22

TOTAL 193.64 193.14 191.16 -1.28

* An analysis of employment in di/erent branches of the public sector revealed that the

decrease in employment was recorded in al1 the branches of Public Sector except Quasi-Govt.
(State) which recorded marginal increase (0.34%). The maximum decrease was recorded in
Quasi-Govt. (Central) (3.21%) followed by Local Bodies (2.22$0, Central Govt. (1.25BA) and
State Govt, (0.75QA). '

18



ENOLOYM ENT m  PRW ATE SECTOR :

4.4 Employment in the plivate sector is classised by size of establishments. On this basis, the
break-up of employment in the private sector by size of establishments is shown in the
following Table-g.

TABLE -9

DISTRIBUTION OF EG LOYMENT IN PG ATE SECTOR BY SIZE CLASS OF
ESTABLISHM ENTS AS ON 31m M ARCH. 1999 - 2001

Size Class Employmeqt (in Iakh) Perctntage
As an 31H M arch Change

2001/1999
1999 2000 2001

1. Larger Establishments 77.87 77.19 76.77 -1.41
(Employing 25 or more
persons)

11 Smaller Establishments 9.39 9.27 9.24 -1.64
(Employing 10-24
persons)

TOTAL 87.26 86.46 86.01 -1.43 .

#

It may be observed from the Table-g that employment in larger and smaller
establishments in the private sector went down by 1.41% and 1.64% respectively. The overall
decrease in employment in the Private Sector was of the örder of 1.43% during the period under
view -rc .

19



ZONE-W ISE / RE-GION-W JSE EM PLOYAIENT IN THE ORGANISED SECTOR

4.5 Table 10 below provides the distfibution of employment classised by Zones / Regions:

TABLE-IO

EM PLOYM ENT IN ORGAM SED SECTOR CLASSW R D BY
DTFFERENT ZO -NES AS ON 31ST MARCH. 1999 r 2001

S. ZonG Em lo ment in Iakh Percentage
No. 1999 â000 2001 Change

2001/1999
1 2 3 4 5

1 Northern 42.26 42.31 42.00 -0.6
Chandigarh, Delhi, Punjab
Haryanw Himaéhal Pradesh,
Jammu & Kashmir &Ra'asthan

H Central 42.08 41.46 40.21 -4.4
Madhya Pradesh & Uttar
Pradesh '

m  Eastern 47.27 47.64 47.42 +0.3
Bibar, Oissa & W est Ben al

IV North-Kastern 14.48 14.90 15.14 +4.6
Assam, M anipur, M eghalayw
Na aland, Tri ura & V zoram

V W estern 56.97 55.75 54.48 -4.4

Goa, Gujarat & Maharashtra,
Daman & Diu

V1 Southern 77.43 77.15 77.53 +0.1
Andhra Pradesh, Karnatakay
Kerala, Pondicherry &Tnml'l
Nadu

V11 Andaman & Nicabar lslands* 0.36 0.38 0.38 +5.6
Total 180.90 279.60 277.18 -1.3

* Oulide the scheme of zonal classiication

Table-lo reveals that increase in Employment in the country was recorded in North-
Eastern Zone, Eastern Zone and Southem Zone (4.6M0, (0.3%) and (0.01%) respectively over
1999. Whereas employment decreased in Central Zone (4,4%), Western Zone (4.4) and
Northern Zone (0.214. The employment in Andaman & Nicobar lsland, which is out side the
scheme of zonal classifcation, has increased by 5,6 pcrcent.
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CHAPTER-V

EM PLOYG NT IN STATES AND ILNJON TERRITORR S

Employment in the organised sector in the country is spread over 28 States/union
Territories. Analysis of data with regard to employment in the organised sector by
diFerent Zonesm egions has already been made in Chapter 1V . Each Zonem egion has a
group of contiguous States/union Territories. Tht main focus of analysis is on tht trends
of employment in the organised sector in various Statesr nion Territories under each
Zonem egion. Employment in diFerent States/union Territories under each of the six
Zones is shown in Annexute 1H.

NORTHERN ZONE

Haaana

5.2 Total Employment in the State had marginally decreased from 6.61 lakh in M arch 1999
to 6.52 Inkh in M arch 2001 recording a decrease of 1,4?4. Employment increased from
2.35 iakh to 2.36 lakh i.e, 0.4% in the Private Sector and Public Sector in the State during
the period under review 1999-2001 recorded a decrease of 2.3% only.

P-uniab

*

Employment in the State decreased &om 8.72 lak.h to 8.53 lakb in M arch 2001 showing a
decrease of 2.2%. Emgloyment in Public Sector decreased from 6.21 lakh to 5.95 lakh
i.e. 4.2% where as Pnvate Sector recorded an increase Fom 2.51 1ak11 to 2.58 lakh
(2.8%). The share of employment in Punjab was 3.08% of the total employment in the
organized sector at tht end of M arch 2001.

Himachal Pradesh

Employment in the State increased from 2.98 lakh to 3.04 lakh in M arch 2001 showing
an increase of 2.0%. Employmtnt had increased both in Public and Private Sectors by
0.8% and 9.1% respectively during the period under review (1999-2001). Himachal
Pradesh had & share of 1.10% in A11 lndia employment at the end of M arch 2001 .

Chandiaarh

Employment in the Union Territory had increased from 0.87 lakh at the end of M arch,
1999 to 0,91 lakh at the end of March 2001 recording an increase of 4.6% . Employment
increased in private sector by 12.5% and the public sector tecorded an increase of 1.6%
only during 1999 - 2001. The Union Territory contributed only 0.33% of the total
organised sector employment at all-lndia level.
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Delhi

5.6 Employment in the Union Territory had increased from 8.16 lakh at the tnd of M arch
1999 to 8.39 Iakh at the end of March 2001, reflecting an increase of 2.8% in the
organised sector. In the public sector the employment increased by 4.9% while in thq
private sector it went down by 2.7% . The Union Territory contributed 3.03% to the total
organised sector employment at the a11 India levd.

Raiasthan

Employment in the State decreased from 12.79 lakh in M arch 1999 to 12.48 lakh in
March 2001 showing a decrease of 2.4%. ln public sector, employment decreased by
2.3% whereas private sector employment also recorded a decrease of 3.0% . The share of
the State ih all-lndia employment was 4.50% as at the end of M arch, 2001 .

CENTRAL ZONE

M adhva Pradesh

5.8 Total employment in M adhya Pradesh decreas from 16.15 lakh in M arch 1999 to 1 1.81
lakh in March 2001 recording a decrease of .9%. Public Sector employment had gone
down &om 13.76 1a9.11 to 9.93 lnkh registering a fall of 27.8% as well as Private Sector
also recorded decrease in Employment (21.3MM. The State had a share of 4.26% of a11-
India employment in M arch 1999.

V-jtar Pradesh

5.9 Total employment in the State decreased from 25.93 lakh in 1999 to 22.53 lakh in 2001
recording decrease at the rate of 14.3% , The Public Sector and Private Sector recorded
decrease at the rate of 14.8% and 12.1% respectively. The state accounted for a share of
8.02% of all-lndia employment as at the end of March 2001.
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NORTH-EASTERN ZONE

Assam

5.10 Organised Sector Emplom ent in the State had increased from 10.47 lakh in March 1999
to 1 1.09 lakh in M arch 2001, recording an increase of 5,9% . Employment in Plivate
Sector increased by 12.4% whereas in Public Sector it decreased by 0.4% . The state had
a share of 4.00% of all-lndia employment.

M eahalava

5.11 Total Employment in the State had increased from 0.80 lakh in M arch, 1999 to 0.81 lakh
in M arch 2001 recording an increase of 1.3% . Employment increased in Public Sector by
1.4% whereas employment in Private Sector remains static. The State's share at the end
of M arch, 2001 in a11 lndia employment was only 0.29% .

M-  a n i p u r

5.12 Organised sector employment in the State had increased from 0.82 lakh at thq end of
M arch 1999 to 0.83 lakh at the end of M arch 2001, recording a nominal increase of 1.2%.
Employment increased in Private Sector by 50.0% whereas employment remains static in
Public Sector. M anipur had a meager share of 0.30% in the total organized sector
employment in the countl.

M izoram

5.13
*

Employment in the State had increased from 0.40 Iakh in M arch, 1999 to 0.41 lakh at the
end of M arch, 2001 recording an increase of 2.5% . In the public sector employment had
gone up from 0.39 lakh in 1999 to 0.40 lnkh in 2001 showing increase of 2.6% . In the
private sector, the employment more or less remained static during the year. The State's
share in all-lndia organised sector employment was only 0.15%.

Nazaland

5. 1 4

e

Total Employment in the orgnnised sector reflected no change during the period 1999-
2001. The public and private sector employment registered no variation in employment.
Nagaland had a small share of 0.27% in the total organised sector employment in the
country.

Tripura

5,15 Employment in the state increased &om 1.22 lnkh at the end of 1999 to 1.23 lakh in
M arch 2001 showing an increase of 0.8%. Employment in the Public Sector gone up
from 1.09 lakh to l .10 lakh whereas in Private Sector it remains static. Tripura
contributed only 0.44% in the total organized sector employment at all-lndia level.
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EASTERN ZONE
*'

Bihar

5.16 Employment in the organised sector in the State had decreased from 16.15 lakh in M arch
1999 to 16. 14 lakh in M arch 2001 showing a decrease of 0. 1%. There was a decrease of
Employment in Private sector to the extent of 0.4% whereas employment in Public Sector
was static. The orgnnised sector employment in the State as a whole formed 5.82% of the
total employment in the organised sector at the all-lndia level.

O rissa

5.17 Total employment in the orgrmised sector in the State increased &om 7.84 lakh in March
1999 to 8.25 lakh in M arch 2001, recording an increase of 5.210. Employment in the
public sector increased by 7.7% but in the private sector it was decrease by 12.8% . The
share of the State was 2.98% in the total organised sector employment in the country.

W est Benaal

5.18 The organised sector employment in the State decreased from 23.28 lakh in M arch 1999 to
23.08 lakh in M arch 2001, recording a decrease of 1, 1%. Employment in Public sector
has gone up by 0.4% but the Private sector suFrred a fall of 3.8% in its employmcnt.
The overall employment in the State accounted for 8.3 1% of the total organised sectot
employment at the all-lndia level.

W ESTERN ZONE

* Guiarat

5. 19 Employment in the organised sector 'in the State was 16,29 lakh in M arch, 2001 as
compared to l 7.5711k14 in M arch 1999. The decrease in the organised sector tmployment
was 7.3% during the year under review. Jn public and private sectors the decrease in
employment was of the order of 5.7% and 9.1%  respectively. The total organised sector
employment in the State accounted for 5.88% of the total employment in the organised
sector at the all-lndia level.

M aharashtra

5.20 Employment in the orgnnised sector in the State decreased 9om 38.13 lakh in March 1999
to 36.93 lalch in M arch 2001 showing a decrease of 3.1% . In the public sector the
decrease in Vmployment was 2.1% whereas employment in Private Sector decreased by
4.7% during the year under review. The total organised sector employment in the State
constituted 13.32% of the total orgrised sector employment at the all-lndia Ievel during
the year under review.
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Goa

5.2 1 The total organised sector employment maintained a status quo at 1 . 1 1 lakh in March,
2OO l No change in employment was observed in public and private sectors. The state
accounted for only 0.40% of the total organised sector employment at the All-lndia level.

Daman & Diu

5.22 Tht total organised sector employment 'in the Union Tenito!y of Daman had gone down
froml6 thousand in M arch 1999 to 15 thousand in M arch 2001 showing a decrease of
6.3%. The decrease'in employment in private sector was 7. 1% whereas employment in
Public Sector remained static, ' .

SOUTHERN ZONE

A ndhra Pradesh

5.23 Employment in the organised sector in the State had gone up from 20.61 lakh in M arch
1999 to 20.94 lakh in March 2001 recording an increase of 1.6%. The employment
growth was 6.0% in private sector whereas public sector employment registered no
change. In the all India Employment Ggures, the State accounted for 7.89% and 6.80% in
the public and private sector respectively and 7.55% in the total organised sectàr
employment in the country.

Karnataka

5.24

*

Orgnnised sector employment in the State went up &om l 8.51 lnkh in March 1999 to
18.80 lnkh in M arch 2001 showing a rise of 1.6% . Employment in the public sector had
gone up by 1.6% and in the private sector by 1.5%. The share of Kamataka was 5.83%
and 8.91% in all-lndia public and private sector employment respectively and 6.78% in
the total orgnnised sector empjoyment at the all-lndia level.

Kerala

5.25 The total organised sector eniployment in the state went up from 12.29 lakh in March,
1999 to 12,42 lakh in M arch 2001 showing a rise of 1 .1% . Employment in the private
sector had gone up by 2.2%. However, the emplom ent in public sector was static.
Kerala contributed 4.48% in tht total organised sector employment at the al1 lndia level.

Pondichera

5.26

*

The total employment in the organised sector decreased from 49 thousrd to 25 thousand
showing a fall of 49.0% , Employment in the public and private sector decreased by
44.4% and 61.5% respectively. The over aI1 employment in the union tenito? was
0.09% of the a11 India employment in the organised sector.

*
*
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Tamil Nadu

5.27 In this stale, organised sector employment has went down from 25
.53 lakh in M arch, 1999

to 25.12 lakh in M arch, 2001 indicating a decrease of 1
.6% . There was a dtcrease of

employment in public and private sectors to the extent of 3.9% and 5.6% respectively.
The propolion of organised sector employment as a whole to alldndia employmtnt was
9.06% during the year under review.

Andaman & Nicobar Islands

5.28 The Union Ttrritory is outside the Zonal classifcation as per the States Reorganisation
Act, Total employment in the organised sector is static. The employment during the
period under review increased marginally from 36 thousand to 38 Thousand

. -

Employment in the public and private sector, however, had gone up by 3. 1% and 25.0%
respectively. The Union Territory accounted for 0.14% of the total organised sector
employment at the A1l India Level.

*
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CEAPTER-W

EM PLOYM ENT IEN INDUSTU S/SERVICKS

6. 1 A broad picture about the stmcture of employmens in the organised sector
, in diFerent

Industries/services grouped under Primary, Secondary and Tertiary Sectors as on 31St M arch
,1999 to 2001 is presented in the following Table: -

TABLFVII
EU LOYM ENT IN INDUSTRW S/SERW CVS BY GROVPS

*

e

N1C Description of Employment (in Lakhl Percentage
Codt Industries/ Service,s As on 31St M arch Chan e

1999 2000 2001 2001/1999
1 2 3 4 5 6
0& 1 Prima Sector 24.07 24.23 23.84 -1.0
0 Agriculture, Hunting, 13.93 l4. 18 14.31 +2.7

Forest & Fishin
1 Minin & Qu 'n 10.14 10.05 9.53 -6.0
2 3 *4 Seconda Sector 77.47 76,02 74.43 -3.9
2 & 3 M anufacturin , 67.43 66.15 64.56 -4.3
4 Electricity, Gas & 10.04 9.87 9.87 -1.7

W ater
5 Construction 11.85 11.48 l 1.31 -4.6
6 7 8 9 Tertia Sector 167.51 167.85 167.59 -
6 W holesale and Retail 4.89 4.93 5.03 +2.9

Trade
& Restaurants &
Hotels

7 Transport, Storage & 31,04 31.46 31.08 +0.1
Communication

8 Financing, Insurance, 16.57 16.53 16.15 -2.5
Real
Estates & Business
services

9 Conmmnity, Social 115.01 l 14.93 1 15.33 +0,3
Personal Services

Total 280.90 279.60 277.18 -1.3

It will be observed from the above Tablt-ll that Prima? Sedor comprising Agriculture,
Hunting, Forestry & Fishing and Mining & Quarrying lndustry Division showed on over-all
decrease of 1.0% in employment. Under this sector, Agliculture, Hunting, Forestry and Fishing
recorded an increase of 2.7%, whereas the Mining & Qumying Division recorded a decrease of
6.0%.
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6.2 . An over-all decrease in employment in Secondary sector was 3.9% . Under this
Sector, employment in Constmction Division showed decline of 4.604. Employment in
M anufacturing and Electricity, Gas & W ater Division has also decreased by 4.3% and
1.7% respectively. '

Tht overall employment in the Tertiary sector was remained static. Jn this sector a
marginal growth of 2.9% in employment was recorded in W holesale and Retail Trade &
Restaurants & Hotels followed by 0.3% in Community, Social & Personal Services and
0.1 percent in Transport Storage & Communication while Financing

, Insurance, Real
Estate & Business Serdces division recorded a decrease of 2.5 percent in Employment.
Employment in the organised sector by lndustry Divisions under public and private
sectors as on 31M M arch 1999 and 2001 is shown in Annexure-vl

.

EM PLOYG NT IN PUBLIC AND PRW ATE SECT-ORS BY M AJOR G DUSTRY
DIW SION AND BRANCH/SR E OF ESTABLISHM ENTS

6.4 The data on employment classised by lndustly Division and branches of Public
sector and Act and Non-Act establishments in the Private Sector as on 31St M arch 1999
and 2001 are contained in Annexure V. Branch-W ise distribution of employment in
Public Sector shows that under Central Govt, some Industry Divisions recorded decrease '
in employment. The mnximum decrease in employment was recorded in M ining &
Quarrying (13.21%) followed by Wholesale and Retail Trade & Restaurants & Hotels
(4.41%), Manufacturin! (2.72%) and Transport, Storage and Communication (2. 19%)
while other Indust? diwsions showed increase in employment.

Under the State Govt., the maximum increase in employment was recorded in lndustry
Division Wholesale and Retail Trade & Restaur'ants and Hotels (105.83%) followed
Minning & Quarrying (3.75%), Financing, lnsurance, Real Estate & Business Services
(2.45%) and Transport, storage and Conmmnication (0.80%). There was a decreasing
trend of employment in a1l other Industry Divisions in State Govt.

6.6 In the Central Govt. (Quasi), employment in some Industry Divisions recorded
decreasing trend except agricultural Hunting, Forestry, and Fishing l 7.54%, Electricity,
Gas and Water 4.12%, Wholesale and Retail Trade & Restaurants and Hotels (4.06M9,
Transpolt Storage and Communication (3.33%) and Community, Social & Personal
Service 0.33%. The decrease in employment was recorded in Construction (6.88Fo)
followed by Minning & Quarrying (5.99M9, Financing, Insurance, Real Estate &
Business Services (5.40%) and Manufacturing (2.06%). There was an overall decrease of
3.21% in the Central Govt. (Quasi) during the period under review,
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ln the Stite Govt. (Quasi) Employment registered an increase of 5.65% in Transport
,Storage and Communication followed by 3

.46% in Community, Social & Personal
Services and 2.77% in Financing, Insuranct

, Real Estate & Business Services. AB other
lndustry Divisions recorded decrease in employment particularly 5

.45% in
Manufacturing 4.02% in Minning & Quanying 3.08% in Electricity, Gas & Waters
2.71% in W holesale and Retail Trade & Restaurants and Hotels, 2.01% in construction
and 1.01% in Agriculture, Hunting, Forestry & Fishing. There was an over a1l increase
of 0.347% in emplom ent in this branch of public sector.

6.8 Under lmcal Bodies, the decrease in employment was universally observed in all Industry
Division, except an increase of 2.73% noticed in the Industry Division namely

,

W holesale and Retail Trade & Restaurants and Hotels. There was over a1l decrease of
2.21% in employment under the local bodies during the year under review .

6.9

*

The distribution of employment in the Private Sector, classifed by Act and Non-Act
Establishments, by lndustries/sprvices Divisions shows that under Act Establishments,
the increase in employment was recorded in Electricity, Gas and Water (28. 16%)
followed by Transport, Storage and Communication (10.83M9. Agliculture, Hunting
Forestry & Fishing (7.16%), Financing, Insurance, Real Estate, Business Services
(3.56%), Community Social & Personal Services (2.53%) and Whole Sale Retail Trade
Hotel & Restaurant 2.46%. There was a fall in emplom ent in the remaining three
industry divisions, namely Constmction (30.18%) and Mining and Quarrying 8.02%,
Macufacturing 4.30% . So far as industry wise composition of tmployment under non-
Act establishments in the private sector is concerned, the industry divisions which
registered gains in employment are Electricity, Gas & Water (8,26M1, Construction
(7.57%), Wholesale and Retail Trade Restaurants and Hotels (1 .02%) and Financing,
lnsurance, Real Estate & Business Services (0.3 1%). On the other hand remaining
industry divisions recorded decline in employment, the mnximum being in M inning &
Quanying (7.84%) followed by Manufacturing (2.4214, Transpolt Storage and
Communication (2.48%), Colnmunity Social & Personal Services (1.39%) and
Agriculture, Hunting, Foresta & Fishing (1. 11%).

EM PLOYM ENT IN KEY INDUSTG S

o

6.10 The organised sector employment in four key industries comprising Coal, Cement, Iron
& Steel and Generation and Transmission of Electric Energy is analysed, on the basis of
the data contained in the following Table:
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TABLE-I;
*.

EM PLOYM ENT >  K EY EFDUSTRV S

NlC Industries/services Employment (in thousand Percentage
A 31St M arth Change. SOn

. 1999 2001 2001/1999
1 2 3 4 5

100 M ining & Agglomeration of coal 755.3 682.5 -9.6

. 
'

324 M anufacture of Cement, 85.5 80.1 -6.3
Lime & Plaster

33O M anufacture of lron & Steel in 321.1 332.4 +3.5
Primary Semi-fnished fonns

400 Generation and Transmission of 190.8 204.5 +7.2 '
Electric Ener .

The analysis of above data reveals that employment increased by 7.2 per' cent in
Generation antl Transmission of Electric Energy and j.$ percent in Manufacturing of Iron &
Steel in Primary Semi Finished Forms while in other two key industries there was a decrease in
emplom ent. The mnximum decrease in employment was recorded in Mining and
Agglomeration of Coal (9.6$0. Followed by Manufacture of Cement, Lime & Plaster (6.3%).

*
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EM PLOYM ENT IN TRANSPORT SECTOR

6.11 Transport induste is an important constituent of employmtnt in the organised
Sector. The following Table-l3 gives the distlibution of employment in Transpod
Sector.

+

TABLE-I3

EM PLOYM ENT IN TRANSPORT SRCTOR

* NIC lndustry Employment (in thousand) Percentage
A 31't M arch Changes on

1999 2001 2001/1999
1 2 3 4 5
700 Railway Transport 1262.6 1249.3 -1, 1

701 Passenger Transport by Bus 726.9 756.8 +4.1
(including Tramways) '

. 
'

710 Ocean and Coastal W atet 10.6 14.2 +34.0
Transport.

71 1 Inland W ater Transport 50.4 28.6 -43.3

72O Air Transpoll Caniers 45.4 48.0 +5.7
(of passengets & freight)

e

As may be observed &om the data contained in the above Table-l3, employment in ocean
and coastal Water Transport showed an increase of 3k.0% followed by Air Transport Carriers (of
Passenger & freight) (5.7%) and Passenger Transport by bus (including Tramways) 4.1%.
However, employment decreased by 43.3% in lnland W ater Transport and 1. 1% in Railway
Transport.



EM PL/YMENT IN BANKING AND FG ANCIAL G STITUTI9NS

6.12 The employment trends in Banking and Financial Instimtions are indicated in Tab1e-l4
below:

TABLE-I4

EM PLOYM ENT IN BANKING INDUSTRY AND
OTHER FG ANCIAL W STITUTIONS

e

N1C Industry Employmtnt (in thousand) Percentage
't M arch ChangeAs on 31

2001/1999
1999 2001

1 2 3 4 5
800 De osit Activities ankin 1148.9 1088.4 -5.3
801 Other Credit activities 87.5 95.0 +8.6
811 Insurance Carriers, Life 123.5 130.4 +5.6
819 Insurance Caniers other than life 71.5 62.7 -12.3

An analysis of the abovt data shows that Insurance carriers other than life Industry
registered a negative growth of (12.3%) followed by Deposit Activities (Bankinj) (5.3%).
Howevtr, the employnlent in the Other Credit Activities and Insurance Carfiers, life lncreased by
8,6% and 5.6% respectlvely. '
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EM PLOYM ENT IN SERVICES SECTOR

6.13 Educational services, Research & Scientifc Services and
mainly comprise the services sector, Table 15 below provides
services.

Hea1th & M edical Services
Employment data for these

TABLE-IS

EM PLOYM ENT IN SERVICES SECTOR

NIC Industc Empleyment (in thousand) Percentage ,
A 31't M arch Changes on

2001/1999
1999 2001

1 2 3 4 5
920 Educational Services rendered by 385.5 406.5 +5.4

Teclmical or Vocational Colleges, 
,

schools and other institutions.
92l Educational Services rendered by 3890.7 3889.1 -

Non-technical colleges, schools,
etc, .

922 Research and Scientisc Services :63.0 256.4 -2.5

930 Hea1th and M edical Service 1092.9 1063.6 -2.7

Column 5 of the above Table-ls shows that all the services in this sector recorded
decrease in employment except Educational Services rendered by Technical or Vocational
Colleges, Schools and other institutions wherein employment increased by 5.4% . The highest
decrease was recorded in Health and Medical services (2.7%) followed by 2.5% in Research and
Soientisc Serdces. The employment in Educational Services rendered by Non-Technical
Colleges, Schools etc. remained static.

*
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CHAPTER.VH

W OG N'S EM PLOYG NT IN THE ORGAM SED SECTOR

Emplom ent of women constimtes an important component of the organised sector
employment in the country. The employment of women in the organised sector has gone
up steadily over the last ten years. lt comprises 17.9% of the total employment in the
organised sector in the country. An overview of women's employment is given in the
following Table: -

TABLE-I6

EM PLOYM NT OF W OG N IN THE ORGANISED SECTOR

Yelr Ended W omen Percentage Total Percentage of
31n M arch Employment Change over Employment W omen

(in Lakh) previous year (in Lakh) Employment to
Total Em ployment

1 2 ' 3 4 5
' 1992 39.08 +3.4 270.56 14.4

1993 40.2j +3.0 271.77 14.8

1994 41.54 +3.2 273.75 15.2 '

1995 43.04 +3.6 279.87 15.4

1996 45.27 +5.2 277.80 16.3

1997 47, 16 +4.2 285. 18 16.5

1998 47.80 +1.4 281.51 17.0

1999 48.15 +0.7 280.90 17.1

2000 49.23 +2.2 279.60 17.6

2001 49.53 +0.6 277.18 17.9

It may be observed from the above Table tbat women's employment in the organiséd
sector went up Fom 39,08 lakh in 1991-92 to 49.53 Inkh in 2000-01, '
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œ

èl ri the year 2000-01 was of the order of 0.6% as7.2 The increase in women employment u ng
compared to 2.2% during the preceding year 1999-2000. It may be seen from the Table -
16 that the share of women's employment to total employment in the organised sector has
risen s'teadily &om 14.4% in 1991-92 to 17.9% in 2000-01.

PATTERN OF W OM EN EM PLOYM ENT

*

7 3 The employment of women in public an' d private sectors as on 31St March 1999 to 2001
* j

and percentage changes betFeen
. these two years are presented in the following Table-l 7.

TABLE-I;

W OM EN EU LOYM ENT IN PUBLIC AND MRW ATE SECTOR

Sector Eyployment as on Percentage
31n M arch in Iakh Change

1999 2000 2001 2001/1999

1 2 3 4 5
Public 28.11 28.57 28.50 +1.4
Private 20.04 20.66 21.03 +4.9
Total 48.15 49.23 49.53 +2.9

lt may be observed from the above Table that out of the total 49.53-1a%  women
employees in the organised sector at the end of M arch 2001, 28.50 lakh were in the Public S.ector
and the remaining 20.03 lakh in the Private Sector. W omen's employment in both public and
private sectors registered a growth of 1.4% and 4.9% respectively during the years 1999-2001.

.*

*
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BRANCB-W ISK AM 1 %IZE-W ISE CO-M PX SITION OF W OM EN'S- VMTLOYM KNT

*

The distribution of women's employment by diFerint branches of public sector and by
size of establishments in the private sector is presented in Table-l8 below .

'TBALE-I8

W -OM EN'S EM PLOYG NT-G  DWFERENT BRANCM S O/- PUBLIC IECTOR AND
LARGER AND SM ALLER ESTABLISHM ENTS IN PRW ATE-SECTOR

SECTOR Women's Emjloyment as on Percentage' 
sï31 Mareh (ln thousand) Change .

. 

ztjjlj/jnq,
' 1999 2000 2001

1 2 3 4 5 6 '
I Public Sector 2810.9 2857.0 2850.0 +1.4

Central Govt. 251.9 252.2 254.5 +1.0
state Govt. 1377.5 14.5.0 1410.2 +2.4
Central Govt, 341. 1 344.7 346.6 ' +1.6
uasi

' 

State Govt. uasi 247.1 262.5 257.9 +4.4
Local Bodies 593.3 592.6 580.9 -2, 1

H Peivate Sector 2004.2 2065.8 . 2102.9 +4.9
Lar 'er Estt. 1775.9 1840.6 1875,8 +5.6
Smaller Estt. ' 228.3 225.2 227,2 -0.5
Grand Tatal 4815.1 4922.8 4953.0 +2.9
1&

The branch-wise distribution of women's employment shows an increase in
employment in a11 branches of Public Sector exœpt marginal decrease of 2. 1% in Local Bodies.
The maximum increase in employment was reoorded in Quasi Govt. (State) (4.4M9, State Govt.,
(2.4%) Quaji Govt, (Central) (1.6%) and Central Govt. (1.0%) in Public Sector. There was an
overall increase of women's employment in the Public Sector (1.40A) during the period under
review. In the Private Sector, women's employment registered an appreciable growth of 5.6% in
tsLarge Establishments'' whereas there was a negative growth of (0.5%) in Qtsmaller
Establishments''. 'The overall growth in women employment in Private Sector was 2.9% during
the period under review.

W OM EN EM PLOYG NT BY ZONES

7.5 The break-up of women employment
following table.

din to Zonesc egions is' given in theaccor g
. 

'

*
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W OM EN'S EM PLOYM ENT IN INDXSTRIXS/SERW CES

*w

@
7.7 The distribution of women's employment by major industries as on 31X March, 1999 to

2001 is given below :

TABLE-ZO

.*

k

#

*

W OM EN'S EM PLOYM ENT IN INDUSTRV S

N1C Industry W omen employment Percentage
Code (in thousands) Change

A 31't M arch 2001/1999s on

1999 2000 2001
1 2 3 4 5 6

Agriculture, 472.12 510.0 512.54 +8.6
0 Hunting, Forestl &

Fishin

1 Minin & Qu in 68.69 66.4 63.85 -7.0
2&3 M anufacturin 1011.24 1033.0 1030.76 +1.9
4 Electricity, Gas & 44.66 44.6 46.14 +3.3

W ater
5 Constmction 76.07 68.1 68.22 -10.3
6 W holesale and 44.41 46.0 46.45 +4.6

Retail Trade and
Restaurants &
Hotels

7 Transport, Storage & 177.99 176.9 181.54 +2.0
Communication

8 Fjnancing, 232.57 235.0 241.36 +3.8
lnsurance, Real
Estate & Business
Services

9 Community, Social 2687.36 2742.8 2762.14 +2.8
&personal Services
Total 4815.1: 4922.8 4952.9: +2.9

.*

An analysis of data on womtn's employment contained in Table-20 reveals that there
was a decrease in women's employment in constmction (10.3%) and Minning & Quanying
(7.0%). Wbile there is an increase in other Industry divisions, which were Agriculture, Hunting,
Forestry & Fishing (8.6%) followed by Wholesale and Rttail Trade & Rtstaurants and Hotels
(4.6%), Financing, Insurance, Real Estate & Busincss Seeces (3.8%), Electricity, Gas & Water
(3.3%), community, Social & Personal Strvices (2.8M1, Transport, Storage & Communication
(2.0:/:) and Manufacturing (1.9%). Sector-wise & lndustq wise women employment is
presented in M nexure-x.
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BRAN-CH-W ISE AND SR E-W ISX COM POSITION OF W OMEN'S
-Em LOYM ENT

7.4 The distribution of women's employment by di/erent branches of public sector and by
size of establishments in the private sector is presented in Table-l8 below.

' TBALEmI8

F OM EN'S Em LOYMXNT IN DG FERENT RRANCHES
-OF PUBLIC SECTOA AND

LARGER AND- SM ALLER ESTABLISHM NTS 1N PRIVATE SECT-OR

SECTOR Woren's Emqloyment as on Percentage
31n March (In thousand) Change

2001/1999
1999 2000 2001

1 2 3 4 5 6
I Public Sector 2810.9 2857.0 2850.0 +1.4

Central Govt. 251,9 252.2 254.5 +1.0
State Govt. 1377.5 14.5.0 1410.2 +2.4
Central Govt. 34l ,1 344.7 346.6 +1.6
uasi

State Gom. uasi 247.1 262.5 257.9 +4.4
' Local Bodies 593.3 592.6 580.9 -2.1

11 Private Sector 2004.2 2065.8 2102.9 +4,9
Lar er Estt. 1775.9 1840.6 1875.8 +5.6
Smaller Estt. 228.3 225.2 227.2 -0.5
G rand Total 4815.1 4922.8 4953.0 +2.9
&

*

'e

The branch-wise distribution of women's employment shows an increase in
employment in a11 branches of Public Sector except marginal decrease of 2. 1% in Local Bodies.
The maximum increase in emplom ent was recorded in Quasi Gou. (State) (4.4%), State Govtw,
(2.4%) Quasi Govt. (Central) (1.6%) and Central Govt. (1.0%) in Public Sector, There was an
overall increase of women's employment in the Public Sector (1.4%) during the period under
teview. I'n the Private Sector, women's employment registere.d an appreciable growth of 5.6% in
'tLarge Establishments'' whereas there was a negative growth of (0.5%) in 'tsmaller
Establishments''. The overall growth in women emplom ent in Private sector was 2.9% during
the period under review.

W OM EN EM PLOYM XNT B-Y-ZONES
.

The break-up of women employment according to Zonesc egions is given in the
following table.
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TABLE-I9

EG LOYM ENT OF W OM EN IN DIFFERENT ZONES OF THE COUNTRY
-IN

1999-2001

Zone Employment (in thousand) Percentage
A 31St M arch Changes en

1999 2000 2001 2001/1999

1 2 3 4 5
I Northem 593.9 603.7 608.5 +2.5
11 Central 429.7 434.1 433.4 +0.9
1ll North-Eastern 398.6 437.3 440.6 +10.5
IV Eastern 440.6 452.9 458.7 +4.1
V W estern 806.3 790.8 787.5 -2.3
W  Southern 2142.4 2199.0 2218.9 +3.6
VH A & N Islands: 3.3 5.1 5.5 +66.7

Total 4815.1 4922.8 4953.0 +2.9

Outside the Sthtme of Zonal Classilkation.*

*

@

e

It may be observed from the above table that women's employment had increased in a11
Zones of the country except W estem Zone wherein emplom ent decreased by 2.3 percent. The
highest increase was recorded in Northern Eastem Zone (10.5M9, followed by Eastern Zone
(4.1N9, Southem Zone (3.6FM, Nolhern Zone (2.5$0* and Central Zone (0.9%). Women
employment in Andaman & Nicobar Island, (which is out side the scheme of zonal
classiscation) recorded an increase of 66.7%,

W OM EN'S EM PLOYM ENT IN STATES/UM ON TERRITORIES

*

The distribution of women employees by Statesr .Ts. Cross-classiGed by public and
private sectors as on 31't M arch 1999 and 2001 is contained in Annexure 1X . It may be
observed that in the States/u.-l's. of Pondichere (65.31%), Madhya Pradesh (20.43%),
Uttar Pradesh (1 3.36%) Gujarat (9.52%), Nagaland (1.4914, Tamil Nadu (1 .01%) and
Bihar (0.02%) women employment had gone down. ln all other States/u.Ts. the
employment of women showed an upward trend. There was a signiûcant and substantial
growth of women employment noticed in Andaman & Nicobar (67.69?/4, Msam
(13.03B/M, Chandigarh (11.51%), Daman & Diu (8.52%), Kerala (8.03%), Andhra-
Pradesh (7.11M9, Orissa (6.26%), West Bengal (5.11%) and Himachal-pradesh (5.01%)
during the period under review (1999-2001).

37
*



W OM EN'S EM PLGYM ENT IN G DUSTRIES/SERW CES

7.7 The distribution of women's employment by major industries as on 31X March, 1999 to
2001 is given below:

TABLE-ZO

.F

k

*

#

W OM EN'S EM PLOYM ENT IN G DUSTRIES

NIC Industry W omen employment Percentage
Code (in thousands) Change

A 31< M arch 2001/1999s nn
1999 2000 2001

1 2 3 4 5 6
Agriculm re, 472.12 510.0 512.54 +8.6

0 Hunting, Forestry &
Fishin

1 Minin & Qua in 68.69 66.4 63.85 -7.0
2&3 M anufacturin 101 1.24 1033.0 1030.76 +1 .9
4 Electricity, Gas & 44.66 44.6 46. 14 +3.3

W ater
5 Construction 76.07 68.1 68.22 -10.3
6 W holesale and 44.41 46.0 46.45 +4.6

Retail Trade and
Restaurants &
Hotels

7 Transport, Storage & 177.99 176.9 181.54 +2.0
Cornmunication

8 Financing, 232.57 235.0 241.36 +3.8
Insurance, Real
Estate & Business
Services

9 Community, Social 2687.36 2742.8 2762.14 +2.8
&personal Services
Total 4815.12 4922.8 4952.98 +2.9

An analysis of data on women's emplom ent contained
was a dtcrease in women's em?loyment in constmction (10.3%) and Minning & Quanying
(7.0s/4. Wbile there is an increase in other lndustry divisions, which were Agriculture, Hunting,
Forestry & Fishing (8.6%) followed by Wholesale and Retail Trade & Restauranls and Hotels
(4.6$$, Financing, Insurance, Real Estate & Business Services (3.8%)s Eltctricity, Gas & Water
(3.3%), community, Social & Personal Services (2.8%), Transport, Storage & Communication
(2.0%) and Manufacturing (1.9%). Sector-wise & Industry wise women employment is
presented in Annexure-x.

in Tah1e-20 reveals thaf there
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C H A P T E R - Vm

LABOUR MA RKET
<

* 8.1 Generally, Labour M arket is termed as an area where workers in search of employment
and employers in need of workers come in contact with each other or meet, This may be
local, regional, provincial, national or even inter-national. The proper appraisal of the
Labour M arket envisages a regular study of the various economic, social, institutional
and cultural factors such as quantum and composition of the labour force, level of
education, training and sldlls, behavioral aspects of job-seekers and employers, mobility,
recruitment practices, prevailing wage levels, traditions and institutional barriers, etc.

8.2 In this Chapter, an attempt has bten made to bring together data flowing from day-to-day
operations of the National Employment Service relating to work-seekers, vacancies
notised, etc, and the Employment Market Infbrmation (EMl) Programme of the
D.G.E.&T., M iniste of Labour, Government of India regarding the numbcr of persons
employed, as bolh these sets of data taken together have a close bearing on the labour
market situation prevailing in our country.

8.3 The Employment Exchange statistics provide only a broad indication of the
unemployment situation in the organised labour market. Before drawing any conclusions
the foilowing limitations of the Employment Exchange statistics as indicators of
unemployment in the country must be kept in mind:-

(i)

œ

*

A1l persons registered with the Employment Exchanges are not necessmily unemployed.
Quite a number of them are already in employment and have registered their names for
better and more Suitablejobs.

#

(ii) Registrations being voluntmy aIl unemployed persons do not tegister themselves with
the Employment Exchanges.

(iii) Some work-seekers registered at the Employment Exchanges who secure employment
subsequently through sources other than the Exchanges do not get their names
deregistered.

(iv) Many persons residing in rural areas also register themselves with
Exchanges but as the Employment Exchanges are located in urban
registrants are not likely to get properly represented in the Live Register.

(v) Many students, who normally are not considered a part of the labour force, also register
themselves for employment assistance primarily with a vitw to gaining seniority in
registration.

Employment
areas the rural

e

*

*

(vi) Some work-seekers register their names with more than one Employment Exchange.
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GENERAL LEVEL OF UNKM PLOYM ENT
. I

8 4 On the basij of the data availablt from the 55* Round of the NSS (1999-2000)
,

unqmployment was estimated to be 1 l .53 million according to Usual Principal Status
IUPSI, 14.35 million according to Weekly Status (WS) and 6508 million person days
according to Daily Status (DS). As a perantage of the Labour Force, unemployment
according to the three concepts works out to 2.8, 4.4 and 7.3 respectively (Table 21). The
unemployment rates are much higher for the urban than for the rural areas and for women

h f men For example, unemployment rate 'jqçording to UPS was 5.2 percent for thet an or .
urban and 22.0 percent for the rural areas and 7.1% for females and 4.8% for males in the
urban. The unemployment rate in the rural area according to UPS for males is more than
for females i.e. unemploynient rate according to UPS was 2.1 percent for males and 1 .5
percent for females.

TARLE =21

RA'l'E OF UNEM PLOYM ENT- IOA OF IJNEA LOYED TO LABOUR FORCE)
DURING 1993-94 AND 1993-9.4 B-Y-SEX Ar  RESIDENCE STATVS

5

*

W orkers Year RUM L URRAN TOTAL
M ale Fem ale Total M ale Fem ale Total R+U

UPS 1993-94 2.O 1.3 1.8 5.4 8.3 5.2 2.6
1999-2000 2, 1 1.5 2.0 4.8 7. 1 5.2 2.8

W S 1993-94 3. 1 ' 2.9 3.0 5.2 7.9 5.8 3.6
1999-2000 3.9 3.7 3.9 5.6 7.3 5.9 4.4

DS 1993-94 5.6 ' 5.6 5.6 6.7 10.4 7.4 6.0
1999-2000 7.2 7.0 7.2 7,3 9.4 7.7 7.3

Source..- National Sample Survey Orgnnisation (N.S.S.O)

UPS-Usual Principal Status: A person is considered unemployed according to this concept if
h&she was available for work but without work for a major part of the year.

W s-W eekly Status:. A person is considered unemployed according to this concept if he/she
though being available for work did not have work even for one hour during the reference week.

Ds-Daily Status: lt is a measure' of unemployment in terms of person days of unemployment of
all the persons in the Labour force during the reference week.

*

*
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8.5 The absolute magnitude of unemploymtnt has of course, been increasing over the years',
but open unemployment rates have also been rising in recent years. Unemployment rates
according to UPS criterion increased from 2.6 percent in 1993-94 to 2.8 percent in 1999-
2000 and according to W S from 3.6 percent to 4.4 percent. Unemployment rate hy daily
status criterion has also shown an increase from 6.0 percent to 7,3 percent over this
period. These trends suggest that while tlle total unemployed labour (in person days as
measured by daily status concept) has shown an increase as a percentage of the Labour
Force, the percentage of unemployed has increased. In other words, the structure of
unemployment seems to be shiûing from the predominance of underemployment towards
rise in open unemployment.

8.6 W ithin the broad trends towards an increasingly open and chronic character of
unemployment the following features may be considered of special signifcance. For
one, this trend is seen to be particularly strong in the case of rural areas, where Usual.
Status unemploymtnt has increased from 1.8 percent of Labour Force in 1993-94 to 2.0
percem in 1999-2000 and Daily Status unemployment has increased from 5.6 percent to
7.2 percent. In urban afeas and it remained static at 5.2 percent. A small change in the
Daily Status unemployment rate was observed from 7.4 percent to 7.7 percent during the
period 1993-94 to 1999-2000. No change in the open (usual status) unemployment rate
was observed i.e. from 5.4 percent to 4.8 percent an 8.3 percent to 7.l percent
respectively. Secondly, the trend in the increased incidence of open unemployment was
stronger in the case of women than men. The usual status rate of unemployment
increased from 1.3 percent in 1993-94 to 1.5 percent in 1999-2000 nmong rural women
workers, so also in the case of rural male workers from 2.0 to 2.1 percent. In the urban
areas the open unemployment rate decreased in the case of women and men. Thirdly,t
the dlferences between the usual status and daily status unemployment rates were almost
ssme in the case of women and in the case of men, in rural area which implies that
underemployment is in same proportion of overall unemployment in the case of women
as in case of men.

8.7 The most comprehensive measure of incidence of the unemployment is the one based on
the daily status concept, as it includes a11 the person days of unemployment of those
openly unemployed as well as of the underemployed. Acoording to this measure, the
untmployment rate in the country during 1999-2000 was 7,3% of the labour force as
against 6.0% in 1993-94. The all India rates being 5.6% and 7.4% in Rural and Urban
areas respectively. The al1 lndia unemployment rates as per daily status were 7.2 and 7.7
percent.
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