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PREFACE

Automobile Industry being the lifeline of the Road Transport,
is playing a vital role in the national face lifting. Infact, auto-
mobile industry is the barometer of (he economic and social
transformation in the country. It is one of the major SOUrCEs
of employment and promises (o generate a very large chunk of
future employment for thousands of new hands directly and
indirectly,  Automobile industry has been influencing various
sectors of economy & services such as Agriculture, Aviation, Fire
Services and many more spheres of our social and national
activity.

The present publication is Twenty sixth in the World of
Work Series. We have tried to cover almost all aspects of the
industry however with main stress on importance of the Industry
in the economy, educational and recruitment requirements, Self-
employment apportunities and the employment outlock for the
job seckers.

A number of agencies/institutions/organisations assisted us
hy rendering information for compilation of the publication. We
arc grateful to them. However, we would like to mention parti-
cularly various State Road Transport Corporations but for their
co-operation it would have not been possible to bring out this
publication.

We hope, the publication will prove useful to the prospective
job-seekers in the feld.

Supgestions for improvement are welcome.
(D. 5. RAMA)
Director

Central Imstitute for Research
and Training in Employment Service

New Delhi

Dated : 18th July, 1988
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CAREERS IN AUTOMOBIILE INDUSTRY

The Automobile Industry provides a medium of moving men
and material across the geographical spread of the country. A
country’'s progress, be it economic, social or industrial, i8
unavoidably linked with the performance and growth of this
industry.  The magnitude of its multiplier effects in terms of
creation of livelihood for the masses and revenue generation for
the exchequer is enormous. It is estimated that a truck when

put on the road generates employment for eleven (11) persons,
directly and indirectly.

Automobile Industry is essentially one of the most important
industries of the modern times. It plays a key role in the smooth
functioning of all sectors of activity. Vehicles of all denomina-
toos viz. Buses, Trucks and Cars, Tempos, pick-up Vans,
Scooters, Motorcycles, Mopeds, Tractors etc. are Mauufagtm'-
ed in the domain of this industry in Public and Private
sectors of economy. It is interesting to note that no vehicle
in its totality is manufactured by any signle manu-
facturing unit. There are thousands of big and small
components which when properly assembled, make a
vehicle. It is not feasible to think of manufacturing all
these thousands of components at one single plant because of its
multiplicity of specifications etc. Therefore, all manufacturing
units depends on various ancillary units. These units manufacture
components of the particular vehicle to given specifications,
standards of quality of material, precision and fineness which is
essential to observe for a successful assembly of the vehicle.

Automobile component Industry is not very old in India.
In early fifties it was still in the throes of Screw Driver techno-
logy. Initially a few companies were startad in Bombay, Delhi
and Madras with technical and financial collaboration from
prominent manufacturers of automative ancillaries in the West.
These companies collaborated in the manufacture of clutch and
brake assemblies, valves, pistons, full injection parts, spark
plugs, instruments, radiators, bearings, gaskets, leaf springs, shock
absorbers etc. But Indian Component industry has made con-
siderable efforts to keep pace with the development the World-
over. Among the new products and materials, engineering plastic
silicon formulations, improved electrical systems, asbestos.
friction-free materials, precision forgings, diaphragm clutches and
electronic instruments are some of the foremost ones.
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. the growth ol aulpmobi}o and
Comptt P cn very encourngi 28 it carricg gyt
in India h”]onﬂ distance passenger lrdﬂlc.. As l'Cgard"mall
arion of 15 90% in USA and 55% in UK opyy 3 ooy
of

_ . protlubitive cost of fuel and ;
High g}“:ﬁ;#{cleg have prevented the intendi::],‘g m"kttting
prices of cumer Vehicles from coming forward iy pur“"'h&sers
gfnth t?: (;3;1 and ply vehicles as they do in other COUNrigg U
) pantitative leap, techmologically 41«
ﬂBi"‘g;;iﬁm;n% change. In the present Icon)t{c;}j c;h??e hag
bee vations in St}d& deSl_g[l and Cl:]lTI]f(]’!]f[,| mncreased Sta;dlw
inno 2 of capacity utilisation and, the fierce competition g hdard
nognabmad’ have whipped among lhc_automobﬂe Producey e
f;dia an intensive awareness for induction of the stale-gf_lhé_s
\echnology- This holds out premise of an exciting Cha“'mge fo
the automobile industry in the decades to come. J
ke all other industries. Automobile industry hgg e
p;u},%di a very siguificant role in boosting up the ECOgomy 021:32
country. The availability of large indigenous fleets of transpoy
on road have facilitated the brisk movement of goods from o
corner of the country of the remotest other corner of the Japg,
We may be aware that the word aqlomoh:}e originated from the
word automatic ie. Self-acting device. Automobile industry s
closely related to ithe automation and it produces motor card,
Scooters, Trucks, ctc. Automobile wndusiry employs a large
force of technical personnel including engineers, builders,
assemblers, mechanics, engine testers, fitters and electricians,
Automobile engineering includes the study of vehicle chasis, in-
ternal combustion Engine, electrical system of vehicle, Motor
IL;aqs;»ort problems, Workshop technology, Research and
esign elc,

35PARTMENTS IN AN AUTOMOBILE PRODUCTION
IT

In order to understand the working of the complete plant
one has to know the functions of each department. Plant func-
tious have been divided into the following groups :

(i) Future projects
(i) Manufacturing operations
(ili) Commercia]

(i) Future projects

This group comprises of Product Engineering Design (PED),
Product Engineering Testing (PET), Value Engineering and
Project Department,

Product Engineering Design—The complete product design
compound of assemblies, sub-assemblies and part with hard-
wares are designed by Product Engineering Design department.

 Product Engineering Testing—All Product Designs before
being released, are completely tested on Proto-type for endurance
and other functional aspects in this department.

~ Value Engineering—The main function of this department
is to suggest ways lo reduce the cost of the Product without
affecting the quality.

Projects—All new projects undertaken by this Organisation
are planned and implemented by this department. The depart-
ment comprises of two sections (i) Project Planning and (ii)
Vendor Development. Project Planning involves, technology
transfer, co-ordination with the foreign collaborators, invest-
ment planning, Government approvals, site selection, imports,
co-ordination with various agencies like architects, contractors
for Luilding, State Electricity Boards, Machinery Selection efc.

Vendor development involves developing new vendors
giving them technical assistance, procuring bought out parts.
Semi bought out parts, jigs and Fixtures etc. from outside
parties.

(i) Manufacturing Operations

This group comprises of Manufacturing Engineering, Indus-
trial Engineering, Production Planning and Control, Materials,
Manufacturing, Quality Control and Inspection, Plant Engg/
maintenance, Personnel.

Manufacturing  Engineering—Manufacturing  Engineering
comprises of Process Engineering, Tool design, Tool Room,
Tool maintenance, NC Machine and toolings, S.P.M. and capi-
tal budgeting,

Process Engineering Section—This section prepares operation
sequence Sheets for Manufacturing components, deiails of the
machine, jigs and fixtures, cutting tools, Speeds, fecds coolant,

Gauges for Inspection ctc.
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Tool DesE" three sections s follows : -
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Machine "m}s, functional gauges, .D’-ﬂlt?ns*icmaiss a4
fixtures, €U0 € gcs, tool layouts, as required in the g:“h.
tools 5311111&.11] Se design drawings are released for too] fabricgy

qqm‘nft'm through Process Engineering and Production Play.

ool 1O
ning and Control —
. ,p Tool Design and 100l Tryoul—Thig g

_A!Iaedni::tf:m]s, welding fixtures, assembly ﬁle‘cs,m
designs z o setting templates, clc. required in allied shops
uanaldB:i ge drawings are releascd for tool fabrication toq)
The fh:go[::gh Process Engineering and  Production Planniy
,“’f]mcmml_ The tools manufactured by the Tool Room 5
ﬁed out by the tryout section for their performance ang i
pecessary, 1nformation for Tool Modification is conveyeq' (,
the concerned Tool Design Scction and Tool Room.

Estimation, Scheduling & Archives—This section

cost and time estimates of the toolings to be manufactured i
the tool room or from the outside parties. It also prepares com.
plete schedule of Tool Manufacturing, wprkmg out its priorities
based on the project in hand. This section also maintains

per upkeep of all drawings and provides necessary E{;
prints of the drawings to the concerned departments and
sections, The Library service of both technical and non-techni-
cal nature is also provided by this section.

- Tool Room—Tool room manufactures various tools, de-
signed the tool design section like Press tools, jigs and fixtures,
gauges, templates, cams, boring bars, quill assembly etc.

W
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lain’h:ﬁa! Mamrenauce—_’l‘oo]s breakdown wears out after cer-

Sccﬁoa;anun;c of production. These tools are repaired in this

rovstisn 1! yond economical repairs information is fed to pro-
n planning and control for new loading of tools.

NC. ine & . a
CNC M ﬁ]:jachmg & Tools—This Section takes care of all the

aF nes in the plant covering the following aspects :
(1) Process Planning,

() Tonol tryout, sething

(i) Fixtores and ¢lamprng Jrarien
(iv) Manual/computer aided part programeng.
(v) Trial and Services of € NC machines
(vi) Installation and commmsoning of CNC mashines
his section plans and procares

. shoet. Bis
the machine identified in the Process specification .h:erzc an
department prepares a Five Year lovestment Plan !!r:j‘- achines
consideration capacity enhancement, replacement of old -

and technology up-gradation

Capital Budgeting Section— T

. a bie o t plays
. eering Department—This dep irtment p
Industrial Engineering i Yes and master

a vital role in the complete manufacturing aciv
planning. It involves Project Plaoning, Matenal Plannuog and

implementation of Process alterations.

Manufacturing—Manufacturing COmprises of Machine shop,
Heat Treatment shop, Magneto shop, Engine room, Welding
shop, chassis shop, Press shop and sheet Metal shop, Paint shop
and Assembly line. The department ensures complclc mana-
facturing activities on the basis of set targets

Plant Engineering/Maintenance Departmeni— This Depart-
partment is responsible for up-kecp and maintenance of all equip-
ment and machinery installed in the Plant. As and when amy
machine goes under breakdown it is attended by Breakdown
maintenance crew. This department also houses machine tool
rebuilding/reconditioning wing which is for restoring
the worn out old machine tools to near original alignment accu-
racics and cutting capacities.

Quality Control and Inspection—The main function of this
department is to ensure that the quality of the product is main-
tained. It is the responsibility of this department to see that
what has been produced meets the product specifications befors
assembly or despatch. In order to maintain the quality of the
product they also keep a constant check on all the
activities responsible for manufacturing through its sub-sections
namely—B.O.P. lnspection, Improcess Inspection, Auditing,
L.aboratories, Materials, Productive Purchase and Non-Productive
Purchase, Stores.



rraining & Development

“o-ordlnating  training to different categorj

(1) Tr:;;ccﬁ such as Management trainees; C"Tllmc:r of
trainecs: Apprentice Engineers; Trade APPerenﬁcw
and Vocational Trainees. Cey

M an powd!

(ii) Determining of training needs in  the Organisatiq,
(i) Organising In-company training programme,

(iv) Sponsoring employees to external courses/seminar,
(v) Management inventory/Development of Potentig)
supervisors and Managers.

(iii) Commercial

This group comprises of two Departments namely M‘Uketing
Finance and Accounts.

PREPARATION (DIPLOMA, DEGREE AND POST.
GRADUATE DEGREE COURSES)

In order to qualify as automobile engineer one may take up
a course in automobile or mechanical engineering with spccialiggl.].
tion in automobile engineering. The duration of degree course
is four years. The minimum qualification for admission to
degree course in Senior Secondary School Certificate with Physics
Chemistry, Mathematics and Engineering—Drawing. In gomé
engineering colleges, where the admission requirement is 11th
standard, the duraion of the course is 5 years. Diploma courses
in automobile engineering of 3-4 years duration are offered by
:'gngius; mst:(t:unons.‘ 'I'hn:h n;jnimum qualification for admission

pioma Course is tenth (10th) standar i -
dary Certificate Course. ¥ S St aan

Diploma holders in Mechanical Engineerin wn. 56 B
nat [‘;O year Post-Graduate Course in gg?ﬂomo%:ﬂe cn%gi_ueeﬁng
1-ecb':§“$‘§ of Technology, Cepuk Madras, Victoria Jubilee
Booomical Tnstitue, Bombay and Indian Insfitute of ~Science,
ngrT:eogh tudents taking up mechanical engineering in their
automobil.«_-rSe at BHU. and Madras University can opt for
a certificate ex[];?l}wmg as an elective subject. After obtaining
ing or work e{rﬂlpa or degree, Scholars go for practical train-
for equipping (e nChce il an automobile  industry/Workshop

pping themselves for production and maintenance job.

Management training s viewed as systematic and conti-
nuous development of the knowledge, skills and atfitudes. The
inputs provided in training programmes are classified as struc-
tures, process and systems. It includes planned experience,
guided growth and training opportunitics provided for those who
perform management functions in the management, supervisory
and staff cadre.

APPRENTICESHIP TRAINING

Apprenticeship involves learning the trade by working on
the job/under the guidance and supervision of an experienced
worker. It may be with or without some allowance or wage
during the period of learning. Small private cmployers do not
insist on any restrictions on the educational qualifications ete,
for an apprentice. However, bigger concerns prescribe certain
minimum qualifications and have organised metbods of selec-
tion for recruitment of apprentices under the apprenticeship Act,
1961. The Directorate-General of Employment and Training,
New Delhi have evolved a system of paid apprcnticeship in
various trades including that of an automobile mechanic,
Mechanic Diesel etc. Minimum age is |4 years and the edu-
cational qualification is 8th standard. The apprenticeship ex-
tends over a period of 3 years. Apprenuces are generally
recruited twice a year during the months of February-March
and August-September every year. They are paid stipend
ranging from Rs. 290 to Rs. 440 pm depending on the
year of training. At the end of (raining period the appren-
tics are trade tested twice in a year ie. in Aprl and October
by the National Council for Vocational Training. Successful
apprentices are granted National Appreaticeship Certificate.

The automobile organisations generally take freshers, straight
from Schools and Colleges and put them through intensive
training programmes. these freshers are trained through
one of the following three streams :—

(1) Trade Apprentices : Training is usually provided for a
period of three years and applications are invited by releasin
advertisements in npewspapers. Boys with at least 50-60
marks in Maths. and Science at SSC examination are short listed
for this Intensive training after passing the trade test and the
interview process. The usual apprenticeship scholarships are
given every month at year-wise rates. The apprentices on
completion of the three years training, are absorbed in the
organisation against the available vacancies.
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Graduate engineer training/Apprenticeship  §¢
\.m:?em‘ff a year is de&gncd. at acclimatize the fresh cngi::g:
- industry. The scheme exposes

in the environment of the '
them gradually with an overall emphasis on the various fBCIs
of industrial operations. It fulfils the organisational need fo

qualitative front line executive supervision which could in tum
help in building a sound corporate culture with positive team

spirit.
The fresh engineer is oriented to industry through a formal
programmes. It gives a basic awareness of various functions
the trade regarding production, Quality Control,

practised in
Maintenance. R & D Techno-Commercial function and so op.

(3) Post-Graduate Trainees : This is a training programme
of one year duration. Candidates with a high academic record
are shortlisted at the campuses of IIM and selected technical
mﬂrige{- The requirements of functional expertise in financt,
;.t]:eanimg and special engineering areas are met from this

Institutional (Trade School) Training

prac'{ihczl 'frsati'n“.m‘mﬁl Training involves theoretical as well &

private bodier 1S AD various institutes run by Government 0f
private sci;glsme country. Nominal tuition fees is charﬁ

qualifications s p; Though the required minimum ¢ ucatio

for admission 1o i€ Standard, yet matriculates are preferred

machinist affero a two year certificate course for the trade ©

should be pogyee, >, 10dUstrial Training Tnstitutes. ndidate>

cen the age of 15-25 years. The course

The Training is free and hostel ac-
f trayness

fromm August every year
for a limited number ©

commodation is also available

coming from outside the town The trainees on rfoll  are
awarded stipend @ Rs. 40 p.m. per tramece Successful
trainecs are awarded a trade certificate at the end of the
training

Various State Road Transport Undertakings and Corpo-
rations provide post-institutional training facilitics 1o li{ch!‘l;taﬂ-w
and engineers. The details of on-the-job training facilities ars
given hereunder. It would be interesting to note that the
Government of India have revised the minimum rates of stipead
payable to graduate and Technician apprentices under Apprea-
tices Act. 1961 with effect from October, 1987

POST-IOB TRAINING FACILITIES
(1) Engineering Graduates : First Class engineering gradu-
ates in mechanical/electrical/automoble engineering are taken
During the period of trainiag,

as apprentices for two years.
all trainces get stipend @ Rs. 700 p.m.

They are given theoretical and practical training in all as-
pects of repairs and maintenance of motor vechicles. They are
osts in various workshops in the

later absorbed in group ‘B’ p
scale of Rs. 2000—3500 p.m. after completion of training.

(2) Diploma Holders : First Class diploma holders id

mechanical. electrical and automobile engineering are taken as
apprentices for a period of two years. During training they
get a stipend @ Rs. 500 p.m. The apprentices are given
theoretical and practical training in all aspects of repairs and

maintenance of motor vehicles. After completion of training
they are absorbed as chargemen in the scale of Rs. 1320—2040
.m. with usual allowances and amenities of bonus, HR.A.,

p
CCA and Dearness allowances etc.

Sandwich training courses are also organised for students
from Engg Degree institutions for specified periods. These
trainees get a stipend of Rs. 500 p.m. during the training
period. Similar Sandwich training courses aré organised for
students from diploma offering institutions for specified periods
The students of these courses are given a stipend of Rs. 400 per
month during the training period.

2 509 CIRTES/88
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o in Rajasthan State Read Transport Corpory,
For exampi, 5 alifications.  duration of  training, age

=111 %' a
tion, the '-‘:I'I‘;;I-‘:.I;pm,: period of training are as follows ;
limif, €1€. - —
- r«n_—' == Educational Qualifications Duratiog
u L[
<l Mesigna of Trafy.
No ing
__._.—‘—ﬁérn;r‘___ Diploma in.ﬁu!‘nn?ﬂhi]'c{ _ m‘;ﬂ-;!-
1, Jume L ETﬁ:tﬁcn”hicchnﬂml Eﬂﬂl-
neering.
First Class Gradyate in T monthg
T Py ;
2 Stores Manake Mechanical/Automobile
Enginecring.

2nd Class Graduoale in Me- 7 months
chanjcal/Automobile Engi-
neeli oL,

25d Class Sr. Sccondary and 7 months
IT1 Certificaic with 2 Yefrs
experience in an antomobile

workshop or automabile

3. Assispant Siores Manager

4. Assisan| S1omes

siores:
5. Trangport Supervisor . 2pd Class Hr. Secondary or 7 months
2nd Class Graduate or defree
in mechanical/automobile
ghgifeenng,
& Actistant Transport 2nd Class Higher Secondary 7 months
SubErvisnr or Graduate.
7, MechanicaliFitter, Painler, 60%; marks in YT certificate 7 months
ElectricianWelder, in the respeclive Trade,

Application forms and information sheet are available from
Chief Accounts Officer, Rajasthan State Road Transport Cor-
poration, Jaipur or other State Tramsport authorities concerned
on payment of Rs. 5 or whatever may be the cost fixed at the
time of advertisement. The payment may be made by postal
urdr.;r only. The intake age limits are generally between 18
1o I8 years relaxable by 5 years for SC/ST/Ex-servicemen
candidates. Tnum_ng facilities are available at Jaipur. After
successful completion of training, the apprentice trainees are
Eﬁﬂ:ailln' absorbed in the State Road Transport Services.

ssoclation of State Road Transport Undertakings runs
gﬂ;llf?*ﬁﬂednt development ngrﬂmmej::: on  regular ha%s in
acin fields wviz. Fuel Management, Tyre Management,

Traffic Management at their Central Institute of Road Trans-
port (T&R), Punc. The training is organised for supervisary
staff 10 expose them to the areas of their job functions. [t is
organised at zonal level, The duration of the (raimng course
varies from 1-6 weeks.

The Central Institute of Road Transport, Pune also pro-
vides a correspondence course of six menths' duration in Trans-
port Management. At the end of the training period there is a
test and the successful candidates are awarded a certificate.
The minimum qualification for admission to the course is
senior secondary with working knowledge of English. The
course covers general management, personnel —management,
labour legislation, financial and maintcnance management and
traffic management as subjects. Most of the member Under-
fakings given preference in recruitment to These who have passed
this course.

Some of the Indian Universities offer Bachelor of Engineer-
ing (B.E.), Bachelor of Technology (B. Tech.) and Master of
Engineering (M.E.) and Master of Techoology (M.Tech.) m
Automobile Engineering, Transport Engineering 2nd Diploma in
Bus Management. Details about the degrees and diplomas
cifered by these Universities are as follows :

Sl. Nameofthe Nameof Degree/ Admision Duraticn of the
No.  University  Diploma Requirements courss
1 2 -3 + 5
1. Apna University  2) B. Tech, S5C Examinatipn 3 yzars
M2dras (Part-tim2)  with Physics, (T semesiers)
Chemistry &
Maths,
b) MLE,
{Part-time})  B.E. Degre= 21 weors
(Full-time)  B.E. Dagree 11 years
z th'tf_uhiél-r. Uni- B Teche E5C Examinaiion 4 years}
versity, Coimba-  a) Transport with Physics, % semesters)
{ore Technology Chemistry &
b) Automobile  Mathematics.
Engingering
3. Bharathldagan M.E M. Tech.  BE. Examination 2 years
University, in Civil Trans-
Tiruchirapalli rort Engineering
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4B 1-.' Univer- \. M.E. Trans- [ .E/B Teih « Yenrs
o bal ;
T portilion
sity, Bomba® Eniinessiin
3 M.E. Aup-  BEJB. Tech 2 vears
mdbile
Encincerite
% Hhavpgtar U'me- Diplems in Pus HBEc Pae i Year

Mannzement

VETSItY,

Bhavoacar
6. Karnataka Upi- B.E. Automg-  SSC Examinalion 4 Years
b bile Ergincering with Phvsis (8 semesigrs)

ot Chemstey &
lor -

Bangalore Nathe.

7. Universiov of 1) M.E. Auto- R.E.JB. Tech 2 vears

Madras. Madras mobile Eog- Aulomohile (% s2mesiers)

fieenfE. Enginzering

2) M.E. Trans- 2 vears
potiation (4 sempsiers)
EnCineenng

8. Shivaji Univer- B.E Avlemo-  55C Ezomivation 4 years
sily, Kothapgr bile with Phveics,

Engincering Chemistyy &
Maths,§

8. South Gujarat M.E. Trats- B.E/B. Tech, 3 semesters/
University, portation Autn Engg) 14 wears,
Surat Enfingering Transpart

Engincering

Three-year Diploma course in
Transportation Engineering /Bus
offered by various Polytechnics

Automobile Engineering and
~ Munagement course are also
-d by va i almost all the States of India.
idlqus.a_mns in Polylechnics are made in May of every year.
twnitial level, the Industrial Trainimg Insttutes all over india

Provide training for the trudes of fitlers :
Machinists/Grinders  and olher e, Motor _Mechanics,

. . technicians  required for the
EPﬂ:EI ]{';Urc:t: rffﬁc the assembly line of an auiumubjff: plant/work.
sions are mad Ale courses are of two years duration. Admis-
are ako offercd e Mmoith of July, Scholarships and stipends
ered to meritorious apg deserving candidates.

Jde— 40
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RECRUITMENT

The entire level structure of jobs in automobile industry may
be taken into account in the following manner. The levels ars
as under -—

(a) Senior Management level officers are those experienced
managers who bave a good track record n the industry such
as Chief Mechanical Engincers, Additional Chief Mechanical
Engineer, Works Manager, General Manager, Dy. Gcﬂ;ﬂl
Manager, Traffic Manager, Personnel Manager and the like,
These officers are responsible for the overall management and
framing and implementation of rules in the Organisation.
Recruitment to these positions is generally made through Pro-
motion from junior ranks and in case of non-availability, the
posts are [illed by calling semior level personnel on deputation
kecping in view the job responsibilitics and the experience re-
quired to handle the positions in question

Middle management officers are genmerally graduate, Post-
Graduate Engineers and M.B.A.'s with sufficient practical ex-
pericoce in their respective fields. The middle management
posts may be Deputy Traffic Manager, Traffic Superintendent,
Asstt. Traffic  Superintendent, Asstt. Engineer ( Mechanical,
Automaobile), Sub-Engineer/Jr. Deputy Engincer/Asstt. Engi-
neer ctc. These officers are ible for coordinating and
implementing the policies and they have to deal dircctly with
the Supervisory and lower level workers,

Most of the posidons in middle management are recruited
directly from amongst the experienced Engineering Graduates
from the concerned trade. A certain percentage of vacancies
are filled through Promotion from amongst the personnel. Most
of these vacancies are gencrally advertised through leading
newspapers and the recruitment is made by State Public Service
Commissions. There is no fixed schedule for the notification
¢l vacancies. They are advertised as per need.

The Supervisory personnel consist of persons with Diploma
in Engincering. These personnel are Section Officers (Civil,
Electrical and Mechanical). Head Draftsman, Chief Store
Keeper, Foreman, Traffic Supervisor, Traffic Inspector ete,
The posts are partly filled by promotion and partly through
direct tecruitment. These posts are filled by holding recruit-
ment tests elec. by the concerned State Public Service Commis-
sico.  Promotions are given on seniority-cum-merit basis.
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5. Assistant Engineer (Electrical)
(Rs. 650-1200)

6. Traffic Manager
{Rs. 1500-1800)

7. Dy. Traffic Manager
(Rs. 1100-50-1600)

-

R, Assit. General Manager (Traffic)
(Res. 700-1300)

9. Traffic Superintendent
(Rs. 650-1200)

Direel Rectgitmen

Dircet Reeraitment

Direet Recraitment

Dircel Recruitment

Direct Recruinment

(i) 5 Yaurs, cxperience in Providing repairing 4
mdintaining  clecirienl insealiftions from

indusirial, commercial and residential  hild
ines in responsible  posfiion.

(i) Degroe in Elecirical Engieerme  from 5
recognised Univerity oy aqirvaten.

(i) 3 years' caperience fn Providing fzpairing and
maintainin® clectrical instalation for industrial
comm~reial and residential buildings.

fi) Degree of a rccognited  Univeriey  op
equifvalent,

(i) Atlea®t 7 years' experience in reapansihle
supervitory capacity in the Traffic Depty. of
a hit road Transpor Undemiaking, prefer. bly
big city Transport Undertakine.

(iif) Speeial knowledge and experience jn Planning
of routes, scheduler and allied marters,

Desirable:

Diploma or a certificate of the Inctitute of Read
Transport of India or equivalent.

(1) Degree of a recognised Univorsiyy or equi-
valent.

fif] Allcast 5 Yedrs® exPefichoe in 4 responsible
suPervis®ry capacily in the Traffle Depar.
ment of a hig Roat! Transpor Corporation
rreferably City Transport Corporation,

liif Knowledge of planming of routes, framing of
“hedules and other allicd matters.

(i) Degree of a recognised University or  cqoi-
valent.

{i) At lesl § ¥eArs® experionce in responaible snper-
Visory capaciy in the TraMe Department of
hie Road Tranaport Underiaking.

(i) Knowledge 0f plaaning of rontes, tchedules
antd allicd matters.

Diesivabile!

Dirloma or Cernficute of Inagigane of ool
Transpory of India or cquivalent

(i) Dutree of A recognised Univemity or squi-
valgnt.

(i) Atleast ) Years, expericnce  of Sopervisory
dugies ina Traffe Departioent of & St Road
Traniport Corporation/Undenakiogs or of
Ml Other NPOTIARE rodyd Transpdty condern,

Dhsirable :

K nowladge of planniag of rogtes. frameng of
sohedules and ojur allipg oather



SINo.  Name of the post & scile of pay

10 Assistant Traffic Superinlendent
(Ts. 650-960)

11- Contreller of Siores & Purchase
(Rs. 1300-2000)

12, Stores Officer/Purchase Dfcer
(Rs, 1100-1600)

13, Dy, Strs O fiz2c/Dy. Purchase Officer
(Rs. 700-1300)

14, Assistant Sofres Officer
(Rs. 650-1200)

15, Chjef Muchanicnl Engineer
| (Rs. 1500.20007

Direct Recrnitment

Direct recs uilment

Direct reeruitment.

Method of Recit,  Edugatjonal Qualifications

Direct Reciuitment _li.'irmluillu with 5 Yelrs :-‘-xl"tricﬂ-cc s Traflje Eru_pcrvw_

Direct Hecruitment (i} Degree in Mechanical Aylomobile Engineer-

ing.

Lif) 10 yedrs experience in Planming and running
of a g Auo Siores, purchasing and dis-
bursement organisation or in  production
depariment  connected  with  Aulomobiles
manufaciure of which at lgast 3 years must b
in & responsible capacity.

Dhrect Recruilingnt e

(i) Degree in Mechanical or  Automobile
Engincering.

(i) 7 year' experichce of purchase of mechanical
and/or automobile engZineering stores, plam,
vehicles and other cquipments,

(ili) Adcquate experience of holding siores stocking
and  accounling of enfineering/automobile,
and general siores,

Dusirable ;

(i) Practical knowledge of Kardex [icensing

procedures for Imporis and Exports and

{i) Dezree 10 Mechanical or Auromobile Engi-
necring.

(0] 5 years® expericnee of purchise of Mechan;cal
and or automobile enginecting sieres, plant,
vchieles and other equipments.

(i} Adequitcexperipnee of holdingstores stocking
and  accounting of engincering/Mutomobile
and general sqores,

Desirable:
Pracucal knowledee of Kardex lieensing procedures
for Imports and Exports and related  repulagions,
Diia Processing elc.

(i) Diploma In Mechanical or  Agtomobile

eNgineering,
(iiy 3 years® expericnce of purchase, siocking and
accountin® of 8 auomabile and  peperal spore

Desirable

(1) Degree in Mechanical o Auwtomobile Engi-
RECTinE.

(ii) Expericnce of Kardex gvstep

(i) Degrec in Mechunical or Automoebile Enginee-
ring of a recognised University or equivaleng

(i) About 10 years' experience in  responsible
capacily in an antomobile workshop or repute
connected bovh with maintenance and  repairg

£Z




Method of Redlt, Educational Qualific ations :
(iil) Administrative cxperience in a8 Road T

port Undertaking including preparalion ©

standard cstimates and planning for cfliciency

SL No.  Name of the Post & scale of pay

16, Additional Chief Mechanical Enginecr Dircet Recruifment (i) Degree in Mechanical or Automobile ERS:
'(Rs 1500-2000) ecring of recognised  University of cqui-
’ vitlent,

(ii) B years® experience in a responsible capacity
in automobile workshop of repute engaged in
mainlepance and Tepairs. )

17. Works Manager/ Mechanical Engineer Dircct Recruitment (i) Degreein Mccha_-nicnl or au:_omobliu cng'ufccr.
(Rs. 1100-1600) ing of a recognised univeristy of cquivalent

(i) About five years’ cxperience in repairs a!]d
maintenance of Heavy duty automotive
diesel vehicles in responsible supervisory
capacity in a large workshop.

(i) Adequate knowledge latest production techni-
ques and quality control.

(iv) Capacity for administralive work amd for
handling civilian labour.

"~
-

Desirable :
Knowledge of Cost Accounting.
18. Asstt. Works Manager Direct Recruitment (i) Degree in Mechanical Engincering or  equi-

(Rs. 700-1300) valent with 5 years’ expericnce in  Automobile
S ' or Road Transport Workshop of repute.

9. Indystrial Engincer Dircet Recuitment (i) Degree  In Mechanical or  Automobile
(Rs. 700-1300) Engincering. ' s
(i) 5 years’ experience in automobile or Road
Transport Industry. Out of  which 2 years’
must be as Industrial Engineer.

(iii) Knowledge of work study, Procuction, Plan-
ning and control, material management and
other allied industrial engincering subjects.

Desirable:
Post-graduation in Industrial Engineering will be of
added advantage.
20. Asstt, Engincer (Mechanical) Direct Recruitment (i) Degree in Mechanical or Automobile Enginecr-
(Rs. 650-1200) ing or equivalent preferably with some experi-

9z

ence in an Automobile or Mechanical Engincer-
ing workshop of repute,

OR
Diploma in Mechanical or  Automobile
Enginecring with about 5 years® expericnce in
an Automobile or Mechanical Engineering
Workshop of repute.

Desirable 1
Supervisory experience.
21. Junior Engineer Direct Recroitment Graduate apprentice Automobile engineer  alter

(Rs. 580-940) successful completion of thier training of one year 1o
be absorbed as Junior engineer,




Bl No- Name of the post & Scale of pay Method of Rectt. Educational Qualification

22. Store Kecper Direct Recruitment  Grduate with 3 years® experience of similar  job  in
(Rs. 460-T30) automobile stores of big firm.
23, Section officer (Electrical) Dircct Recruitment  Diploma in Electrical Engineering ““f"’ a rcc(’lgni.scd
(Rs. 460-730) Institute and some experience of electrical Installation
in building,
24. Chief Store Keeper Direct Recruitment  Graduate with § years® experience of similar job in
(Rs. S80-945) automobile store of a big firm.  Should  preferably

have a diploma in Auto  Engineering  [rom  some
important technical Instilute.

25. Traffic Supervisor Direct Recruitment  Graduate with at  least 2 years® experience of similar -
(Rs. 460-730) job in a large road transport concern, @
26. Traffic Inspector Direct Recruitment  Matric with 3 years® experience of TTEs (A .T.1s)
(Rs. 415-680) job.
27. Assistant Traffic Inspector Direct Recruitment  Matric with four years' experience as Conddalorns"
(R_.‘ 365_590] j“h in the (‘”rlmr‘]] ion matric or {.‘.qlllva]cn“ Cxﬂml-r
nation with atlcast 5 years® service as driver in DTC.
: ; i t  Should be able to read and write cither Hindior
28, t’;l‘llﬁ?‘-l:.gr)nmﬂ Direct Recruitmen Urdu or English. A valid license authorising him to
29 Instructor Driver drive a public service vehicle in Delhi  State and
(Rs, 322-52D) | least 3 years* experience of driving a heavy transport
J vehicle.
w 0. Driver Direct Recruitment  Should be able to read & write either Hindi or Urdu
' (Rs. 365-590) or English. A valid licence authorising him to drive
“ a public service vehicle in Dethi State and atleast 3
e years' experience of driving a heavy transport vehicle,
g 31. Conductor Direct Recruitment  Higher Secondary or cquivalemt. Public examination,
(Rs. 240-440) cooducted by recognised Board/University  esta-
E blished by Law, such as High School Matriculation
= ete. Should have Conductors’ licence issued by State
=3 Transport Authority, Delhi,
32. Foreman Direct Recruitment  Matric and Diploma in automobile Engineering from
(Rs 580-945) a reccgnise_d technical institute, 3 years’ supervisory
experience in a big workshop. Must be trained to stop
on all the different important jobs in a workshop.
i . . - . w
33. Sr. Instructor Direct Recruitment  Matric. Diploma in  Automobile Engineering/Me- e
(Rs. 580-940) chanical Engincering from u recognised Technical
Training Institute,
34, Instructor (Junior) Direct Recruitment l\fratric m.\d Dip!omn holders in Automobile Mecha-
(Rs. 460-680) nical Engineering from a recognised Institute with

atleast one year's experience as Instructor in an
Established Workshop,

35. Welder 3 Direct Recruitment  Should pass  prescribed shilled  artisan's T
(Rs, 415-590) | expegted of him. Should be able o read and write
Hindi, Urdu or English,
36. Bench Fitter

(Rs.413-590) |
37. Machinist |
(Rs. 415-590)




SI. No. Name of the post & scale of pay

Method of Rectt.

Fducational gualifications

38, Armature Winder
(Rs, 415-590)

39, Crank Shaft
Grinder Operator
(Rs, 415-590)

40. Skilled Asstt.
(Rs. 415-590)

41. Boilerman
(Rs, 322-522)

42. Fitter, Vulcaniser, blacksmith, Body Fitter
(Rs, 322-522)

43, Works Asstt,
(Rs 415 590)

44, Metaliser-cum-Welder
(Rs. 460-730)

45, Chargeman
(Rs, 415-680)

46. Mechanic
(Rs, 415-590)

47, Electrician
(Rs. 415-590)

48. Painter
(Rs. 322-522)

49, Cushjon Maker/Tin Smith/Moulder
(Rs, 322-522)

50, Draftman Mechanic
(Rs. 322.522)

Direct Recrultment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Should pass skilled Artisan's T T, should _:::ae ‘.'.;
lenst 3 years' experience in repairs and :un \ ﬁm
all types of single and pole 0_1 11 phase, eleciric
should have studied upto Middle

Machinist/Turner with 3 years® service,

Matric. Should have atleast 3 years' experience as
skilled workes in lower trade j.e. Fitter

uld possess the cempetency certificate and licence
tf)hgﬂiraffthe hoiler machine issued by th":’ mmp:’q::
authority in the Union Territory of Delhi. Shou
able to read and write Hindi, Urdu or Enghs_h, Slv::c
ke in good physique, should pass the prescribed t

test.
Should pass skilled Artisans’ Trade Test expected of

him_ Should be able to read and write Hindi, Urdu or
English.

Direct Recruitment  Matric and Diploma in Automobile Engineering from

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruliment

a recognised Institute and with atleast one yarfs
experience in a workshop. Must pass trade test if
necessary.

Should pass skil e artisan trade test prescribed for
the post. Should be preficient in Gas Welding,
are welding metalising and should special crank shafe,
Should have 4 years practical experience as a welder
Metaliser preferably in an automobile workshop of
repute. Should be able to read and write Hindi, Urdu
or English.
Mechanics with 3 years® experience, holders of Diploma
in cggineering with atleast oue year Apprenticeship
in DTC,

Should pass prescribed skilled artisan's T.T.
of him. Should be able 1o read
or English,

“pected
and write Hindi, Unu

Should pass prescribed skilled Artisans' T.T, expected
to read and write Hindi, Urdu or English,

Should pass skilled artisans' Trad
should have a knowledge of art
English,

¢ Test in pointing and
Istic better in Hindi and

Should pass skilled artisans' Trade Test in the Trade,

Should be able (o read and write Hiodi, Urdy of
English.

Matric and Diploma or Deaftsman's course i M ha-
nical Engg from & recogaised stitution with aticass
3 years' practical expericnce. The candidates are oy
red 10 pass Trade Test.

[} 4
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I Recruitment in Himochal Road Transport Corporation

The Himachal Road Transport Corporation, Simla-1 s @
public sector organisation. The Corporation employs 6844
employees—6745 male and 99 female employees, working in
diffierent capacities. There are 1597 technical employees in the
Cmm:mu, out of which there are 16 engincers, 57 supervisors
and 1_5_4 Don-supervisory persomnel. They perform duties
rerrdu:tg repair and maintenance of vehicles including body
fabrication and reconditioning of motor parts.

The HRTC employees are governed by the provisions
of _tha factory Act. Recruitment to its various cadres is done
mau:uy by promoting jumior serving personnel with appreciahie
;nrn:le record-cum-seniority; and by inducting new faces by

¢mng vacancies to employment cxchanges.  Newspaper
ncdwr'lm?lmu and the State Public Service Commission.
hppm;:hcnnreulwtugngnimdprmidnd in plant (raining
for their ultimate absorption in regular ranks. As per the
provision of thu Apprenticeship Act, 1961 the appreatices
are provided stipends as per the rated specified yearwise.

——

Shonild poss semnl skitjed enrkers’ Trade Tew in par-
licular kind of work expected of him. Shewild be able

toy read and welte Hindi, Urdo or English

Should pass skilled artisan T.T , Should have atleast 3
years experience in repairs and winding of allyypes of

single and pole phase electric meters, should have sio-

died, upto middle.

lification Middle, subject 10 qualily  in the Trade Test

and 7 yeary' good reports,

5 years service with Tst clnss Electrician’s licerncs Qua-

Eiluenbomal Cual ificalion s

Dvirect Recruitment
Direct Recruitment
Direct Recruitmemt

Method of Rectl,

Recruitment method to various positions i adres
all cadres of
m&u Ruar.! Transport Corporation alongwith their quali-
. fications, experience and pay scales are given hercunder -

Name of the post
(Rs. 248-14%)

53, Assit, Fitter
(Rs, 248.345)

(R, 24R-345)

(Rs. 248.345)
54, Assit, Blacksmith
55, Tyreman

(Rs, "48.345)
56. Assti. Body Fitter

(Rs, 322-522)

(Rs. 322-522)

52, Assit, Elect,
(Rs. 248-345)

Mo. & scale of pay

S1. Asstt, Painter
58. Armature Winder

57. Blectrician



S1. Name of the post & Scale of Method of Rectt. Ed_uc;l_i:n::-l quu\if‘{caﬁnn
No, Pay
1 2 3 E
1. Additional General Manager Direct Recruitment Ist CES Degree
(Rs.20002400)
Desirable :

M.B.A. with atleast ten yeurs experience in a Manage-
rial capacity of a State Transport Undertaking,

2. Chief Technical Officer Direct Recruitment  Ist Class Degree in  Automobile Engineering or Degrea
holders in Mechanical Engineering with atleast ten
years experiences in a managerial capacity in Auto- w
mobile wing of a State Transport Undertaking. =
3. Divisional Manager Direct Recruitment  1st Class Degree in Automobile Engineering for

(Rs, 1775-2200) M .B.A. with atleast five years experience in a managaria)

capacity in a State Transport Undertaking,
4. Deputy General Manager (Works) Direct Recruitment Degree in automobile Engin?cring or Degree Holder
(Rs, 1400-2000) in Mechanical Engineering with atleast 3 years experi-

ence in a managerial capacity in Automobile Wing of
a State Transport Undertaking,

5. Deputy General Manager (Commercial) Direct Recruitment Degree of a recognised University or aq_uivlalent with
(Rs. 1400-2000) 3 years experience in managerial Capacity in  State
Transport Undertaking.

Desirable :

Master degree in business managerment or M.Coms,
of a recognised University or equivalent,

6. Manager (Adm.) Direct Recruitment  Master degree or degree in Automobile Engineering.
Manager (Stores) ®
Manage.{ ;Enqumes)
Regional Manager
(Rs. 940-1850)
Desirable :
M-B.A. or specialisation in Business Manage
7. Works Manager Direct Recruitment Degree in Automobile Engineering/or Mccha,;?::: ’
(Rs. 940-1850) Enamceljmf with _ails:as? Years experience in a
tomobile Engineer managerial capacity in Automobile or Stores Win
i a& 940_1350)“3 43 a State Transport Undertaking, ing of
9. Manager (Stores, Material & Management) | ) _ . or e
(Rs. 940-1850) J Diploma in Automobile Engineering with atleast 3 2
Years experience in a managerial capacity in Auto-
mobile or Stores Wing of a State Transport under-
taking.
10. Service Manager Direct Recruitment  Diploma in Aytomobile Engineering of a recognised
(Rs. 825-1580) Institution or equivalent with aleast 3 YRars experiends
11, Technical Audit Officer of maintenance and repairs of Petrol/Diesel Vehicles
(Rs. 825-1580)

in a State Transport Undertaking with sufficient
knowledge of material management,

12. Privers Direct Recruitment  Should possess a valid driving licence for cabs, Tourist
(Rs. 540-800) Vehicles, Heavy Transport Vehicles for Hill Roads
(Rs, 450-700) with atleast § years experience of driving in Hills,
(Rs. 400-600)

Literate persons will be preferred,




1 2

13. Conductors
(Rs. 408-600)

14, Petrol Pump Attendant
(Rs. 400-600)

15. Foreman
(Rs, 750-1300)

16, Station Supervisors
(Rs. 510-1000)
17. Service Station Incharge
(Rs. 700-1200)
18. Senior Store Keeper
(Rs. 510-940)

19. Store Verifier
(Rs. 510-940)

20. Inspector (Auto and Technical)
(Rs. 510-940)

21, Tyre Inspector
(Rs. 510-940)

22, Garage Workshop Supervisor, Head
Machinest and Head Electrician
(Rs, 510-940)

(Inter Changeable-Inter-transferable)

23, Spray Painter
(R:, 450-800)

3

Di?!;:l Recruitment -

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

" Should have passed the M:uriar!'-nmﬁhﬂ)ct %wmd_m

4

Examination and should possess a valid comduemne’s
licence. Persons havinglst Aid training would be
preferred.

Should have passed the Matriculation/Higher Second-
ary Examination and should possess the working
knowledge in the line,

Holds a Diploma in Automobile Enginecering from a
recognised  University/Board of cquivalent with
experience of organising Motor Transport workshop
and controlling labour. ca
Holds a Diploma in Automobile Engineering from 2
recognised University/ Board or equivalent.
Holds a Diploma in Automobile Engineering from a
recognised University/Board or equ ivalent,

Graduate of recognised University/Board or equiva-
lent and has a  sufficient knowledge/expericnce of
dealing/handling procuremoent keeping/receipt 1ssue
and account of Automobile Stores or Motor Transport.

Graduate preferably in commerce Of a recognised
University/Board or equivalent and has sufficient
Knowledge/experience of parts of Motor Transport
vehicles of different makes and models, their receipts,
ixssue and acceunt |,

Holds a Diploma in Automobile Engineering from &
recognised University/Board or equivalent,

Desirable :

Posscuses valid driving licence with experience of
organisation Motor Transport Workshops controlling
labour. Experience of teaching and training Factory
workers would be preferred.,

Holds a Diploma in Automobile Engiocering from a
recognised University/Board or equivalent,

Desirable :

Expericnce of onganising Motor  Transport Workshop
& Controlling Labour, working knowledge of repais
maintenance of tyres would be prefermed,

st

Holds a Diploma in Automubile Enginecsing from 3
recognised University, Boand or equivalent.

Deslrable 1
Experience of organising Mowye Transpost wogkshop
and Controlling labour would be preferred

1.T. l. trained in the trade and possesass sutbiviens
praciival expericoce and koowbaige ia e ling.

—— ——



1 k) R

24. Machinist and Crank Mia;:himf o
(450-800)

Direct Recruitment 1T 1 trained in the trade concerned and POmsesses
sufficient practical experience and knowledge in the
line

25. Licenced Electrician-Electrical Mechanic

Direct Recruitment
(Rs. 450-800)

LT.1. trained in the trade concerned and prasesses a
knowledge of all electrical parts of Motor Vehicles
and is able to recondition batteries, self-starters and
rewiring of vehicles, heavy repairs and maintenance
of electric motors and also possesses a valid certi-
ficate of competency i1ssued by a competent authority
under the Indian Electricity Act and Rules made
thereunder,

[ T.1.trained in the trade concerned and  possesses

sufficient practical experience and knowledge in the
line.

Discet Recruitment  I.T.1. trained in the trade concerned and possesses

sufficient practical experience and knowledge in the
line.

Direct Recruitment [.T,I. trained in the trade concerned and possesses suffi-
cient practical experience and knowledge in the line.

Possesses sufficient experience and knowledge in the
line namely vulcanising retreading/repairing of
tyres for retreading and repairs etc. etc. in the cases

of senler Boilerman poss:sses a valid certificate
from the B.I. or Chief Inspector of Boilers for the
maintenance, Upkeep and operating of steam Boilers,

persons having qualification of matriculation er
Higher Secondary will be preferred.

26. Mechanics

Direct Recruitment
(Rs. 450-800)

-
=

27. Senior Tinsmith and Senior Blacksmith

28. Senior Welders

29. Senior Vulcaniser Senior Tyremanretreader, Direct Recruitment
_Senior Boilerman and Senior Bufferman

30. Sonlo, Carpenter Direct Recruitment LT 1. trained in the trade concerned and possessos

sufficient practical experience and knowledge in the
trade including technical knowledge of bus/truck
body fabrication.

31. Tinsmith/Blacksmith Direct Recruitment

LT.I. trained in the trade concerned and poOssesses
(Rs, 400-560) practical experience and knowledge in the trade.
32. Painter Direct Recruitment [ T.1. trained in the trade and possessos practical experi,
(Rs. 400-560) ence and knowledge in the trade,
33, Welder Direct Recruitment LT.L trained in the trade and the practical CXPTienCe
(Rs. 400-560) and knowledge in the trade.
34, Vulcanizer, Tyreman. Retreader, Direct Recruitment

Possasses suiflcient experience and Knowledge in  the
line namely vuleanising, refroading repairing of tyres
buffering, prepacing ete. ete.  [a the case of Boiler-
(Rs. 400-660) man possesses A valid certificate from Chief Inspoctor
of Boller for the maintenange, upkecp and  operating

of steam boilers, persons  haviog qualification of
middle or higher class will be preferred.

Boijlerman, Bufferman

it

35. Cushion Maker Direct Recruitment  Possesses practical experience and knowledge o the
(Rs. 400.660) line

36. Carpenter Direel Recruiiment  IT1 trained In the trode
(Rs. 400-660)

37, BElectrician & Balteryman Direct Recruitment ITI trained in the trade
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38, Store-Keepers, Assit. Store Keepers
(Rs. 400-660) and (Rs. 510-800)

39. Turners
(Rs. 400-660)

40. Fitlers
(Rs. 400-660)

41 Junior Electrician, Asstt. Electrician and
Asstt. Batteryman
(Rs. 400-600)

42, Assistant Painter
(Rs. 400-600)

43, Asstt, Cushion Maker
(Rs. 400-600)

44. Asstt. Carpenter
(Rs. 400-600)

45, Asstt. Fitters
(Rs. 400-600)

46, Assit. Welders
(Rs. 400-600)

47, Asstt. Turners
(Rs. 400-600)

48, Store-helpers/Altendanis boy
(Rs 325-495)

49. Workshop Helpers
(Rs. 325-495)

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

Direct Recruitment

4

Exami-
University /Board ar couivalent
and has practical  experience (Knowledge of dealing!
handling;  procurement,  keeping recciptfissue and
Account of automobile  stores of motor transport, e
shail have to furnish the required  amount of security
as may be prescribed by the competent authority from
time to time.

Passed the Marticulation/Higher Sceondary
nation of a recognised

TT1 trained in the trade,
ITI trained in the trade.

ITI trajned in the trade.

ITI trained in the trade,

line. Literate persons would be preferred.

ITI1 trained jn the trade.

ITI trained in the trade,
ITI trained in the trade.
ITT trained in the trade,
Matric pass from a recognised University or Board or

equivalent.

ITI pass in any of the trade concerned,

Possesses practical experience and knowledge in the

6C

8¢



RECRUITMENT IN KARNATAKA STATE ROAD TRANSPORT CORPORATION

SI. No. Name of the Post Method of Reett.

Educational Qualifications

L. MECHANICAL ENGINEERING (MAINTENANCE) DEPARTMENT

1. Chief Mechanical Enginecr Direct Recruitment (a) Degree in Automobile/Mechanical Engineering
(Maintenance)
(b) Knowledge of meuintenance and overbauling
of petrol and diesel vehicle.

(c) Experience in planning and crecting an Auto- -
mobile Workshop for Assembly repairs and =
overhauling and complete knowledge of
machine tools.

(d) Ability to frame workshop routine forms and
knowledge of maijntenance of accounts.

(¢) A minimum of 10 years experience in Tradsport
or Industrial undertaking of Workshop.

(f) Administrative ability and knowledge of
Motor Vehicles Act and Labour Legislations
and economics of workshops.

(8) Must not be above 45 years of age.

2. Works Maﬂaﬂtﬂ Direct Recruitment (@) A degrgg in Mechanical/ Automobile
Mechanijcal Engineer/ Engingering
Deputy Works
Manager-Class-I (Sentor) (b) Knowledge of maintenance and overbauling

ol petrol and Diesel vehicle.

(c) Experience in Planning and organising am
automobile workshop for Assembly repdiss
and overhauling and complete Kaowledge of
bandling machine 1o0ols.

(d) Ability 10 frame workshop routine forms.
Special knowledge of  orgamising  gute-
slores and maintgnatce of soceunts.

(2) Minimum of 7 years expericiice in & respon.
sible post,

iy

(N Adwinistrative Ability and koowledge of
Motor Vehicles Act and of Labour Legiskarions
and evonomics of workshops.

(&) Must not be above 43 vedrs of gge

3. Divisional Mechanjcal/Deputy Direct Recruitment (8) ADegree in Automaobile, Mechanical Engi-
Superintendent Class-I (Junior) neering.

(b) Expericnce of not less than three Yedrs in
repdits and maintenance of Motor Vehicles,
In a Warkshop registered under the Minimum
Wages Act,




k. - : S (c) Must possess a vahd H.T.V. Licence
procure one before the completion of the
period of Probation.

(d) Must not be above 40 73, of age.
4. Assistant Mechanical Engincer (Class IT) Direct Recruitment (a) A Degree in Automobile Mechanical Engineer-
ing 3 years practical experience.
(b) Expericnce in large workshop in repairs and
Maintenance of Motor Vehicles.
{c) Must possess a valid H.T. Licence.

5. Assistant Works Superintendent Direct Recruitment (a) A Degree in Automobile or Mechanical

(Cites TI)) Engineer.
(b) Must have rendered a service of not less than

3 years as Chargeman of combined service of
6 vyears as Chargeman and Head Artisan.
(c) Must possess a valid HT.V. licence or
procure ong before the completion of the
period of Officiation.
(a) Diploma in respective trade from Recognised

Institution.

A 4

6. Chargeman-Class IT1 Direct Recruitment

(Painting/Carpentry, Blacksmithy/Tinsmithy ’ )
Walding/Auto-Electrical/ Turner/Auto- (b) Experience of not less than 5 years in repairs
Mechanic/Sheet-Metal Worker/Upholstry
(Tailoring/Tyres)

and maintenance of Motor vehicles.

(c) Must prossess a valid TV licence for the
frade of Auto-Mechanic.

® 7. Head Artisan (Class 11I) i i
| ead / Direct Recruitment (a) A diploma in th i
v lesmxtthlm-_Cultu:MOu]den‘Bcnch Fitter/ less than 3 yearg :xl::rli}::-lc:e il;a:e“?t::s::;
< We.ldu_ Blacksmith/PainterMechaine/Carpenter registered under Factories Acts
g Tyre-Fitter/Turner/Auto Mechanic Sheet- '
Metal Worker/Upholster(Tailoring)Auto-
» v (b) Must possess Fi isor’s Lic
® Electrician/Draughtsman(Mechanical)/V ulcaniser/ for A.C E]ecnl':ifcﬁncmss SRS e
£  Instrument Mechanic/Boiler Attendant/ ' '
& A.C. Electrician
8, Artisan (Class III) Direct Recruitment
- : _ X 2 g P
Vlllcal_:userfrmsmilthlass Cutter/Moulder/ ! r)e::)!::t?\?;a;;dr;wgmsm AR
‘I:I&chmistmhcksmilh/Aum-Machan ic and '
ehicle Examiner/Bench Fitter/Upholster (b) Where
] te trade courses are not provi 1
(l;l‘fﬂmnB)!Ca{penterrrutnar {\uto-Electrlclan recognised Institutions for the Dip'l(:::;am :ﬁ
ainter/Tyre Fitter/Welder/Boiler Attendent/ posts will be filled up by : = S
Sheet, Metal Worker/Draughtsman (Mechanic) them as Promotion Post I

(c) Must possess a valid 1. T.V. licence in respect
Of Electrical/Automobile or Mechanical Trade

9; [A:lisan (Cla:; Hl;l) _ Direct Recruitment (a) Diploma in Instrument Mechanics or dis
ngtrument Mechanic charged arms forces Personnel with Ccniﬁ:
cates issued by Authorities in the Trade.

(b) Must have valid H.T.V. Licence.

(c) Candidate with experience will be given pre
ference.
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2 - == [ Co by promotion from the
1 _ . Certificate in the ITI Centre or by
< : Iser Dircct Recruitment er . T ade coursces are not
10. Assistant Artisan (Clashnn ,},’;‘l?é'?ack ';mim; category of Helper ‘A whcrgugm gl
Tinsmith/Glass ,Cutter/Mou 1de provided in the certificate cour L i it
Bench Fiﬁerchlder;‘C&rPeﬂtﬂfrmﬂf institution, trealing these pD'SiS as Fro

i ici i Auto-
chinist/Auto-Electrician/Tyre F itter/
nh::cba.nic;‘Sheet Metal Worker/Upholster
ajloring)/Painter.
: ¢ passed SSIC from the Secondary

Direct Recruitment (a) :lo':‘d h:; Education of Karnataka.

(b) A fail in 1.T.C.1T1

11. Helper ‘B’ Class v

is preferred.

re

(¢) Workshop experience

B. TRAFFIC DEPARTMENT
i i jence of at least

i t a) A degrec of a University Experience _
pirect fecrulimen * ten years in Senior Management Cadre in the
Traffic Department of a large Road Transport

Organisation.

1, Chief Trafillc Manager

framing Time Tables, Fare
Statistics, Graphs,
ur Laws of a

(b) Knowledge of
Tables Duty Rosters,
Motor Vehicles Act and Labo
Transport Undertaking.

(c) Must not be above 45 years of age.

2- D:puty Chief Trafic Manager (Class I Senjor) Direct Recruitment (a) Degree of a University Experience of atleast
Sevel Yeadrs in a supervisory capacity in the
Traffic Department of a large Road Trans-
port Organisation.

(b) Knowledge of framing Time Tables, Fare
Tables, Duty Rosters, Statistics, Graphs Motor
Vehicles Act and Labour Laws of a Transport
Undertakings.

(¢) Must not be above 45 years of age.

3. Divisional Traffic OTzer (Class I Junjor) Direct Recruitment va) A Degree of a University.

(b) A minimum’ experience of 3 years in Traffic
maiters in a supPervisory capacity in Trans-
port or Industrial Undertaking with know-
ledge of framing time tables, Duly Rosters,
Knowledge of Motor Vehicles Act and Rules,
Labour Legislations/Commercial Laws, Auto-
mobile Engincering and Transport Fconom-
ics_preferable.

Sy

Assistant TraMic Manager (Class IT) Direct Recruitment (a) A degree of a University,

3 (b) Experience in Traflic matters in & supervisory
capacity in, Transport or Indusirial Undertak-
ing with knowledge of framing TimeTables and
Duty Rosters knowledge of Motor ) Vehicles
Act and Rules, Labour Legislations Commer-
cial Laws/Auto-mobile Engincering and
Transport Economics preferable.
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3. Assistaot Tra’H: Supzriotendens Direct Recruitment (@) A Degree of a Recognised U
n niversivy.

(Class I11)
(b) Experience in Traffic atlers in a subervisoty

c.:apaci.tr in Transport or Industria) Undertak-
ing with knowledge of framing Time-Tables
and Duty Rosters preferabie.

6. Traffic Inspector (Class 1) Direct Recruitment (2) A Degree of a University
(b) Knowledge of Time-Table duty’ Rosters ete,
‘Ppreferable.
7. Assistant  Trafic Inspector (Class IID Direct Recruitment A Pass in Pre-Unijversity Examination or equivalent -
@

qualification.
A Pass in Pre-University Course Examination or

8. Traffic Controller (Class 1II) Direct Recruitment
equivalent examination.

(a) Pass in SS.L.C.
(b) Must possess a valid First Aid Certificate
from St. John’s Ambuladce Association.
() Must Possess 2 valid M.V. Conducter’s
Licence and Badge as on_the Jast day fixed for
receipt of application.
10. Driver (Class 111) Direct Recritment (a) Must possess valid Public Services Heavy
Transport Vehicle Driving Licence and

Badge as on the last day fixed_for receipt of
applications.

B e T —

(b) Must possess first Aid Certificate from St
John's Ambulance Association.

(¢) Must have passed TV standard.

(d) Must be physically fit and pass vision test
without glasses.

uctor (Class LIl Direct Recruitmeznt

(e) Candjdates with two yedrs exwiefxce in
Driving Heavy Duty Transport Vehicles and

Ex-serviceman will be given preference.

5 1 STORES AND PURCHASE DEPARTMENT
(a A Degree of a University.

i cruitment )

1. Controller of Stores and Purchass Direct Rec e O it hanrths i i .4 "
responsible capacity in handling Automobile
Stores in a large Public or Private Under-

taking.

(¢) Preference will be given (0 those with Admini-
strative and accounting experience and koow
ledge of import and export regulations.

(d) Must not be above 45 years of age.

a University, Diploma in Material

Experience of not less than five
blo capaicty in handlinly
a large public or Private

Direct Recruitment (1) Degree of
Management.

2. Stores Oficer(Class 1 S:njor)
yeArs in & reapom_ii
Automobile Stores in
Undertakings.

i e PR T TN
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D S G Rt M ke
an;}tnowfcdge of Tmport and Pxport Regula-

tions.
(¢) Must not be above 45 Years of age.

i ity or diploma in Aulo-
ire ot (a) A Degrec of a University ;
Bttt Recifis mobile}Mcchaﬂical Engincering.
(b) Experience in actual handling, storing and
jssue of Auto sSparcs, knowledge of Stores
Accounts, provisioning, jndenting of auto-

mobile spare parts preferable.

(a) A Degree of 2 Univeristy established by Law
in India or equivalent qualification.

(b) Experience in ‘Organisation of Stores Units and
Handling and Maintenance of Automobile and
general Stores, knowledge of accounting and
provisioning and Stores procedure preferable.

3. Assistant Stores Oficer (Class IT)

4. Stores Supzrintendent (Class IIT) Direct Recruitimznt

(a) A Degree of a University or a Diploma in
Material Management or Diploma in Auto-
mobile Engineering.

(b) Experience of 28 minimum of three years in
Automobile stores.

5. Store Keeper/Stock Verifier(Class III) Direct Recruitment

_—_—-—-—-————-——-—————-—
———

(c) Expeficnce in Organisation of Swores Cnls
and handling and maintenance or aulomobilc
and general stores. knowledge of accoununs,
provisioning and Stores Procedure preferable.

6. Assist;"t Stores’ Keeper/Assistant Stock Dircet Recrnitment A degrce of a University established by Law
erifier (Class T1T) in India or e¢quivalent qualification or Dip-
lxma in Material management or Diploma in

DCIVILEN - R utomobile Engineering.

Yirect Recruitment = i
(ay i]\:;m possess 4 Degree in Eleclrical Engineer-
(b) Must _ha}ve experience of not less than three
Years in a reputed firm or in Department
Direct Recruitm e . >
trm loma in Electrical Enginecring from
Ognised Institutions_ &3 e
Possess Supervisor's Permit.
experience desirable.
2 in Electrical
ed Institution,

- Possess Supervisor’s Permit

ficate from LT
wiy e a

Engineering from a

8

—_—
=



Recruionent in M. Lscorts (India) Lid.

Escorts creaion  of comstructive  commilted ana
dmm‘ incd v::'mr:s to transform a small agency house estabiligh.

i n.‘ to & 2400 milion rupee multiprodoct group of
rrtes l:‘mn] ramifications.  Escorts today ranks among the
:nm‘:idnsuial giants in the country. l! is the Sth largest
;“mnmns company amongst both public and private sector
companies.

Escor's phenomenal  growlh and  success  slems  qpe
care needs of the people—Agriculture, Tm}sm, Industry,
The groups’ operation include 14 manufacturing plants, 8 §pe-
cialisad marketing divisions, a vast qetwork of sales and 8ervice
outlets. 11 has 15,500 workmen, 5,000 ancillary suppliers ang
1,600 dealers and etockists at its command.

The recruitment rules and service condition_s including group-
g of etafi, pay-scales and other benefits enjoyed by the Staff
of M/s Escorts (India) Ltd. are given hereunder :

The heirarchy in M/s. Escorts is divided into five signments
e, (1) Senior Management, (2) Middle Manager, (3) Junior

Management, (4) Workmen (W.1 to W.9) (5) Staff (S-I to
S-VII) -

(1) The Senior Management includes the Semior Vice
President, Vice President, Assistant Vice President, Chief
Executives, General Managar, Deputy General Manager, Senior
Divisional Manager and Divisional Manager, (2) The Middle
level heirarchy comprises of Senior Manager, Manager, Deputy
Manager and Assistant Manager, (3) Junior level management

accounts for General Supervisor, Superintendent and Assistant
Manager, (4) Workm

‘ ) °n from categories of Higher Skilled,
Sl:ﬂlmjfI Sem;’-Skilled and unskilled workers. Their categories
range from W-1 to W-9, (5) st i

S5 1 BB (5) Staff of Bscorts categories range

e in Fscorls Ltd. arg lsu“&-“

51 .
fhe pay scales for Junioy

' + Staft '“-N;

in MANAGEMENT

(,rade

vianager-Hil : Yoy Sate
Iz Man wger-11 R, 080
Ir A\ wnager-1 .’l Is.
Re. $Inpzey
WORKMEN
Aty Tors Gl‘l‘lupiﬂi‘.
feov Pay Scale
Ww. Semi-skilled-2 =
- Semi-skilled g
L e R
-4 l. : - Rs. 320623
W Skilled-11 . Rs. M5 693
W= Skilled-1 . . Rs. 370766
W-7 Highly Skilled-111 - Rs. 2037
W-8 Highly Skilled-11 - Rs. 435967
W-0 Highly Skilled-1 . Rs. 490—1062
STAFF

Grade Designation Pay Scale
8-1 Sweeper, Masalchi, Beldar, Mali, Ay
Helper «« + . Rs 26048

S-2 Peon, Mali, Lab, Asstt, Printer-
Helper,Driver . . . . Rs. 28

S-3 Printer, Lab. Asstt., Tracer,
Examiner . . -

8-4 Telephone Mechanic, Dresser,
Progress-Chaser, Insp
Draftsman

S-S Progress Chaser, St. S
Telex Operator

5-0 Sr. Inspector

S7 Asstt, Foreman,
Service Rep!
5 509 CIRTES/88
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Jumor Management
and Junior M
embers of the Staff, workmen Jnage-
All the ntitled for House rent Allowance. Dearness

. e
':Icln(:u::ff::dlﬂ reimbursement, Hospi'tnlisntior.n .:md Accident
}mum.mc 4 ge, Leave Travel Concession facilities, _PmVident
F-:md. Conveyance allowance and the like. The workmg day is

{ cight hours. Working conditions ar¢ apropos the laid downp
of cig conditions settled down in  varmous settlement.

porms  and '
(For details se& Appendix D)

Recruitment in Bajaj Aulo Limited

Bajaj Auto Limited is 2 major private sector industria]
siant known for its two wheeler and three wheeler Scooters,
1t has also entered into the production of a 100 cc motorcycleg
under collaboration with M/s. Kawasaki Heavy Industries Ltd.,
has its works at Bombay-Pune Road, Akurdi, Pune
1nd Bajajnagar, Waluj, Al . It had an annual turn-
over of 5.15'293 scooters, 41,849 KB-IOO Mot(}rcyeles and

during 1986-87. The Company plans

43905 three wheelers )
to produce one million vehicles during early 90's and

beyond.

The Bajaj Auto Limited employs more than 15,207 employees
in different cadres and in all its different trades in the organi-
sation. It has two different cadres, first being the management
and the other Technical Staff. All the new appointees have to
undergo probation period for six months. The managerial
cadres range from M-1 to M-5 as described below covering their

designations and pay grades. They are :

Japan. It

Sl.  Designation Grades Pay Scales

No,
1. Assistant Manager . ; M-1 Rs. 1000—3250
2. Deputy Manager M-2 Rs. 1600—4500
3. Manager : : g M-3 Rs. 2000—5500
4. Senior Manager . . ; M-4 Rs. 3500—6500
5. Deputy General Manager . M-5 Rs, 5000—7500

53

pesides the basic salary (p, b
qissible 10 all employees.  (rog MMMI hiy -
salary include, ire

pearness Allowance, :
ifousc Rent Allowance
iJucational Allowance

?

Viccellaneous Allowance
L]

| cave Travel Allowance (
Payable angaj)
),

N'[Cdlcal Relmt)m
and ’
applicable to the pb,u Wmt:oﬂ bcuﬂu -

Bonus (payable annually) ete,

The recruitment rules applicabl . :
(jons 10 Bajaj Auto Ltd. are ﬁmbh“i:' W -
Besides designation of the posts, the fuﬂmm! table.
fcations and experience required, mlm‘m includes quali-
offiered and promotional opportunities ampfgt;nd grades
. The details are available in the following tables .c__m'




S l;,signntion Qualifications & Age
NEJ Experience Ycarg
[ [ .
1 2 3 4 -
| Mechanical Engineer Degree/Diploma-+ 1 5
year’s experience
=t 30

2. Junior Engineer 5

. Degree/Diploma
4 10 6 years' experincee.

e

-‘Pay & Grade offered Promollgna!
Opportunity
. - e ;

Next promolion approx.
after 4 years for Degree
holders and approx. 6

years for Diploma ho'-

ders.

Tnitially taken as
T,aince Engnecr on sti-
pend 0i Rs 1500/- for
degree holders & Rs.
1100/- for diploma ho!-
ders. Afer successful
completion of 1 year
training absorbed as
Assigtant Engineer 0n n
approx, Rs. 2400/- p.m.
for degree holdrs and
Rs. 220u/- for diploma
ho .ders—plus bonus.

Min. 3 years' [or next
promotion as Sr, Engi-
neer.

Rs. 2500/- to Rs, 2800/-
p.m, plus bonus.

Rs. 2000/- approx. plus ~ Min. 5 years' (0. next

3. Draugh'sman . g . S.5,C.+LT,1,+1 year 25
experience or S.5.C,+ bonus promotion,
M.C.T.V.T. passed.
e
[o- 4. loreman/Asstt. Foreman/
Chargeman No direc “Tu
i Py jrect recruitment 30 3 AW Fare Are : i
5 e e i(_i:\ccpl.ah.w rare trades  Min. 5 years Tof next
g . . ike Electroplating elc ) Promotion
S Electroplating B Se + Rs, 2200/- 1o Rs 2600 - J
E 3o 8 yeais approy. < Bonus, .
3 5. Dri 3th 5 [
5 Driver . Sth Sid. passed-+ Min 30 Rs. 2000/- approx plu
= 5 years® experience -} bonus, D
0 heavy and light vehicle ‘
driving licence.
6. Fitter . 1
. . . . Min. 8th Std. passed-- 35
A Rs, 1900/- a 3 iti
I.T.I.4+1 year experience, bonus C ;T"l-'f:fy A Crida
i - . 2 fax. Grad
o Electrician . . S.8.C.,1.T 1.4+ 4 years’ 35 Rs. 1900, 5
ot . e /- approx, pius Do,
2 i/ m
s Rs, 1900/-approx.plus Do,

. Auto Mechanic

-

~ bonus
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Employment Outlook/Potential

The Automobile and Road Transport industry is a leading
Sector in ecomomic development. Its obvious bencfit is itg
mput into the Motor Transport industry viz., in the ferrying
of goods and people from one place to another in a more
flexible and very often more efficient manner than by other
forms of transport. Road vehicles can penetrale into areas
where other forms of transport cannot, thereby contributing
towards generating employment potential. They promote growth
of employment, skills and entreprencurship, partly evident from
the emergence of thousands of ancillary units supplying the
final assembly units with a wide range of inputs. It has a
special linkage with the machine tool sector, of vyhlch the auto-
mobiles are the largest users. The Automobile indusiry is also
important from a stratagic view point, as it strengthens national

Becurity.

So far as the magnitude of the industry is concerned, it
touches every nook and remotest corner of the country. There-
fore, its impact on the employment market is by no means lesser
than that of any other sector of its size and pervasiveness. Its
fangs are spread right from the civil transportation system to
defence mobility. The employment availability and its poten-
tials range from the Tyreman to Tyre-retreaders, Driver to
helper-conductor, Helper mechanic to Automobile engineer,
ordinary worker to Automobile workshop manager, Ancillary
Small Scale Units to roadside mechanics, Automobile Dealers
to Petrol Pump dealers and other agents and suppliers.
Tractor Driver and Tractor Mechanics also fall in its

periphery.

Automobile industry is the basic industry to provide oppor-
tunity of existence and survival to heavy engineering industries,
Auto-rubber parts industry, component ancillary units, Auto-
electrical industry, Auto body building industry and Poshish and
Upholstery units. So it provides employment, directly and in-
directly, to hundreds or thousands of workers working in diffe-
rent disciplines of automobile industry through out the country.

Keeping in view the remote accessibility of automobile
vehicles, the growing population and the planned approach to
the still untouched regions the overall vehicular deployment
needs attention. We must, therefore, take into account the
production targets for commercial vehicles so that the



" ﬁ
Employment gencration potentials are known. The projections

for production of vehicles are as follows :

I'roduction Target of Automative Industry
(As on 31st March)

Sl. Vehicles 1984-85 1987-88 1989-90
No.
1. Heavy and Medium Com-
mercial Vehicles . ; 75,000 1.00,000 1,20,000
2. Light Commercial Vehicles 32,000 52,000 75,000
3.Jeeps . . . . 28,000 38,000 43,000
4, Cars . . . . 80,000 1,19,000 1,55,000
5. Tractors . . . 85,000 1,12,000 1,35,000
6. Motorcycles . : : 1,90,000 3,08,000 4,24,000
7. Scooters . : d 3,47,000 5,24,000 6,87,000
8. Mopeds . ; : 4,00,000 570,000 7,23,000
9. Three Wheelers . " 50,000 1,04,000 1,50,000
10. 1C Engine
(i) 0—=20 HP . . 75,000 8,93,000 10,00,000
(ii) 21—100 HP . y 50,000 59,000 65,000
(iii 101 HP & above . 10,000 11,500 13,000

Source  Directorate of Transport Statistics—1987.

The upward trend of production Targets indicate that the
demand for all types of vehicles is constantly, on an increase
eversince the inception of the automobile industry. It results
in raising additional plant capacity or setting up additional
plants. It entertains fresh induction of technical manpower.
Indirectly, higher production must generate fresh employment
potential proportionate to the demand and supply of new

vehicles.-

Seventh Five Year Plan envisages an outlay of Rs. 7190.14
crores for the development of roads and making provisions for
additional strength of road transport fleet. The break down

of plan outlay is as under :
Seventh Plan Outlay on Transport in Ce fral and State Sector

Sl. Sphere of activity Cer tral State Total
NoO. Allocation Allocation  Allocation
1. Roads Development l 1019 3 4180+29 5200-04
2. Road Transport . . 203 -92 178618 1990-10

S

ORL A o o 122367 5966 -47 719014




«port Undertakings and the other .
flect OWRCTS o needs of movement of passengers etc, The

(o mecet the ”,l. anspoLt Undertakings (List of SRTUs gapq. ¢
e 00 State 1% “The fleet strength of buses in 1985 ip th
at Appendix €34 491 buses.  Total number of employee ;-
country Wwas & ﬁndcrlukings on 31st March, 1986 in Te

Y e A S
State Transpot maintcnance staff, traffic operational Pt

: - ‘ P
of W um“og}[i'ﬂnslaﬁ was 6.46 lakhs persons. Besides, ¢ aff
and  manageti

. he[e
~tors of passenger buses, commercial
T privutc'opcl\?}:;;cles a‘:ld small and medium Commge(;g?i
Transportation ety o figures are not conveniently avai) 2
e - which the 18 aient ailable
vehicles for or of persons employed per vehicle is 11 (eleven)
Average “l'l?lthc e of growth in population, demand of p,._
o : coods vehicles, the future investment in this sect,
senger AT B e Year Plan allocations are amy indicator, the
and the 74 \tials in automobiles industry are bound tgo on
cmr‘_\o_\’mc‘l_t: potcslin{ﬂﬁﬂy, as per 7th Plan, substantial expansigﬁ
up ?&F;C{uﬁng capacity is expected in respect of light com.
<_-‘1 ;nlaq\ vehicles, tWO wheelers, aptomobiles_ ancillaries, E’ql}ipmem
: 3\: o exploration and production and 1ndustn:é equipment.
Durine the 6th Plan, a new era had been opened by the com-
issioning of fuel eiﬁment‘small car project in public sector. The
cctablishment of this project has surely provided a stlmqlus_tg
he other automobile manufacturers to undertake modernisation
of their plants to produce fuel efficient vehicles with the latest
tcchnology available. The maintenance ar}d augmentation of the
6th Plan project during the 7th Plan period and beyond is
certainly going to provide a lot of boost to this industry on
employment front vis-a-vis other aspects.

pe rsons.

Quite a good number of entrepreneurs are engaged in various
iobs connected with the automobile industry.  They are busy
in marketing, sales, maintenance and management jobs pertain-
ing to consumer and commercial vehicles. They employ
persons in various capacities and positions namely, Automobile
Fngineers, Formen/Junior Engineers, Assistant Foremen,
Supervisors, Chargemen, Skilled and Semi-skilled workers,
Drivers and conductors, Salesmen, Managers Sales, Store-keepers
( Automobile) are also employed. These establishments account
for quite a good mumber of personnel on their strength. With
the opening of new sales agencies, new repair and maintenance
workshops and spares retail outlets etc. more and more man-
power is likely to be employed in due course.

Ribber industry producing Rubber auto components and
auto-tyres and tubes forms an inseparable part of the antomobile
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industry- Many rubber companies which used to produce tyres
for bicycles have started producing tyres and tubes for scooters,
motorcycles; mopeds etc.  Some new rubber companies have
cntered auto-tyres and tubes market producing tyr®s and tubes
or cars, trucks, buses and tractors. Other rubber components
«uch as rubber oilseals, hose pipes etc. also form vital part of
an quto-vehicle. Previously a handful of small units used to
operate but during the past few years a mushroom growth of
«uch rubber industries has taken place. All these companics,
anits and industries manufacturing rubber parts, tyres and tubes
are responsible for creating a large chunk of employment. It
is expected that future growth projections in these units may
create more employment opportunities in the days to come.

The overall situation in Automobile industry has been €n-
couraging during the past, but there has been sOMC varmm‘m
recarding employment generation in different spheres of the
industry. The industry has witnessed sporadic increase in the
~umber of jobs in the main manufacturing units. The growth
areas in the industry where some job potential may take place
are identified as :

(1) Computer aided design unit
(2) Materials Management
(3) Planning

(4) Production Management
(5) Quality Management
(6) Product Engincering
(7) Financial Management

(8) Human Resource Development.

These areas are the spheres of higher skill. There is little
chance of employment generation in the areas of lower skilled
jobs.  This phenomenon of employment generation in auto-
mobile industry is the direct cesult of the introduction of sophisti-
cated automobile technology, automation and computerisation of
most of the functioning of the automobile plants.  Persons
with higher skills and qualifications are required to handle these
jobs. Lower cadres are required only for miscellaneous jobs
which are gradually shrinking. Therefore, there are just bleak
chances of new positions falling vacant in areas of losser skills-
riquirements where as posts may come up in the areas identified
above.
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As already mcnlmncgfl d-” lhf: mr:ul: rl)anufagturing Unit
highly dependent on ancillary manufacturing units for thejp . 2T
pfm the main manulacturers are unable to produce 4 Sup.
components for vehicle under one roof. The ancillary ¢

ly them with the components gnq parts Ritg

crenially  supp i

.‘f]_\.:l;[ll:ll:lcyi,1 1%1(1:& plant. r hese.compqnents are made tq
specifications. The manufacturing units have recently
the automobile market under collaborations etc., the py
incillary units has also gone manifold to meet the
demands of components. It has naturally gencrated em !
opportunitics for a large number of technical hands. Ay OU‘:I'
the designation, quuhhcatlops, experience and'nalure of f;:]
1ob remain the same both in main manufacturing and ancilly C
units, yet therc exists a gap between the carry home p:‘;f
packets of the two different situations. While the ancillary baez
Is orowing vis-a-vis the emploxment opportunities, the
structure in the ancillary units is generally lower. Henee 5‘;
tentamounts to a disadvantage in finding out really bﬂ.ter
skilled hands for ancillary units. They have lesser chances of
attractine better hands. It is, therefore, advisable that the Pay
structure need to be brought at par in both the situationg to
attract better technical and engineering personnel. It wi]| help
in meeting and maintaining the higher international standardg o
production smoothly. These happen to be a lot of compe.
tition in the auto market at home and abroad. Tt will pe in
the best interest of the health of automobile industry j ,
proper support, attention and care is given to ancillary upitg
for better payments, better production and creation of employ-

ment opportunities.
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Opportunities for Self-Employment

Automobile industry is primarily a self-employment oriented
industry wherein opportunities for self-employment are abundant.
1t is a production-cum-service based industry. The production
Units keep busy in producing and rolling out vehicles in large
numbers., On their turn or arrival in the market, vehicles are
passed on to the dealers and sole selling agents or district
sales outlets for selling them to the consumers. Here the role
of self-employment starts. Consumers of vehicles get their
vehicles serviced by the authorised service stations.  Service
Stations are in turn owned by experienced personnel in the trade.
Dealership of a production Unit and authorised service stations
are the two points where large investment is needed for equip-
ping, decorating and maintaining the show rooms, service station
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and the dealers’ agencies. It is, at least, not withing the meand
of all these who are not financially sound.

persons with small capital may also set UP ancillary pro-
ducion units.  These units may produce one OF more tiny, Ol
or vitally important component/components. They may be im
the field of engine parts, rubber parts, upholstery, battery
manufacturing, electrical filtings, cables and wires systems. These
components have brisk sale in the market. gmall scale entre-
prencurs who wish to manufacture these items may look for
fnancial assistance from State Bank of India or any of the
branches of nationalised banks. The respective State Financial
Corporations also provide soft loans for raising infrastructure
caw materials for the items to be manufactured in sizeable per-
centage of subsidy for those units which are located 1n backward
areas 1s also granted on loans.

The items manufactured by the ancillary units and the auto-
mobile manufacturing plants find their way to the Auto spared
dealers’ market.  Thus, it provides self-employment opportunities
' turn to umpteen number of spare parts dealers who may
not afford to start a manuacturing unit but may be in a position
to start a trading agency. Trading in auto sparc parts has yet
a lot of scope for a large number of prospective traders.

Those who are technically sound may start their own repair
workshops. These repairing Workshops may specialise in the
repairs of any vehicle such as Cars/Commercial Vehicles/Two
Wheelers or Tractors. They repair and reassemble engines and
chassis of the Vehicles. — They also undertake to repair defects
of lichting systems of the vehicles. Such big and small work-
shops are evidently soon in all towns on prominent points and
high ways.

: Automobile industry also provides for dealerships of Petrol
Supply Diesel Supply and sale of Wax polishes etc. Petrol
pumps are big money spinners these days but one thing is certaia

that only persons who are financially sound may take to this
business.

Last but not the least, automobiles industry has a lot for
the sale-purchase dealers who entice customers to buy new ot
second hand vehicles on Commission basis, and also  induce
prospective sellers to sell their vehicles at reasonable pﬁccq This
gort of intermediary agencies are having a roaring business in
this line. Big cities and towns have a large number of auto
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King on Commission basis. With the increase ip
ansy |l:\mnhilc vehicles marketed evely year, the pros.-
' al ' §
nun:bu[ of n prnspCC“VC auto dealres are quite good.
pects of suc

bile industry does not suffer from any sort of paucity

ent secker venturcs for any sort of pros
g Se]fﬂnployn; ment seckers. Those who are skillful enoyop,
pecﬁvc,self-ctlspl‘:’grs and entice them on their convicing PU‘Wt;r,
40) BanEe: L0 fnml insurance of vehicles, assist auto consumers
me ta}«: 1.0 g.rc istration renewals, getting renewals of Jicenceg
. regstrfumn nftkihc problems solved regarding transfers of agtq
B m; charging service fees etc. There is no dearth
P C ti.SI::I'ICI'S who do not wish to face trouble for solution
Ei ‘?;Z?r Lg?roblems with transport authority dregardiqg their
vehicles. They would rather spend mo?EEy and s:wc: -tlme and
energy than to undergo the ort'ieal _of visits an revisits to the
guthority office. ~Hence there is a increasing need for such

intermediaries.

Many vehicles get involved in accidents on road. They get
damaged. The body of the vehicle gets major dents and de-
shaped. The paints are spoilt and broken. In order to get
the bodies repaired and painted, the shops of dentt-zrs and
painters are there. They beat out dents, file up the raised and
uneven surface to make it ready for applying underlayer of
gynthetics to make the surface—smooth for spray painting. Such
gelf-employed denters, sprayers and painters earn handsome
amounts. There is a lot of room for many more to start such
ventures. Loans for such units are also readily available with
the nationalised banks. Intending painters and denters may start
their painting Workshops. Painters write plate numbers, design
slogans and beauty Portraits on the body of the Truck,/Bus.

Automo

Vehicular operation is done by Drivers and Conductors.
Those who are professional drivers and are in a position to
invest sizeable sums may own a vehicle and instead of entrusting
it to a hired driver may ply the vehicle himself.

There are others who can afford to invest large sums. They
may buy a number of vehicles and run a goods transport fleet
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o a Tourist bus service for carrying Passengers to the spots of
ourists’ interest.  Such fleet owners may reap 2 good monetary

harvest.

The rubber parts of a vehicle include its tyres and tubes.
Tyres keep On rubbing against roads. Bumpy and uneven roads
cause tyre dents, bursts, deflation and puncture in tyres and
tubes. Tyre-resolving and puncture repairing are their main
jobs. This job 1s not capital intensive. Even a small invest-
ment in this venture may bring good returns.

Vehicles rolling out of the factory are in the shape of Engine
with a chassis. They need body building in the shape and
purpose for which it is needed by the consumers. 1t may¥ be a
passenger bus, pick-up van, a truck, or a three wheeler scoOter.
All of them need a separate type of body to serve the consumers’
ends. Craftsmen adapt in body building business take to the
job and open workshops to this effect. Cost of body may vary
from a few thousands to a lakh or more according to the owners’
specifications. ~Specialists in body building crafts earn handsome
income every month.

All the tradesmen busy in self-employment ventures do not
serve every item on their own. They employ scores of workers
more in their ventures to perform their specialised job duty in
the trade. Therefore, self-employment in automobiles industry
is tresponsible for creating large number of jobs in turn.
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LIST OF VEHICLE & VEHICLEJENGINE MANUFACTU.

(o]

RERS
Automobile Products of India
Limited.

Lal Bahadur Shastri Marg,
Bhandup, Bombay-400078.
Ashok Leyland Limited,
Grindlays Centre,

19, Rajaji Salai,
Madras-600001.

Allwyn Nissan Limited.
Allwyn Bhawan,
Sanathnagar,
Hyderabad-500018,

A.P. Scooters Limited,
18A, Indl. Development Area,
PATANCHERU-502320,
Distt. Medak (A.P.)

Baja) Auto Limited,
Bombay-Pune Road,
Akurdi, Pune-411033.
Bajaj Tempo Limited,
Bombay-Pune Road,.
Akurdi, Pune-411033.
DCM Toyota Limited,
Kanchanjunga, Ist Floor.
18, Barakhamba Road.
New Delhi-110001.

Eiclier Motors Limited,
Satkar. 80, Nehru Place,
New Delhi-110019,

Enficld India Limited.
“Enfield House",

115, Anna Salai.

Post Bag No. 802,
Madras-600015.

10.

11.

13.

14,

16.

17.

18.

As

Escorts Limlted,
18/4, Mathura Road,
Faridabad-121002,
(Haryana)

Gujarat Narmada Auto Ltd.,
P.O. NARMADANAGAR,
Distt, Bharuch,
Gujarat-392015.

Hero Honda Motors Limited,
34, Basant Lok,

Vasant Vihar,

New Delhi-110057.

Hindustan Motors Limited,
P.O. Hind Motor,

Distt, Hooghly,

West Bengal.

HMT Limited,
(Tractor Division),
Pinjore-134101,
Ambala (Haryana).

Ideal Jawa (India) Pvt. Ltd..
Industrial Estate,
Mysore-570002.

Kelvinator of India Ltd.,
28, N.I.T., Faridabad,
(Haryana).

Kinetic Engineering Ltd.,
D-1 Block, Plot No. 18/2,
Chinchwad,

Pune-411019.

Kinetic Honda Motor Ltd.,
“Neeta Towers”,

Opp. Sandvik Asia Ltd.,
Bombay-Pune Road,
Dapodi, Pune-411025.




19.
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26.

27.

Kirloskar Cumins Ltd.,
Kotharud, Pune-411029.

Lohia” Machines Limited,
Scooters Marketing Deptt.,
C-3, Panki Industrial Estate,
Kanpur-208 022.

Maharashtra Scooters Ltd.,
(o Bajaj Auto Limited,
Bombay-Pune Road,
Akurdi, Pune-411 035.

Mahindra & Mahindra Ltd.,
Gateway Building.

Apollo Bunder,

Bombay-400 039.

Majestic Auto Linited,
(C-48-51. Focal Point,
LUDHIANA-141010.

Maruti Udyog Limited.
11th Floor, Jeevan Prakash,
25, Kasturba Gandhi Marg,
New Delhi-110001.

Premier Automobiles Lid.
Lal Bahadur Shastri Marg,
Kurla, Bombay-400070.

Scooters India Limited,
Sarojint Nagar P.O.,
P.O. Bag No. 1,
Lucknow-226008.

Shree Chamundi Mopeds Ltd.,

748, Industrial Area,
Hirchalli-572 168.
Tumkur (Karnataka).

Simpson & Co. Limited,
861/862, Anna Salai,
Madras-600 002,

'
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Standard Motor Products of
India Limited,

134, Anna Salai,
Madras-600 002

Sundaram-Clayton Limited,
Padi, Madras-600050.

Swara) Mazda Limited.,
SCO : 156-160,
sector-8-C, Madhya Mareg,
Chandigarh-16000%.

Tata Engincering and
Locomotive Co. Limiled,
Bombay House,

Homi Mody Street,
Bombay-400023.

Tractors & Farm Equipment
Limited,

361, Anna Salai,
Madras-600002.

TVS-Suzuki Limited,
Jayalakshmi Estate,
8, Haddows Road,
Madras-600000.
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DEMAND/FRODUCT OM ESTIMATLS 198500
= ) - ) o MNumber of vehicles
Year Commercial Vehicles Cars Jeeps Two-wheelers 3 wheel-
; & Trek- — ers I

Hem:y &  Light Total ters Scooters  Mopeds  Motor Total

Medium Cycles
1984-85 . . 75000 31,000 106,000  £0,000 25,000 347,000 400,000 190,000 937,000  €0.000
1985-86 82,000 A7,000 119,000 91,000 31,000 398,000 450,000 223,000 1,071,000 72,000
1936-87 . 91,000 44,000 135,000 104,000 34,000 457,000 506,000 262,000 1,225,000 86,000
1987-88 100,000 52,000 152,000 118,000 IBRO00  S2A.000  FTOLCO 0 JECo0 1402000 104 000
1988-89 . 110,000 67,000 177,000 135,000 41,000 600000 641,000 362,000 1603,000 125,000
1989-90 . IZE}{_)O 75,1)[}0_ 195,000 154,000 45000 637,000 723000 442,000 1,534,000 150,000

Source : Perspective Plan for the growth of Automobile Tndustry —1985—90.

APPENDIX

MIMBERS O ASSOCTATION O STATE T OAD TRAR STOK ! I ADERTARINGS

Corporations

o

g A.ndhr.l pradesh SRTC
Assam STC

. Bihar SRTC

CCaleulta STC

DA TC

. Durgapur

C Gujarat
S Hhmachal RTC

[T - T T S R - L

10, Karnatakt SRTC
11. Kerala SRTC
12. Madhva Pradesh SRTC
13, Maharashtra SRTC
14, Manipur SRTC
15. Meghalaya STC
16, North Bengal STC
~ 17. Orlssa SRTC

e ————

~ Jammu & Kashimr RTC

Companies Govt, Departments

2 3

Andaman & Nicobar ST
Arunachal Pradesh 5T
Chuandigarh TU

4. Maryana 5T,

1. Anna TCL 1
2 Bomhas Metro TCL =]
3

3o Colentta Tram, Co, Ll
Vo Chieran To L

S Clhiodan RAW CI 5. Mizoram S, T,
6 Delhi THC 6. ST Punjab
7. Garliwal Moandal 7. Sikkim N.T,

Vikas Nigam Lid, 8. Nagaland ST,
5 Himachal Pradesh TDCL
2 i THC
10 Jecva TCI
1 Kadambho TCI
12 Kattabomman TC1L
13 Maharashira TDCT
14, Marudho Pandiyar TC
15 Nesamony 1C1
16. Oissa State Comm, TCL

Municipal Undcriakings

4

1 Ahmedabad MIS
Amritsar Nigam 1
J. BEST U
b, Jamanagar NTS

S, Nohapur ML
6, Ludhiana NMT(
7. Pimpris¢ hwad AT

5. Pune M
9. Sulapur M1
10. Bhavnag Muny

=2
@




1 2
18. _I_’;p_su RTC -
19. Rajasthan SRTC
20. Tripura RTC
21. Uttar Pradesh SRTC

17.
18.
19.
20.
21.

22,
23.
24.
25
26.
217.

Orissa R.T. Co. Ltd
Pand yan Roadways CL
Pattukkottai Azh. TCL
Tamil-Nadu Goods TCL
Tam:l-Nadu Tourism
Devel. Corpn. Ltd.
Thanthai Periyar TCL
Thiruva!luvar TCL
Meghalaya TDCL
Dheeran Chinnamalai TCL
Rani Mangamma] TCL
Pallavan TCL

- S
ASSOCIATE MEM 115

N
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ESCORTS LIMITED (MSD) SCALES FOR
Ju .
MANAGEMENT, STAFF AND WUMME:I&M,;_,MT e ARA
. . 70
—_| Grouping  ————— e g SN ——— 1
Ty e N S — .Y [ S
—_|UoSkilled =~ 260-7-28.9-360-11448 | ‘T“l- Swoepet, M3 .
W-2 | Semi-Skilled—2 280-9-316-11-404-1 3-508 170 | s | 2:]:;1553_9‘36{,.; |-448 o, H .
W-3 Semi-Skilled—] 295-11-339-13-443-15-563 170 | peon, Malt;jl:‘::r-riulpcr. watch- 170 |
W-4 | Skilled-111 320-13-372-15492-17.628 | 175 | 7 l bt “Driver 11 e Il
% | A ——— e | Al » 13-
W-5 | Skilled—11 _345-.15.4(5_17_541_19_693 i75 2;5'9‘3“-“6;%23: Lab. Asstt. II |
W-6 | Skilled—1 370-1_7-433-13.590.22L7 175 | S+4 Heaf{h?“‘:n',_ priver 1, Daﬂl_r;;ce . :: 175 |
W-7 | Highly Skilled—111 420-19-496-22 672 2>-572 | 180 ::V;c‘.; o tter, Duplicator: |L
W-8 | Highly Sk iled—I1 | 455-22-543-25.743-28.967 | 180 Examin;;g_n_m_lﬁ_sm L
W-9 | Highly Skilled—I 490-25-590-28-814-31- 185 325-11- Mech., Dresser, Pro- | 175 |
| 1062 Telephone Keeper, Heavy | |
‘ gress Chaser, Store g s \ ‘
. Kk Drivél'fD““" » & b ll
PAY SCALE FOR JUNIOR MANAGEMENT CADRE e tant, Lnspector, j_g;?ns.na.n 1| |
_13-417-16-545-19- I |
Grade | Pay Scale HRA LTA. ;fssilm Keeper ‘B, St. Progress 08 |
JM-ITI | 800-70-1080-80-1720- | 45% Basic upto oy o ee <", Sr. Draftsman B, 1_
90-2080 Rs. 1600/-) | 2000 | ; Inspector ‘B, Sr. Despatch . \
45%, (Basic Rs, 1601 ! Sr. Insp ,
audnabove') ) \ Rider‘B’, Sr. Stenographer 'B’, ]
' Sr. Accounts Asstt. ‘B, Sr. Telax
JM-II | 600-50-800-60-1280- 40% of basic 1800 Operator ‘B’ |
701560 405-16-469-19-621-22-797 l.
IM-I 520-40-840-50-1240 35% of basic 1600 S5 1 Sr. Inspector ‘A‘, Sr. Steno. 'A’, t 180
j | Sr. Asstt*A’, Sr. Telex Operator |
i OTHER BENEFITS FOR M CADRE | 'A’, Sr. Draftsman ‘A, Sr. Des- .
: patch Rider ‘A’, Sr, Accoun s -.'
Conveyance : JM-III — Rs. 285 p.m, \'. Asstt, *A’, Sr, Security Asstt. ‘A
Allowance IM-I — Rs, 125 p.m. Subject to | Sr. Receptionist ‘A’, Sr, Cashier ‘A" |
IM-1 —Rs, 95p.m.  stayingin | 445-19-521-22-697-25-897
S Faridabad Gea. Asstt., Gen. Inspector, Gen, |
S-6 ‘ D’man, Gen. Cashier, Gen, Field
DA. . : Rs. 660 p.m, (Ba.s!c up to Rs, 1000 p.m.: : Service Rep. Asstt, Foreman |
Rs, 690 p.m. (Basic above Rs, 1000 p.m, ‘ $85.22-573.25.113.28 995 ] A
Adhoc : Rs, 66 p.m. (Basic Rs. 1600 and above) ]1 185 |
Medical Reim- : One month’s basic salary —after the cessation . FOR WORKMEN & STAFF CADRE
bursement of the E.S,L, benefit period. o7 \E-_?;Variabte} = Rs. 534
Hospitalisation/ : For thosc who are not covered under E.S.I. Niil.k ;\l - = 1;3. 9;;;
Hos] . .
Accident TwAllow. o R 9 o
e Conv, Aljow =
Scheme. —

el -:_'_Bs. 15 p.m.
MOIPF 509CIRTES/88 60,000 20-1-89

—_—
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